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17, Venehers cncionrage yin tn participate in extreagurricular activities.
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A - Abaove 0% 3-70-8% ° d - 6o | =30 -49% 0 - Below 29%

20, The overall quality of teaching-learning process in your institule ks very good.

A —Hirowgl sgeres Mhuqc 7 — Meutral | - Disagree 0 - Swongly disapree

3, Cive ivee observation § suppestions o baprave ihe overall teaching — lenrning experience
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15, The st butian makes efMnet o eNgage :I‘l.l‘l]ﬂi“‘ in ihe misn itnr'm::, review amil €0 LI EETEITES QH!III[}-’

jesnprovement of the teaching lenrning process. . :
- Strongly agree 3 - Aprec 2 ~ Meutral 1 — Disngree 0 = Strengly disapree

L6, Tlac institutef fenchers use student ceniric methods, such a5 experiential learning, participative 1€ rning o
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i ry little O — Mot at all
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19, What percentage of teachers use 1CT tools sich a5 LOCD projector, Muliimedia, ete, while

fenclyipge.
d\r‘:d::kwc S I-T0-89% 2 - 50 -57%% | =30- 495 0 - Below 29%

2k, The averall qpuality of icaching-learning process in your instifute is very goail.
& -Strongly muee E o 2 — Meutral I - Digagics 0 - Strongly disapree

21, Give three observation / suggestions to improve the overnll teaching — learning experience
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR

STUDENT FEEDBACK FORM
i
L. How much of the syllabus was covered in the class?

4< 85 1o 100% 370 w 84% 2-551069%  1-3010 54% 0 -Below 0%
L. How well did the teachers prepare for the clnsses?
FThoroughly 3 - Setishclorily 2 — Pocrly | - Incli erently 0 — Won't teach at all
3. How well were the teachers able to communicute?
4 - Always ciTective 3< Sometimes effective 2 — Just satisfactorily
1= Gienerally inefTeciive 0= Yery poor communicalion

4. The teachers approach te teaching can best be describied as

4+ Fxeellent 3 -~ Very good 2 - Good | - Fair 0 Poor
5. Fairmess of the infernal evaloation process by the ieachers :
A~ \Always fair 3 = Usually fair 2 - Sometimes unfnir | — Usaally unfair 0- Unfiir

a as your perfarmance in assignments discussed with youT
4 % Every Lime. 1 = Usually 2 - Occasionally/Sometimes | — Rarely 0 Never

7. The institute takes active interest in promeling internship, student exchange, and fiebd visit

Oppoariuniiies for studenis.
4 - Regoluly 3 - Often 2~ Bometimes | - Rorely 0— Mever

8. The teaching and mentoring process In your institution facilitntes you in cognitive, social nnd

Ensoiionnl growil.
4 — Significantly 3 ~Very well 2 - Moderntely 1 - Marginally  0— Not at all

2.1 itution provides multiple opporiunities to learn and grow.
-I-(mljrl!m 3 - Agree 2 — Neutral | = Disagree - Strongly disagree

I;, eachers inform you about your expected competencies, course outcomes and programme oulcomes.
v 4l - Every time J="Psually 2~ Oceasionally/Sontetimes | - Rarely 0 Never

11, Your mentor does a necessary follow-up with nn assigned task to ;nu; x
4 - Every time 3= Usually 2 - Occasionally/Sometimes | ~ Rarely 0 I don't have n

12) The teachers Mustrate the concepty through examples awd applications.
- Evesy time 3 = Usually. < Oceasionally/Sometime |- Rarcly 0 = Newer

The teachers identify your strengths amd encournge you with providing right level of challenges.
& = Fully F= Reasonably 2 - Partially | - Slightty 0~ Unable to

14. Teachers are able to identifly your weaknesses and help you to overcome them.
J{E\wmm 3 - Usually 2 = OccagionallySonmwlimes | - Rarely 0 = MNever



insfitug tiny lity "\_—-
LS. The institution makes efTort to engage students in the monitoring, review and continuous Qua
improvement of the teaching learning process, :
4 - Strongly ayrec 3= Agree 2 — Meutral | - Disagree 0 - Strongly digagree

16. The institute! teachers use student centric methods, such as experiential learning, pariicipative learning and
problem solving methodelogies for enhancing learning experiences.
4 - To a grent extent 3L Modernte 2 — Some what | = Very linle 0 — Not at all

17 Teachers encourage you to participate in extracurricular activities,
- g—h‘mal}' agree 3 - Agree 2 — Neutral | - Disagrec 0 - Strongly disagree

18. EMorts are made by the institute/ teachers lo inculcate soft akills, Gife skills and employability shkills to mabke
you ready for the world of work,

4= To n great extent 3 — Moderate 2 - Soine what | - Very litle 0 ~ Not ai all

I9. What percentnge of teachers use ICT tools such as LCD projector, Multimedia, etc. while
Peaching.

4 - Above 90% al70_ 3o, - 2 - 50 - 69% 1-30-49% 0 - Below 29%

El]!-._The overall guality of teaching-learning process in your instituie is very good.
+—Sirongly ngree 3 - Agree 2 - Neutral 1 - Disagree 0 - Strongly disagree

in yuur institution.
a)
b}
c) =
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“\_. GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR

STUDENT FEEDPBACK FORM
/
L Hew much of the syllabus was covered in fhe clasa?
4 — 85 1o 100% 3-70 to B4% 2 =55 o 6% 1-30 o 54% 0 -Below 30
L. How well did the teachers prepare for the classes?
A ~Thoroughly 3 - Satisfactorily 2 _ Poorly | - IndifTerently 0~ Won't teach at all
3. How well were the tenchers able to communicate?
4 - Always effective 3 - Someiimes efTective w2~ Just salisfactorily
I - Generally inefTeclive 0 Very poor communicalion

4. The teacher's approach e teaching can best be described ns
4 - Excellem vd - Very good 2 - Good | — Fair 0~ Poor

5. Fuirness of the internal evaluation process by the leachers. ;
4 - Always fair = Usually fair 2 - Sometimes unfair 1 = Usually unfair 0— Un(mr

. Was your performance in assignments discussed with you?
4 - Every lime 3 - Usually & = Occasionally/Sometines | - Rarcly 0~ Never

7. The institute takes aclive lnterest bn promoting internship, student exchange, and fleld visit
Chpporiunities for students.

A~ Regularly 3 - Ofien 2 - Sometimes 1 -Rarely 0 Mever

8. The teaching aml mentoring process in your institution facilitates you in cognitive, social and
Emmfionnl growih.

A -Significastly <5~ Very well 2 — Moderately | - Marginally O Not ot all
. The institutbon provides multiple opporiuniiies to learn and grow.
4 - Strongly agree F= Agres 2 = Neatral | | - Disagrec 0 Strongly disngree

10. Teachers inform you about your expecied compelencics, course outeomes and programme oulcomes.
4 - Every lime = Usually 1- Occasionally/Sometimes | — Rarcly 0 Never

11, Your menior does 8 necessary follow-up with an nssigned ﬁihm
4= Every time 3 - Usually 1 - Occasionally/Sometimes | — Rarely 0~ 1 don't have a

Il The teachers illustrale the concepts through examples and applications.
4 - Every time A= Usually, 2 - Occasionally/Sometime |- Rarcly 0 - Never

13. The teachers identify your sirengths and encourage you with providing right level of challenges.
A< Fully 3 - Reasonably 2 - Partially | - Slightty 0- Unable to

4. Teachers are able to identify your weaknesses and help you to overcome them,
-Baytinie ¥ Useslly 2 - Oceasionally/Sometimes | - Ravely 0 - Never



15, The institution makes efMort to engage studenls in ihe mionitoring, review and continuous Drualicy ""'/
improvement of the teaching len ming process.

i = Sirongly ngres \}fﬁnrm 2 — Meutral | = D‘ilﬂg.l'ﬂ' - Eﬂ.‘l‘l!l‘llh‘ disngres

16. The institute/ teachers use student centric methods, such as experitential learning, pariicipative learming mmngl
problem solving methodologies for enhancing learning experiences,

4~Tongreat extent 3 — Modernte 2 - Some what | - Very litle 0 - Not st all

I7. Teachers encourage you to participate in extracurricular activities,
A= Sirongly ogree 3 - Agree 2 — Neutral | - Disagree 0 - Strongly disagroe

I8. Effaris wre mnde by the institute/ teachers to inculcnte soft skills, life skills and employability skills fo make
¥ou rendy for ihe world of wark, ’

1 - Toagreat extent 3 ~Moderate 1 — Soine what | = Very linle 0~ Not at afl

19. What percentage of tenchers use ICT tools such as LCD projector, Multimedia, ete. while

tenching.

4 - Above 90% F-T0-89% - 2 — 50 - 50% 1-30-49% 0- Below 29%

11 The overall quality of teaching-learning process in your institute is very good.
4 -Strongly ngree 23< Agree 2 — Newtral | - Disagree 0 — Strongly disagree

21. Give three observation / suggestions to lmprove the overall teaching — learning experience
in your institution,

0) IWart were fermPhoaris
Iy
€) ' .
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T —l GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR

STUDENT FEEDBACK FORM

[
L. How much of the syllabus was covered in the class?

485 10 100% 3 - 70 w0 B4% 2-551069%  1-30 10 54% 0 —Below 30%
2. How well did the teachers prepare for the classes?
&~ Thoevughly 3-Satisfctorily 2 - Poody | - Indiffereatly 0~ Won't teach t all
3. How well were the teachers able 1o communicate?
4 - Always elfeclive "~ Sometimes effoctive 2 — Just satisfactorily
I - Generally inefTective 0- Very poor communicalion

4. The teacher's approach to teaching can best be descrilicd as
4~ Fxcellent 3. Very good 2 - Good | - Fair 0- Poor

5. Fairness of the internal evaluation process by (he tenchers.
4 — Always fair 3~<Usually fair 2 — Somectimes wnlair | — Usually mfir 0 Unfhir

6. Was your performance in assignments discussed with you?
4 - Fvery time. 3 - Usually #< Occasionally/Sometiines | — Rarely 0- Never

7. The nsfitute takes aclive interest in promoling internship, student exchange, and Reld visit
Opporiunities for students.
L Rogulaly 3 = [len 1 = Sometimes | = Rarely - Mewver

8. The teaching and mentoring process in your Institution facilitates you in cognitive, social anid
Evnifional growih.
4 - Sigmificanily -J':H\Fﬂynﬂl 1 - Moderately | - Marginally  0— Not st all

2. The instituilon provides maliiple opporiunities to learn and grow, '
4 - Strongly agrec 1<Apres 2 — Neutral « 1 = Disagree 0= Strongly disngree

10, Teachers inform you about your expected compeiencies, course outcomes and programme oulcomes.
4 - Every time 3= Usually 2- Occasionally/Sometimes 1 — Rarely 0-— Never

11. Your menlor does 2 necessary follow-up with an assigned task to !;IIIII..
4 - Every time }fﬁmﬂj 2 - Occasionally/Sometines | - Rarcly 0 - [ don't have a

1L teachers Mlustrate the concepts through examples aml applications.
4< Every time 3 - Usually. 2 = Occasionally/Sometime |- Rarely 0 - Mever

I3. The teachers identify your strengths and encourage you with providing right level of challenges.
4 - Fully 3< Rensonably 2 - Partially | - Slightly 0- Unable to

14. Teachers are able two identily your wenknesses and help you to overcoms them.
4 - Fery time 3~ Usually 2 - Occasionally/Sometimes | -~ Rawsly 0 — Never



5. The institution makes effort to engage students in the mionitoring, review and I:I:llli.lll.lﬂl.ll I 9
improvement of the teaching learning process.
4 - Strongly agree ?.?Aam 2 — Neutral I - Disagree 0 - Strongly disagree

V6. The institute/ teachers use student centric methods, such as experiential learning, participative learning and
probilem solving methodologies for enhancing learning experiences.
4 >Toagreal extent 3 - Modemie 2 ~ Some what 1 - Very little 0 = Not st all

17. Teachers encourage you to participate in extracurricular nefvities.
4 - Strongly agree 3~ Agree 2 — Meulral | - Disagree 0 - Swrongly disagree

I8. EfMaris are made by the institute/ teachers to inculcate soft skills, life :Is.ilh and employability skills fo make
you ready for the world of worlk '
4 - Toagreat extent ¥~ Moderate 2 ~ Soane what | — Very litle 0 - Mot at all

19. What percentage of teachers use ICT tools such as LCD projecior, Muliimedia, ctc, while
teaching.

,,d-“ihhurnm I-70-89% - 2 - 50 - 699 I =30-49% 0 - Below 295

0. The overall quality of teaching-learning process in your lnstitute is very good.
4 -Swrongly ngree 3 Agree 2 - Netral I - Disagres 0 - Strongly disagree

11, Give three obscrvation / suggestions to improve the overall teaching — learning experience
im your inatibution.

a)
b)

<}
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR

STUDENT FEEDBACK FORM
i

L. How much of the syllabus was covered In ihe class?

38510 100% 1 -70 10 84% 2-551069% 1-3010 54% 0 -Below 30%

2. How well did the teachers prepare for the classes?

4 ~Thoroughly 3 - Satisfactorily 2-Poorly  <TIndiffereatly 0~ Won't teach ot all
3. How well were the teachers able to communicate?
T‘:Tﬁlww: ellective 1 - Sometimes effective 2 - Just satisfactorily

1= Generally ineffective 0= Yery poor cosnmunication

4. The teacher's approach te teaching can best be describied an
4- Excellent 34 Very good 2 - Good | — Fair 0 Poor

5. Falrness of the internal evaluation process by ihe teschers.
4 = Always fair 3~ Usually fair 2 - Somelimes unfair | - Usually unfaic 0 Unfair

6. Was your performance in assignments discussed with you?
4 -- Every lime. J=Usually 2 = Occasionally’Someiines | — Rarely 0= Mever

T. The institute tnkes active infereat in promoling internship, student exchange, and Feld visit
Uppoaripniiies for studenis.

d - Regulary J«Tilen 2 - Sometimes 1 =Ravely 0 Never

8. The teaching amd mentoring process in your institution facilitates you in cogniiive, social and
Exvirtionad growih.

A, — Sagerii fecamtly Very well 1 - Moderately I = Masgiinolly 0- Mot ot oll
9. The institution provides multiple opportunilics to learn and grow.
4 — Strongly agree Agree 2—Neutral ¢ o0 4 Y = Disagree 0 Strongly dismgree
r:".'l .';1' 'l!_-
10. Teachers inform you aboul your expected compe course llltﬂlﬂrhﬂd programme oulcomes.
4 - Every lime 3 = Usually jonally/Sometimes -} — Rarely - Never
: » E e
11. Your menfor does a necessary follow-up with an mllntﬂﬂﬂ: L[HH"I Ly
4 ~ Every time /I/fﬁmlljr 2 - Occasionally/Sometimes | - Rarely 0 -1 don't have n
12. The teachers illustrate the éoncepts through examples nud applications.
4 - Every time 3 — Usdally. 2 - Occasionally/Sometime |- Rarely 0 — Never
13, The tenchers identify your and encourage you with providing right level of challenges.
4 ~ Fully ; - I-PItHhI'i | — Slightly 0— Unable 1o

14. Teachers are able to kdentify your weaknesses and help you to overcome thewr.
4 - Every time 3‘—,Hér 2 - Occasionally/Sometimes | - o cly 0 - Never



A

I5. The institution makes effort to engage students in the monitoring, review and continuous Quality '/
improvement of the teaching learning process.
4 - Strongly agree 3 Agres 2 = Neutral | - Disagree 0 - Strongly disagroe
"

16, The institute/ teachers uze student ceniric methods, such as experiential learning, participative learning and
problem solving methodologies for enhancing learning experiences,

4 —To a greal extent j;..hﬁ"dzmt-: 2 — Seaivie what | - Very litthe 0 — Not at all
7. Teachers encourage you te participate in extracurricular activifies.
4 — Strongly agree 3 - Agree 2 — Neutral | = Disagree 0 - Strongly disagree

18. Efforts are miade by the {nstitute’ teachers to inculeste soft skills, §ife skills and employability skills to make
You ready for the world of wor
4 - To a great extent 3/—M£au Z - Soine what | = Very litle 0 - Notat all

19. What percentage of teachers use ICT tools such as LCD projector, Muliimedia, ete. while
teaching,

4 - Above 90% }/ﬁ{:m ® 2 =50 — 599, I -30-49% 0 - Below 29%

20. The averall quality of teaching-learning process in your institute is very good.
4—§Hﬁgly ngres 3 - Agree 2 — Neutral 1 - Disagree 0 — Strongly disagrec
¢

21. Give three observation / suggestions to bnprove the overall teaching — learning exporience
in your inatitution,

a)
b}
c} a

rEGsTERaomeen. . [BURIA 196556

NAME OF TIIE STUDENT Ej_ﬂtfh?}fq - {j‘;
CLAss « If —B.5¢c
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GOVERNMENT ARTS AND SCIENCE, COLLEGE FOR WOMEN-BARGUR
STUDENT FEEDBACK FORM

[
I, How much of the syllabus was covered I he cluna?

4 -85 1o 100% 3-70 to 84% F351069%  1-3010 54% 0 ~Below 30%

L. How well did the teachers prepare for the classes?

4 ~Thoroughly 3~ Satisfactorily 2 - Poorly | - IndifTerently 0 - Won'l teach at all
3. How well were the teachers able to communicnte? :

4 - Always eflective 3 - Sometimes efTective Just satisfactonily

|- Generally inefTective 0 Yery poor communicalion

4. The teacher’s approach to tenching can best be described ns
A= Excellent 3 - Very good _2< Good | - Fair - Poor

5. Fairness of the internal evaluation process by the ieachers, .
4 = Alwnys [air VJ/‘I?:-)I:}- fair 2 — Sometimes uafair | — Usually wnloir O— Uninir

6. Was your performunce in assignments discussed whth you?
4 - Fvery time, 3 = Usually A< Occasionally/Sumetines | — Rarely 0- Never

7. The instliute tnlies active interest in promoling internship, student exchange, and Geld visit
Opportuniiies for students,

1 - Regularly 3 = OMen 2 ~ Somelimes _.}’:‘iqn-dy 0— Never

8. The teaching aml mentoring process in your Institution facilitates you in cognitive, social und
Emational growth.

4 — Significantly Very well 2 - Moderately | = Muarginally 00— Not at all

%, The institution provides multiple opporiunities to learn and grow,

A — Strongly agree 3 - Agree N © 0 L=Disagree 0- Strongly (fisagree
10. Teachers inform you aboul your expected competencies, course oufcomes and programme sufcomes,
4 - Every time 3 = Usually 1_1 Occasionally/Sametimes | — Rarely =TNeher
; . ey Y :

1. Your menior does a necessary follow-up with an assigned task 1o you,
4 - Every lime U}-ﬂnﬂr 1 - Occasionally/Sometimies 1 - Rarely 0 -1 don't have a
2. teachers illustrate the concepls through exnmples and applications,

very lime 3 = Usully, 2 ~ Occasionally/Sometime |- Rarely 0 - Newver

13, The teachers identily ﬁurmﬂ;m and encourage you with providing vight level of challenges.
A = Fully 3 - Reasonsbly II}'.; 1 = Slighdy 0- Unable to

14. Teachers are able to identily your weaknesses and help you to overcomie ther
A Every time 3~ Usunlly 2 = Ocansionally/Somctimes | - T 0 - Never



15. The institution makes effort fo engage students in the wonitering, review and continwous Quality |
improvement of the teaching learning process. _ :
4 - Strongly agree #;.ﬁ,m 2 — Neutral | - Disagree 0 - Stongly disagree

16. The institute/ teachers use student centric methods, such as experientinl learning, pa
problem solving methodologies for enhancing learning experiences,

rticipative learning and

4 - To a greal exient J-Ffﬁ"l'n-':l:rlu 2 — Some what | — Very litle 0 Not st all
_,P' -
17. Teachers encourage you fo participale in extracurricular sctivities.
4=Strongly agree 3 Agree 2 — Neutral | - Disagree 0 — Strongly disagres
18 Efforts are made by the institute/ teachers to inculcate soft skills, Efe skills and employability skills fto make
you ready for the world of work o 4
4 - To agreat extent 3 — Maoderate 2 — Somnc what },-ﬂ-':qti:h 0 — Not at all
I9. What percentage of ieachers use ICT ivels such as LCD projector, Multimedia, ete. while
teaching,
4 - Above 0% T0-89% 1-50-69% 1-30-49% 0-Below29%

10. The overall quality of teaching-learning process in your institute is very good.
4 —Strongly agree 3- Agree 2 — Neutral _)~Disagree 0 — Stroagly disagroe

11 Give three abservation / suggestions to improve the overnll feaching — learming experience
in your institufion.
a)

b)

c) : -
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A GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR
STUDENT FEEDBACK FORM

/
L. Hlow much of the syllabus was covered In the class?

B3 o 100% 3-T7010 84% 2 - 55 1o 69% 1= 30 1o 54% D =Below 30%
2. How well did the teachers prepare for the classes?
4 ~Thoroughly 7 Satisfactorily 2 - Poorly I - Indifferoatly 0~ Waon'i teach at all
3. How well were the teachers able to communicate?
4~ Always efTective 3 = Sometimes effective 2 — Just satisfactorily
= Generally inefTective 0 Very poor communicalion

4. The teacher’s approach to teaching can best be descrilied ns
A Excellent /J,'/'Vﬁ'y good 2 - Good | = Fair 0~ Poor

3. Falrness of the internal evaluation process by fhe teachers,
4 — Always fair }p"Ul-lﬂj' finir 2 — Sometimes unfair | — Usually unfoir 0 Uninir

&, Was your perfarmance in assignments discussed with you?
4 ~ Every Lime. Usually 2 — Occasionally/Sonetiines | — Rarely 0- Never

7. The inslitute takes active interest in promoting internship, student exchange, and feld visit
Upppesrtuniiies For studlenls,

d - Regularly Jﬁiﬁm 1 - Sometimes I ="Rarely 0 Never
8. The teaching and mentoring process In your Institution facilitates you in cognitive, social and
Emnflunal growih.
A g ficanily 3 - Very well 2 - Moderalely | - Marginally  0- Mol at oll
. The institulion provides multiple opporiunities to learn and grow,
A - Strongly agree }fﬂﬂlﬂ 2 - Neutral « ' 4l = Disagree 0 Strongly disagree
10, Teachers informi you sbout your expected m&nﬂﬂ,&dﬂq ;:tmmﬁ::dpmmu e —
4 - Every limc 3]UHI"]T 2~ Occpgionally/Sometimes | — Rarely D Never

11. Your mentor does an ry follow-up with an nssigned tash hi';im; sl
4 - Every time 3 »Usually 2 - Occasionally/Sometimes. 1 - Rarely 0 -1 doe’t have a

11, The teachers illustrate the concepts through examples aud ap plications.
yfmyﬁmi 3 = Usually, 2 - Oceasionally/Sometime |- Rarely 0 - Mever

13. The teachers identify your strengihs and encourage you with providing right level of challenges.
yﬁdly 3 - Reasonably 2 - Purtially | -Slightty  0—Unable to

14, Teachers are able to identily your weakneases and help you to overcome them.
4~ time 3 = Usually 1 = Occaslonally/Sometimes | - Ravely 0 - Never



15, The institution makes effort fo engage students in uMmﬂ com

improvement of the teaching learning process,
4, Strongly agree 3 - Agree 2 -ﬂ-unl
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/N GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR

STUDENT FEEDBACK FORM

!
L. ow much of the syllabus was covered in fhe class?

4 -85 10 100% 3-70 10 B4% 2 — 5% 1o 69% /‘mmﬂﬁ 0 ~Below 10%
L, How well did the teachers prepare for the classes?
A ~Thoroughly 1-Satistactorily 2~ Poorly I - tndiTerently 0 = Won't teach ot all
. How well were the teachers able to communicate?
A Always elTective 3 — Sometimes ellective 2 - Just satisfactorily
I - Generally inefTective 0 Very poor communical ion

4. The teacher®s approach to teaching can best be deseriled ns
- Excellent 3 - Very good 2 - Good | — Fair /E—PW'

5. Falrness of the internal evaluation process by the ieachers.
4~ Always faie /3~ Usually fair 2 - Sometimes unfair | — Usoally wnlair 0 Ul Fair

. Was your performance in assignments d ed with you?
4 - Every time. 3 - Usually 2 - Oceasionally/Sometines | — Rarely 0 Never

7. The mslitute tnkes nctive interest in promoling internship, student exchange, nnd feld visit
Chppesninnities for studenis.
‘-/: - Regulaly 3 = DNen 2 = Sanweiimes | —'Rarely - Mever

8. The teaching and mentoring process in your inatitution facilitates you in cognitive, social and
Envsestfurinnl growib,
A = Significantly 3 - Very well 2 — Moderaely | - Marginally  0— Mot at all

2. The inatituifon provides multiple opporiunities to learn amd grow.
4 = Strongly ngree 3= Agree 2 — Neutral C 5l o= Disagree -ﬂi——sumgly-lisngnm

10, Teachers inform you about your expecied compeiencies, course outcomes and programmie oulcomes.
4 - Cvery limc 3 = Usually 2- Oceasionally/Sometimes | — Rarely - Mever

11. Your mentor does a necessary follow-up with o assigned (nak to you.
i ~ Every timo 3 = Usunlly 2 - Occasionally/Sometimes 1 — Rarely 0 = | don't have o

11, The teachers Mustrate the concepts through examples and applications.
4 - Every timc 3 — Usually, 1 - OccasionallySometime  1- Rarely 0 — Nower

13. The tenchers identify your strengths and encournge you with providing right 1o | of chaflenges.
4 = Fully 3 - Reasonably Ia-l"miﬂh'l | —Shgh v 0 Unable o

14. Teachers are able to ideniily your weaknesses and help you to avercome o
4 - Every time 3 - Usually 2 — Oceasionally/Sonwtines | - 1 0 - MNever



oy

I5. The institution makes ¢ffort io engage students in the monitoring, review and confinuouns Quality
improvement of the teaching learming process.

4 - Sirongly agree 3 - Agree 2 — MNeulral v1-Disagree 0 Sirongly disagres

I6. The institute/ teachers use student centric methods, such as cxperiential learning, participative learning and
problem solving methodologies for enhancing learning experiences.
4 -Toagreal extent 3 - Moderate 2 = Some what | - Very litle 0 - Not at all

17. Teachers encourage you to participate in extracurricular sctivities.
4 - Strongly agree 3 - Agree 2 — Neutral | ~ Disagree )~ Swongly disagree

18. Efforts are made by the institule/ teachers fo inculeate soft skills, life skills and employability skills to make
you ready for the world of work.

4 - To a great extent /3 - Moderate 2 — Somne what | = Very little 0 ~ Not at all
19, WImptﬂuhpnnuﬂunmltTmhwuhul.ﬂ'nmiumr.hluﬂhlndh.tmﬂlte
teaching.

4 - Above 90% 3-70-39% . 9-50-69% 1-30-49% 0 -Below 29%

\}u, The overall quality of teaching-learning process in your institute i very good,
4 —Strongly ngree 3 - Agreo 2 — Meutral | - Disagree 0 - Strongly disagree

Zl. Give three observation / suggestions to improve the overall teaching — learning experience
in your institmrion,

a)
1)
£}

RECISTER NUMBER f rRUrMATR TS
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A

L. Hlew much of the syllabus was covered in the class?
4 = B5 17 100% 370 o B4%

GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR
STUDENT FEEDBACK FORM

2-3531067% 1-30 1o 54% 0 ~Below 30
1. How well did the teachers prepare for the classes?
4 ~Thoroughly 1 - Satisfactorily 2 - Poorly | — Indifferently 0 - Won't teach at all
3. low well were the teachers able to communicate?
4 - Always efTective 3 = Sometimes efTective 2 — Just satisfactorily
| - Generally inefTective 0- Very poor communication

4. The teacher's upproach to teaching can best be described ns
4+~ Fxcellent 3 = Very pood 2 = Good 1 = Fair 05/?-;0{

3. Fairness of the internal evalualion process by the ieachers. >
4 - Always fair 3 — Usually [nir 2 - Sometimes unfair '~ Usually unfnir 0 Unfair

6. Was your performance in assignments discussed with you?
i = Lirme. 3 - Usually 2 — Dccasionally/Sometimes | — Rarely 0- Mever

T. The institute tnkes aclive interest in promoling internship, student exchange, and Oeld visit
Opporfunities for stuilenis.

4 - Regularly 3 - Ofien 2 - Sometimes 1 —Harely 00— Never
8. The teaching anl mentoring process In your institution facilitates you in cognitive, soclal and
Ervotivoal growils _.{r/’
4 — Sigmificanily 3 =Very well 2 — Moderalely | = Marginally  0- Nol st nil
P, The institution provides multiple opportunitics tn:;ﬁr?.lnd Erow.
4 — Strongly agree 3 - Agree 2-N "1 = Disajirec 0 Strongly disagree
10, Teachers inform you about your expected competencies, course ouleomes and ?mqr-mm ouicomes.

4 - Every time 3 - Usually 2- OccasionallyfSometintes | — Rarely 0 Mever

11 Your mentor does a necessary follow-up with an assigned task to you. A
4 - Every time 3 = Usually 2 - Occasionally/Sometimes | -~ Rarely 0-1doi't have a

11. The tenchers Mustrate the pta through examples nud applications.
4 - Every lime 3 = Usiially. 1 - Occasionally/Sometime |- Rarely 0 - Never

13, The tenchers identify j';ﬂl' strengihs and encourage you with providing right of challenges.
4 - Fully 3 - Reasonably 2 - Partially - 0~ Unable to

Itzu‘:?r-nnﬂenﬂmﬂﬁmrnmw and help you to overcome them,
4 - Every time 3 — Usually 1 - OceasivnallySometimes 1 - Racely 0 - Never



BB /
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15, The institution makes efMort fo engnge students in the tnonitering, review and continuous Quality
improvement of the teaching learning process.

4 - Srrongly agree 3- 2 — Neutral | -Disagree 0 - Strongly disagree

16. The institute/ teachers use student centric methods, such as experiential learning, pariicipative learning and
problem solving methodologies for enhancing learning experiences.

4 -Toagreat extent 3 — Modernte 2 — Some what I = Very little 0 — Not at all

1. Teachers encoursge you to participate in extracurricular activities, ]

4 - Strongly agree 3 - Agree 2 = Neutral | ~ Disagree 0 - Strongly disagree
18, EMMorts are mmde by the Institute/ teachers to nculcate soft skills, life skills and emplayability skills to make
you ready for the world of work __,.--""'I ; i

4 -Toagreat extent 3 - Moderate 1 — Soine what | - Very little 0 - Not at all

19. What percentage of teachers use ICT tools such a3 LCD projector, Multimedia, etc. while

teaching.

-l—.-'l.huu“ﬂ; I-TO-8% - 2 - 50 - 69% | =30-49% 0 - Below 29%

20. The overall quality uw-hrnln; process in your institute is very good.

4 ~Strongly agree 37 Agree 2 — Neutral | - Disagree 0 - Strongly disagree

21. Give three observation / suggestions to improve the overall teaching — learning experience
in your institution,

a}

b)

€}
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOIt WOMEN-BARGUR
STUDENT FEEDBACK FORM

i
L How much of the syllabus was eovered b ihe clyga?

4 - 8% io 100% 3 =70 w0 #M% 255 W 69%  1-30 1o 4% 0 -Balow 30%
L. How well did the tenchers prepare for the classes?
4 ~Thoroughly 3 = Satisfactorily 2 - Pobrly | = IndiiTerently 0 = Won'i teach ot all
3. Hlow well were the teachers able to communicate?
4 - Always efTective 3 - Sometimes efTective 2 — Just sntiy factorily

I - Generally inefTeciive 0~ Very poor communieation
4. The teacher's approach te teaching cun best be described ns
4~ Excclient 3 = Very good 2- | = Fair 0~ Poor
3. Falroesa of the internal evaluntion process by (he tenchers,

4 — Alwis fair 3 — Usually foir 2 - Somethines unfhic | = Usually unfie O~ Uniiir
6. Was your performance in assignments discussed with you? e

4 - Cvery time. 3 — Usually 2 = Occasionally/Sometimes | = Rarely 0~ Never
7. The institute takes active interest In promoting Internship, student exchange, und feld viait

Oppartunities for studentis. P
4 - Regalarly 3 -~ ONen 2 - Sometimes | ="Raorely 0 Never

8. The teaching and mentoring process in your institution facilitntes you in cognitive, social and

Enmiional growil -
A — Sigrificavily 3 - Very well 2 — Moderalely | = Marginally 0 Mot at all
% The institulion provides multiple opporiunities to learn and grow.
4 - Strongly agrec 3= Agree 2 - Meuitral L I -"Disagree E‘Sﬁ:ulyqﬂmgru
0. Tuﬂmryqﬁ:ru you about your expected compelencies, course outcomes and programme sulcomes,
4 - Every fine

3 - Usually 2- Oceasionally/Sometimes | - ®arely 0~ Mever

11, Your menior does a necessary follow-up with an nasigned insk fo you.
4 - Every time 3 - Usually 2 = Occasionally/Sometimes | - Rarely 0-1dFi't have a

IL. The teachers illusirate ?qulh through examples and applications,
4 = Every timg 3~ Usnnlly. = Occasionally/Sometime |- Rarely 0 ~ Newer

13. The teachers identify your strengths and muwﬂﬂﬂl providing right level of challenges.
4 - Fully 3 - Reasonably 2- Iy, I = Slightly 0- Unable 1o

14. Teachers are able to identify your weaknesses and help you fo overcome them,
i—E\wrér:- 3 - Usually 2 - Occasionally/Sometimes | - Rawoly 0 - Mever
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13, The listitution makes effort lq.u;-le students in the mionito ring, review and continuous Cruality
improvement of the teachin : ing process,

4 - Strongly agree 3 ~ Agres 2 — Neutral | ~Disagree 0 - Strongly disagree
problem solving ﬂdhduhlu for enhancing lear experiences.
4 - To a great extent 3 - Moderate 1= what | —Verylittle 0 - Mot at all

17. Teachers chcourage you io participate in extracurricular activities, )
4 -Strongly agree 3 - Agree 2 — Meutral | - Disagree 0 - Strongly disagrec

18. EfTorts are made by the institutef teachers to inculcate soft skills, life skills and employability skills to make
you ready for the warld of wirl '

4 - To a great extent E—Mcné;: 1 — Somne what | = Very little 0 — Not at all

19. What percen tage of teachers use ICT iools such as LCD projecior, Multimedia, etc. while

teaching,

| Ahuvc'lﬁ;: I-T0—89% ° 2 =50 — 699 1-30-49% 0 - Below 29%

I0. The averall qualify Hltnﬂnhrlnr-iq Process loyour institule is very good.
4 -Strongly ngree 3 - Agree 2 tral I~ Disagree 0 — Strongly disagree

Il. Give three observation / suggestions o improve the overall teaching — learning expericnce
in your inathtution,

AFCISTER NUMAER 0 TRumelgl )
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOIR WOMEN-BARGUR

STUDENT FEEDBACK FORM

L. How much of the syllabus was covered in ihe cliss? :
4 -85 10 100% A0 0u% 2-551069%  1-3010 54% 0 -Below 30%

L. How well did the teachers prepare for the clasies?

4 ~Thoroughly /}Zgﬂ!rﬂﬂlﬁy 2 - Poorly | - Indi Merently 0 - Won'{ tench at all
3. How well were the tenchers able to communicate?

4 - Afways effective 3 - Sometimes effective 2 - Just satisfactorily

I - Generally incfTective 0~ Yery poor communicalion

4. The teacher's -"rnﬂll_p:l teaching can best be descrilied ns .

4 - Excellent /J’— Very good 2 - Oood | — Fair 0- Poor

3. Falrmess of the internal evaluation process by the leachers,

4~ Always fair 3 ~ Usually Fair 2 — Sometimes unfair | — Usually unfair 0~ Unfair

. Was your performance in pssignments discussed with you?

4 - Fvery lime. }/LM; 2 - Occasionally/Sometimes | — Rarely O— Never

7. The institute takes aclive infereat in promoting internahip, student exchange, and fehl visit

Artuniiles for students.

,/‘f;;ul.uly 3 — Oflen 2 - Spimelimes | —Rarely i— Mever

8. The teaching am! mentoring process in your institution facilitates you in cognitive, social and

Emntional growih,

4 — S ficantly 3 Very well 2 - Moderately | ~ Murginally  0- Not at all
9. The instituilon provides mulfiple opporiunilics m and grow.

4 = Strongly agrec 3 - Agree = Neutral o |~ Disagrec 0 Stongly disagree
ItTmhhmManﬂu-MMImﬁwunmm
4 - Every timc 3 = Usually 21— Occasionally/Sometimes | - 0 MNever
11. Your mentor does a necessary follow-up with an nssigned fask to you.

4 - Every time }fﬁ-dhr 2 - Occasionally/Sometimes | - Rarely 0 -1 don"t have »

£
12. The tenchers Mlustrate the concepts through nud applications.
4 - Every time 3 - Ususlly. = Occasionally/Sometime |- Rarcly 0 - Newer

13, The teachers identily sireng ths and encourage you with providing right level of challenges.
4 - Fully (A{Tﬂ 2 — Partially I - Shightly 0 Unable to

14 Teachers are able o klentify your weaknesses _ help you to overcome fhem.,
4 - Every tiume 3 — Uimmally = Oceasionally/Sometimes | - Rarely 0 - MNever



15. The institution makes effort to engage students In the monlioring, review and continuous Quality
4
improvement of the tenching learning process,
4 - Strongly agree 3 - Agree IH?-I'fiutml | = Dsagroe 0 - Strongly disagroe

16 The lnstitute/ tenchers use student centric methods, such ns experientinl leaming, participative lenrming nod

problem solving met ologies for enhancing learning experiences.
4 — To a great extent /Lzliﬂumle 2 - Some wha | = Very little 0 - Not atall

7. Teachers encourage you te participate in extracurricular activities,
;,;-'ﬂﬂmnh' agree 3 - Agree 2 - Neutral | - Disagree 0 - Sirongly disngree

18. Efforts are made by the fnstitute/ teachers to inculcate volt alidlls, Hfe slitls and employabitity shills to moke
you rewdy for the world al work, '
4 - To a greal extent )[’F:;dwuu 1 - Soine what | = Very litile 0 - Mot at all

19. What percentage of ieachers use ICT tools such ns LCD projector, Multimedia, ete. while
teach

4 < Abuve 90% I-70-BM% 2 - 50 - 5ony, | =30 -49% 0 - Below 29%

0. The overnll quality of tenc ng-learning process in your institute is very good.
4 -Strongly agren 3 ]d 2 - Neutral | - Disagree 0 - Strongly disagroe

1. Give three observation / suggestions to improve the averall teaching - learning experience
in your institution.

a)

b)

€)

BFGISTER NUMNDER TR Qg s
NAME OF THESTUDENT s by [0 ™
CLARS f Wl = 'E.-S'E-
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—— GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR
STUDENT FEEDNBACK FORM

i
Il
i. How much of the syllabus was covered n the class?

4 - 85 10 100% G- 70 10 84% 2-55W069%  1-3010 54% 0 -Below 30%

Z. How well did the teachers prepare Tor the classes?

4 ~Thoroughly &= Batisfactorily 2 - Poorly | - IndifTerently 0 - Won'i teach at all
4. How well were ihe teachers able to communicnte?

4 — Always efTective 3= Semetimes efTective 2 — Just satisfactorily

I- Generally inefTective 0= Yery poor communicmion

4. The teacher's approach to tenching can besi be descriled ns
4~ Excellent -3~ Very good 2 - Good | — Fair 0 Poor

5. Falriess of the internal evalualion process by the teachers,
4 = Always [nir A~<"Usually fair 7 - Sometines unfair | — Usually unfir 0~ Unfindr

6. Was your performance in assignments discussed with you?
4 - Every time. 3 — Usunlly 2 ~Dccasionally/Sometines | - Rarely 10— Never

7. The fnatitute tnkes active interest in promoting internship, stuldent exchange, and leld visif
Upprtunities for stuilenis.

}(H}:.!;:nh-lr 3 - Ofen 2 - Somelimes 1 - Rarely - Never

H. The teaching anid mentoring process in your institution facilitates you in cognitive, social and
Enivaf o] groawil

A4 — S licanily 3 =Very well 2 — Moderalely | = Murginally  0- Not at oll

9. The institutbon provides multiple opporiunities to learn aml grow.
4 — Strongly ngree 3 - Agree _i=—MNeutral | - Dizagrec - Swrongly dhsageree

10. Teachers inform you about your expected compelencies, course ontcomes and programme ouicomes.
4 - Every time 3= Usually 2~ Occasionally/Sometimes | — Rarely - MNever

11, Your menior does a necessary follow-up with nn assigned dask o you.
4 - Ewvery Hime w}’—"Umllll}' 2 - Occasionally/Sometimes | — Rarely 0=1don't haven

12, The teachers Musirate the concepis through exnmples and applications,
4 - Every tima 3 = Usually, 1 - Occasionally/Sometime |- Rarely l}g,-ﬂmr

13, The teachers identify your strengths amd encournge you with providing right level of challenges.
4 - Fully 1 - Rensonably _,,‘.‘,--'Fnﬂi.lilyi | — Slightly 0= Unable o

4T ers mre able to identify your weaknesses anid help yon to overcome them.
4 < Ewvery time 3 = Usually 2 = OeeasionallySometimes | - Ravely 0 — Mever



| BT e g

15. The institution makes effort to engage students in the monitoring, review and g-'gu- Quality %
improvement of the teaching learning process. '

4-Stwomgly agree 3 Agres \ 3= Neutral | - Disagree 0 Stongly disngrco

4 - Strongly agree 3 - Agres @< Neutral | ~ Disagree -II—_.MM

18. EMorts are made by the institute/ é!lﬂﬂl‘l to inculcute soft skills, ife skills and emplayability skills to make
you ready for the world of work, i '

4~ Tongreat extemt 3 - Moderate 2-Somewhat  4<Very e 0 - Notatal
:::;hr:mhuumﬁmu-tﬂmimimnwummmh.mm
-AboveSO%  3-m-mm c 3780 o 1-30-49%  0-Below 29%
e L o 0 Secegy g
;nfummﬁ-fwwmrhmm-hmm
©) “m e N dil e wrtmadihegt ol sives ok
'!."l"—ﬂl"..'-r-'-! i s -;.; >

- g e e SRR b ) et g A ] oy

e Mmn o lRIOHAIR RS et ¥ - wee

NAMEOF THE STUDENT ,
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." GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR

STUDENT FEEDBACK FORM

'
L. How much of the syflabus was covered in fhe class?
4-%5 10 100% Fab DL 2-55w69%  1-30W54% 0 —Below 30%
. Hlow well did the for the classes?
4 - Thowroughly Satisfactorily 1 - Poorly | - IndifTerently 0 — Won't teach ai all
3. How well were the teachers able io communicate?
4 - Always cffective 3~ Sometimes effective 2 - Just satisfactorily
| - Generally incifective 0 Vay poor comsmumicalion
4 The teacher's approach to tesching cam best be o
4 - Fxocliont 3 - Very good ~ Good | — Fair 0— Poor
5. Fairness of the intermal evalaation process by the teachery
4 - Always fmr 3 — Usnally fair 23 Somctimes unfair | — Usually enfaic 0 Un fadr
t“‘n;ﬁrmhmhm'ﬂﬂ
4 - Every lime. 3< Usallty 2 - Occasionally/Sometimes | - Rardly 0 Never
THmhmmmwamhmwm-lmﬂ
Upp uiunities for stedenits.
4 - Regululy 3 - Oficn 3% Somstiveis | - Rarcly 0- Never
lﬁnﬁqﬂ-ﬂhmhmmmmmhmﬂhﬂ

Emsational growih

4 — Siggnificamly 3 - Very well 2= Moderately | —Manginally 0 Not at all
'I,Tithﬁhﬁll'rrﬁhl-ﬂl!#-i-lﬂm
4 — Strongly agree 3 - Agree m I' - Disagree 0— Strongly disagres

llTﬂﬁ-F“Fwwmum-ﬂwnm

4 - Every time 3 — Usually ‘;-Mﬁl-h | - Rancly 0— Mever

1 1. Your mentor doss o hﬁl!pﬂ-mmlhm

4 - Every timc = Usmaity 2 — Occasionally/Somctimes | — Rarely 0 -1 don't have »
llmﬂmﬁwwwﬂ#

4-Evaytime = 1 Uualy. 7 - Occasionally/Sometime |- Rarely 0 - Newer

13. The teachers ideatify your strengths and you with providing right level of challenges.

4 - Fully 3 - Reasonably — Partinlly 1 — Slighity 0- Unable to

14. Teachers are able o identify your weaknenses and help you to overcome them.
3. Visyien 3 Usualty 2 — Occasionally/Somctimes | — Rarely 0 - Hever



ﬂh“-ﬁﬁ.wﬂ_ih“—hﬁm-‘_ﬂir - ’
mmprvvement of the teachieg leursing o

4 - Sommyiy ageee 3 - Agre= ;—H-i | -Dingres 0 Siroagly disagree

ummmmmm“—t-“m—mhﬁlﬂ

mﬁﬁ—-ﬁqhh&;hﬁw
-Toapemcoen I — Modcrte 3 Scume whot | -Veyhile 0-Notatall

ﬂ.Tnlhm—pF-hmhm-ﬁrh
4 - Swosghy agee f,_u 2 = Negral | - Disagree 0 - Stroagly disagree

u&tm—hhhhﬁumhiﬁ-ﬂﬂ,ﬁﬂﬂ—ﬁﬂrﬂihm
¥ou ready ber he world of weri

£ -Tospouetent 3 - Moderse 2 Saune what | - Very inle ©- Notat sll
H.‘hﬁ_‘“h--nﬁﬂ-mm.mﬂﬁ
e ing _
L Y I-Mm-% - =% - 9% 1-30-49% 0 - Below 79%
Hﬁ“ﬂi%ﬂhﬁmhm#
4 —Swomghy agree 3 - Ageex 27 Mewtral | —Disagree 0 - Swongly disagree
Il.mh“lﬁ-hhmﬂhﬁ;~hﬁ|ﬂm
i s ioafbeien
&
&)
(2]
SLLITTTN FanaBEE s 1BSUsARIB 3T
MAME OF THESTURENT : Tiharcy Lobedards . ™
CLass 1'% -@ . Sc
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g GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR
STUDENT FEEDBACK FORM

i
L. How much of the syllabus was covered in the class?

A8 10 100% 370 to B4% 2-551069%  1-3010 4% 0 -Below 30%
1. How well did the teachers prepare for the chasses?
4 ~Thoroughly 3 - Satisfactorily 2-Poorly A~ IndifTerently 0 - Won't teach ot all
3. How well were the teachers able (o communicate?
4 - Always clTective 3" Séanetimes efTective 2 — Just satisfactorily
- Generally inefMective 0 Very poor communicalion

4. The teacher's approach to teaching can best be described ns
4~ FExcellemt 3 - Very good Jﬁfﬂmd | — Fair 0 Poor

3. Fairness of the internal evaluation process by (he leachers.
4 - Always faic _J'ijﬂalﬂiy Fair 2 — Boinetimes unfair 1 —Usually unlair 0— Unfiir

6. Was your performance in assignments discussed with you?
4 - Fivery time. &7 Hsually 1 — Oceasionally/Sometiines | — Rarely 0— Never

7. The instilute takes uctive interest In promniing internahip, student exchange, and feld visii
Urpporiunities for students.

4 - Regalarly 3 — Oflen _2~Fometimes | - Rarely 0— Never

8, The teaching and mentoring process in your institution Tacilitates you in cognitive, sacial nnd
Emntionnl growil,

7
i — Sipmificuntly J{J;:r_r well 1 - Moderately | - Marginally  0-— Mot at all
T. The institution provides multiple opporiunilies to learn and grow,
4 - Swrongly agree _1.<Agree 2 — Neutral | - Disagree 0 Strongly disagree
10, Teachers inform you about your expected compelencies, course outcomes and Fn;rmm euilcomes.
# - Every time &= Usually 2- Oceasionally/Sometimes | — Rarely 0 Never
1. Your mentor does a necessary follow-up with an assigned (ask to you.
4 — Every time 3 - Usually A= Oceasionally/Sometimes 1 - Rarely 0 - | don't have a
12 The teachers iMustrafe the concepts through examples and applications.
4 — Every time ﬂ}"ﬂmﬂl}'. 2 — Oceasionally/Sometime |- Rarcly 0 = Nexer
13. The teachers identify your sirengths and encournge you with providing right level of challenges.
4 - Fully _3 >Rohsonably 2 - Partinlly I - Slightly 0- Unable to

14, Teachers are able to ldenfilfy your weaknesses and help you to overcome them.
4 - Fvery time _3="Usually 2 - Occasionally/Somelimes | - Rauely 0 - Never



b

15, The institution makes effort to engage studenis in the mionitoring, review and continuous Quality

improvement of the teaching learning process.
4 = Strongly agree 3 - Agree _2~Néutral | - Disagree 0 - Strongly disagree

16, The institute/ teachers use student centric methods, such as experiential learning, participative learning and
problem solving methodologies for enhancing learning experiences,
4 - To n great extent  _.3~"Moderate 2 — Some whal | = Very little 0 = Not at all

17. Teachers encourage you te participate in extragurricular nctivities.
4 - Strongly agree 3 - Agree g'fj- tral | = Disagreo 0 - Strongly disagree

18. Efforts are made by the institute! teachers to inculcate saft akills, life skills and employability skills to make

you ready for the world of work. -
4 - Toagreat extent 3 - Moderate 2= Soine what | - Very litle 0 — Not at all

19. What percentage of teachers use ICT tools such as LCD projector, Multimedia, ete. while

tenching.
4 ~ Above 90% I-70-89% ° _2<50-69% 1 -30-49% 0 - Below 29%

0. The overall quality of teaching-learning process in your insfitute is very good.
4 -Strongly ngree 3 - Agree =1 Meutral I - Disagree 0 - Strongly disagree

21 Give three observation / suggestions to improve the overall teacking — learning experience
in your instimtlon.

i)

b

c)

REGISTER NUMBER + |BUMAIR B8
NAME OF THE STUDENT  : [F, M,}\?q
CLASS * 0 B.&e
DEPARTMENT « Mgt# -

Thunep. v

STUDENT SIGMNA



r— GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR
STUDENT FEEDBACK FORM

/
1. Hlow much of the syllnbus was covered in il claas?

d < 85 10 100% uﬁﬁmuﬁ 2 - 55 1o 6% 1-30 (o 34% 0 -Below 30%

L. How well did the teachers prepare for the claases?

4 ~Thoroughly F T Batisfactorily 2 = Pooy | - IndifTereutly 0 Won't ieach at all
3. lNow well were the teachers able to conmunicate?

4 — Always ciTective A =Bometimes elMective 2 — Just salisfactorily

I = Generally inefTective 0= Yery poor conununical lon

4. The teacher's approac teaching can best be describied ns
4 - Fxeellen ~ Very good 2 - Good | ~ Fair 0 Poar

5. Fairness of the internal evaluniion process by the teachers.
o = |Always Fir 3 = Usually fair 2 - Sometimes unfnir | — Usually unfais  0— Unfhir

6. Was your performance in nssignments discussed with you?
4 - Fvery time, 2 Usually 2 - Occasionally/Sometimes | - Rarely 0— Never

T. The institute inkes active inferest in promuoiing internahip, student exchange, and Geld visit
Chppontunities for studen

4 - Regnlarly — {fen 2 — Soimeiimes | —"Rarely - MNewer

A. The teaching and mentoring process in youor institution focllitntes you in cognitive, social and
Emntional growih,

4 ~ Significantly 3 = Very well ~ Moderalely | ~ Masginally 0~ Not ot oll

9. The institulion provides multiple opporiundlics io learn and grow. :

4 — Strongly agree 3 - Apree W + '~ Disagrec 0 Swongly disagce
10, Teachers inform you about your expected co lencies, courss hlllm il.i programome oulcomc

d = Every time 3 — Usually Mﬂﬂﬂnﬂm I '= Rarely D— Mever

I1. Your menlor does a necessary Tollow-up wi assigned task to ‘_l'ul.r
4 - Evory time 3 - Usually - wonally/Sometimes | - Rarely 0 - I don’t have a

12, The teachers illustrafe the concepts through exnmples sl applications.

4 - Every time 3 ~ Ussally. (24 Occnsionally/Sometime |- Rarcly 0= Newer
13, The teachers identily your strengths and encournge you with providing right level of challenges.
4~ Fully 3 - Reasonably 2 — Partially _+=Slightty  0- Unable 10

14, Teachers are nﬂenunﬂﬁ-ymmlnn;yud help you to overcome them.
4 - Every lime 3 - Usually = Decasionally/Somethings | = Rarely 0 - Never



13 The institution makes effort to engage students in the mionltoring, review and contimuous Cuality
improvement of the teaching leaming process.

4 - Strongly agree 1- Agree _3, I = Dizsagree 0 - Strongly diangree

I6. The institute! teachers use siudent centric methods, such as experientinl learning, pariicipative learning and
problem solving methadologies for enhancing learning experiences.,
4-Toagreat extent 3 — Moderate 1 - Some what = Very little 0 - Not at all

17. Teachers encourage you to participate in extracurricular sctivities.
4 - Strongly agree 3 - Agree _2< Neutral | - Disagree 0 - Stroagly disagree

18. EMorts are made by the institute/ teachers to inculcate soft akills, Tife skills and employability skills to make
you ready for the world o4 :

4 - To a great extent — Modernte 1 - Sowne what 1 = Very little 0 — Not at all

19. What percentage of teachers use ICT tools such as LCD projector, Multimedia, ete. while
teaching,

4 - Above 90% I-T70-89% 2 — 50 - 69% A=30-49% 0 - Below 29%

20. The averall quality of teaching-learning p in your institute is very good.
4 —Sirongly ngrec 3~ Agren = Meutral I — Disagree 0 - Strongly disngree

21. Give three observation / suggestions fo improve the overall teaching — learning experience
in your insfitution,

a)

b)

(5] _ &
REGINTER NUMDER : IfUmMpIza0
MAME OF THESTUDENT : Homa G‘]’!.'Um - L
CLASS ."__f_'!-__i__’ ~-B-fc
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s — GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR

STUDENT FEEDBACK FORM
f

L. How much of the syllabus was covered in the clasa?

4 - 85 1o 100% 35770 10 84% 2-551069%  1- 3010 34% 0 —Below 10%

L. How well did the teachers prepare for the classes? .

4 ~Thoroughly Lﬂl‘lilfﬂnﬂ]jl 2 — Poorly | — IndifTerently 0 - Won't ieach ot all
3. llow well were the teachers able to communicate?

& Mlways effective 3 = Sometimes effective 2 — Just satisfctorily

1= Gienerally inefTective 0~ Very poor coimmunicalion

4. The teacher™s approach to teaching can besi be described ns

4— Excellent 3 - Very good w<YGood | — Fair 0~ Poor
5. Fairness of the internal process by the leachers .
4 — Always fair = Usnlly Guir 7 — Sometimes unfair | — Usnally unlair 0= Unfnir

6. Was your performance ln assignments discussed with you?
4 — Every lime, ¥ - Usually 2 = Occasionally/Sometiines | — Rarely 0— Never

7. The institute takes sctive interest In promoting internship, student exchange, and feld vialt

bppariuniiien for stodenis.
4 - Regulaly 3 - Oflen 2 - Somelimes O~ Rarely 0 Never

8. The teaching and mentoring proceas in your institution facilitates you in cognitive, socizl and

Eminijomal growih. 1/1
4 = Significantly 3 - Very well — Moderaiely 1 — Marginally  0— Mot at il
9. The institution provides multiple apporiunilé learn and grow.
4 — Strongly agree 3 - Agree —Meutral 1 — Disagrec 0- Strongly disagree

10, Teschers infurm you about your expected competencies, course outcomes gad programme enicomes.
4 - Cvery time 3 = Usually 2- Occasiooally/Sometimes T - 0~ Mever

I1. Your mentor docs a necessary follow-up with an assigned tnsk to you.
4 - Every time 3 — Usually 2 - Occasionally/Sometimes | — Rarely <"1 lon"t have a

12. The tenchers Mustrale the concepts through examples and applications.
4 = Every imo 3 - Usnally. ¥~ DccasionallySometime |- Rarcly 0 = Newer

i3, The teachers identify your sirengths and encourage you with providing right level of challenges.
4 ~ Fully 3 = Reasonably 2~ IPartially | — Slightly 0- Unable to

14. Teachers are able to klentify your weaknesses and help you to avercome them.
4 - Cvery time Hnﬂy 2 = Oceasionally/Semdtimes | — Ravely 0 = Never



15, The institution makes effort to engage students in the monitering, review and continuous Quality

improvement of the teaching learming process. :
A - Sirongly agree 3 — Agreo 2 — Neutral cH<=Thsagree 0 - Sirongly disngree

16. The institute/ teachers use student centric methods, such as experiential learning, participative learning and
problem solving methodologies for enhancing learning experiences. |
4 —To a great extent g~ Modorale 2 = Some what | — Very litthe 0 = Not at all

17, Teachers encourage you to participate in extracurricalar activities. .
4 - Strongly agree 3 - Agree 2 — Meutral -{"-:hmnﬂ 0 - Strongly disagree

18. Effurts are made by the institute/ teachers to inculcate soft skills, life skills and employability skills to make
you ready for the world of work '
4 - Toagreat extent  _F=|Moderate 1 - Somne what | - Very little 0 — Not at all

19. What pereentage of tenchers use ICT tools such as LCD projecior, Multimedia, etc. while
teaching. :
4 - Above 90% S<To g9 150 — 69% | —30 -49% 0 — Below 29%
10. The overall quality of teaching-learning process in your institute is very good.
4 -Strongly ngree 3- Apgres ~~T} Meutral I = Disagree 0 — Strongly disagee

21, Give three ohservation / suggestions to improve the averall teaching — learning eXperience
in your institution.

m)
b)
c}

RECISTER NUMBER L BUMPBLER T
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) GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR
STUDENT FEEDBACK FORM
I
L. How much of the syllabus was covered in the clasa? ;
W= B3 1o 100% 3 =70 to $4% 7_%5i060%  1-3010 54% 0 -Below 30%
2. How well did the teachers prepare for the clnssesT : )
4 ~Thoroughly X2 Satisfactorily 2 - Poorly | - Indi fTesently 0~ Won't icach ot 3
3. llow well were the teachers able to communicate? :
4 - Always effective F< Sometimes ellective 7 — Just satisfactorily
| - Generally inefTective 0- Very poor comimunicalion
4. The teacher’s approach to teaching can best be descrilred as _
4 - Fxcellent 3 - Very good 2~ Good | ~ Fair 0 Poor
5. Fairness of the internal evalualion process by the ieachern. .
4 - Always Tair ¥ Usually fair 3 _ Sometimes unfuir | — Usually unfair 0 Unfair
6. Was your performance in assignments discussed with you?
4 - Every time. 1 Usually 2 — Decasionally/Sometimes | - Rarely 0— MNever

7 The institule takes active interest in promoting internship, student exchange, and field visit

Oppoariunities for stadenis.
oA g Rarely

i - Regularly 3 - Ofien 2 - Somedimes - Mever

8. The teaching and menforing process in your institution facilitates you in cognitive, social and
Enwtional growih,

A — Significuntly 3 - Very well 2 IModerately | - Marginally ~ 0- Not at oll

9. The imstitution provides multiple opporiunitics to learn and grow,

4 -~ Strongly agree 3 - Agree J’:lﬂmlnl | - Disagrec 0— Strongly disagree
10, Teachers inform you about your expecied compeiencies, course oulcomes and programme culcoimnes.

4 - Every time 31— Usually 2- Oceasionally/Sometimes ¥ Rarely 0— Mever

11. Your mrnior docs a necessary follow-up with an assigned task to you.

4 — Every time 3 - Usaally 2 - Decastonally/Sometimes | — Rarely Mldﬂ'ﬂ'i have o

12. The tenchers Mustrate the concepts through exnmples and applications.
= |Every time 3 — Usually. 2 — Occasionally/Sometime |- Rarely 0 - Newver

-I‘.l(;’l'lékhnchm identify your strengths and encournge you with providing right level of challenges.
= Fully 3 - Reasonably 2 "Fﬂmjl" | - Slightly 0~ Unable 1o

14. Teachers are able to identify your weaknesses and help you to overcome them.
4 - Gvery time 3 - Usually 2 — Orecasionally/Somelimes .—I"f'ﬁ'anly 0 — Mever



-\1.

p——
I5. The institution makes effort to engage students in the mbnitoring, review and continuous Quality
improvement af the teaching learning process. _
4 - Strongly agree 3- Agrec J—mel I = Disagree 0 - Strongly disagree
V6. The instituic! teachers use student centric methods, such as expericntial learning, participative learning and

probilem solving mefhodologies for enhancing learning experiences,
4 -Toagreat extent 3 - Modemite 2 - Some what ,y'ﬁTveq-liule 0 — Mot at all

17. Teachers encourage tn participate in extracurricular activities.
4 - Strongly agree -~ Agree 2 — Neutral | - Disagres 0 - Siroagly disagree

I8. Effarts are made by the institute/ teachers fo inculcate soft akllls, life skills and em ployability skills fo make
you ready for ihe world of work

4 -Toagrea extent 3 - Moderate c& 3 Sone what . I—H’ﬂ}'iﬂl;-l 0 — Not at all

19. What percentage of teachers use ICT tools such a5 LCD projecior, Multinedia. ete. while
T-d:!:um 1-70-89% - 2-50-69% 1 -30 - 49% 0<Below 20%
lﬂ.m-mﬂquﬂuﬂmh—lﬁmmhmrhﬂmimw

4 —Swrongly agree 3 - Agree T\ Neutral | = Disagres 0 — Strongly disagrec

im your lnsflution.
a)
b)
c)

RECISTER MUMBER T 15\3M'ﬁ11‘hh
NAME OF THE STUDENT Monishno T
CLASS i Lf" L B.ge
SLFARTMEIY * Mathemakes

Hc.ni!.i’h.ﬁ £t
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— GOVERNMENT ARTS AND SCIENCE COLLEGE FOIL WOMEN-BARGUIE
STUDENT FEEDDACIK FORM

L Dloww svuch of the sy Mabos was covered I ihe clipa?
4. B3 1o 100 3= 70 1o 84% AL ek 1=301034%

0 =Dl 30

L Nopwy well i) the tenchers prepure for the dnssea’

- Thoraighly % 3= Satialciorily 2 - Pourly | = lineli Tereinily 0 = Won'l teach at all
A Uy well were the teachers abile o communlente?
4 - Always elTective 3 - Samatinies elToctive a3 Tint stisfactorily
1 - CGenerally inolTective 0 Very poor comimunicalion
4. The teacher's appraach in teaching can beal be deserilied na
4 Execllent 3 - Wary good | | - Fair 0= Foos
A Faleness of the laternal Hul'.mlhu process by the ienchors.
4= Adways fnir 3 = Usunlly (e y 3~ Sometimes unfaic | = Usually ik lair 0= Linfair
f Wins your pecformance bn assignments dise withy you?
A = [very tine, 3 = Usually Oconslonly/Sometlmes 1 = Rarely O- Never
7. The institute takes netive Interest bn promoting internship, stutlent exchange, and Meld visit
Chprproartunities for studen s,
4 Regalarly 3 = Ciken 2 = Someliings .,,A’ﬂmdr (- Never
8. The teaching and mentoring process in your lnatliution fucilitates you In cogaltive, social and
Envis il growil,
A = Sigpnificantly A = YVery well 2 = Moderaicly Mﬂd;ﬁ' 0 Mol ot nll
9 The bnsthiutbon provides multiple opporiunities to lonrm and grow,
A~ Steongly agree I-A ~Meutrul 0 Stres shismpree
ply ng pree M | =N n H“Eifau - Strongly dasag,

10, Tewehers informn you about your expecied mmpuhﬂﬂhﬁ ﬂ prqmmmu oufcomes,
d - Ewvery time 3 = Usually wmmif -y ﬂ' 0- Mevar

1L Your wenfer does o necessary Falloweup with nn u:aT;r L
i metimes | - Rm!y 0~ Ldon’t have o

4 - Tvery tim q[.fﬂn“f 2 = Ocensionn
_  fenc he concepty through exsmples nml uppﬂcnlhlu.
i -Efﬂﬁﬂl!:i? ?518 l:.hgm'llj 2- ﬂunmfwm l:.l..’bn-m:lmm J‘-ﬁ:&)‘

e

13 The teachers identify your streagths and encourvnge you with providing vi
A4 - Fully 3 - Reasomilily 2 - Partially

14 Teachers are ahle tn Illll_ifiﬁ:}!l.:iﬂf trmlmn:elﬂ andd el you to overcome thems
4 Every thine 3~ Uaunlly .,./2/} QueanionatlyiSeetine |



15, T lve ins titution makes effort to engage students in the munitoring, review and continuous fhalicy:

improvement of the teaching learning process. _ .
4 - Strongly agree 1 - Apros 2 — Neutrnl !..-4:':’— Disngree 0 - Swongly disagree
16 The institute! teachers use student ceniric methods, such as expericntial learning, participative lesvrning nid
prrobiem solving methodologies for enhanci learning experiences. . it
4 - Toogrent extent 3 - Modernte _,/-T!-‘uume wlhint | -Veryliule 0-Notata

17. Teachers encouruge you o participate in extracurricular activities.

4 - Strongly agree 3 - Aprce 2 - Meutral ﬂﬂﬂﬂﬂ“ 0 - Strongly disagree

I8, Efforts nce made by the institute! teachers to inculente soft akills, life skills und emplaynbility skills to make
you ready for the world of work,

4 - To agrent extent 3 - Muoderte ﬁulllﬂ what | = Very litle 0 — Not at all

19, Whanit percentage of tenchers use 1CT tools such as LCD projector, Multimedia, ete. while

iencling.
A - Alve 90% 170 - 89% 2-50-69% ,  AAL30-49% 0 Below 29%

20 The averall quality of teaching-learning process in your inatitule is very good.
4 -Strongly norec 3-Agree i — Meutral | = Disagres 0 — Strangly disagrec

1. Give three observation / suggestions ta improve the overall feaching — learning éexperience
iy Bt o,

n} e
¥
l
[
,

[
HELCASTER MESTEIINH i !- E'l-ﬂ'-ll'_'l- q E_ h III|
MANIE OF TIHE STUDENT  © E - M h?
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COVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGU IR
STUDENT FEEDBACK FORM

L. Worw much of the syHabus was covered fn the clasa?

4 - 83 1o 100% I-T0w84a% ﬁ"“m =30 o 54% 0 -Below 107%

L. Herw well did the teache repare for the clasves?

1 “Thoroughly Satisfacionly 2 -~ Poorly I - IndifTerently 0 - Won'l icach oy all
3. How well were the teachers able 1o mmunicate?

4 - Always effective ;-—’ﬂ::hum eflective 2 - Just satisfactorily

I - Generally inefTective 0- Very poor communicalion

4. The tescher’s appronch to tesiching can besi be descrilied s

4 Excellen 3 - Very good 2 €od I = Fair 0- Poor

5. Fairness of the internal evaluntion process by the ieachers.

4 - Always e 3 = Usually fair Jfﬂnlﬂimnlm Mir | = Usually wnfhir 0= Unfhir

6. Wies your performance in assignments dideussed with you?

4 - ey time 3 = Usually j;’ﬂﬂlﬁﬂﬂﬂlhﬂ"ﬂullﬁiltﬂ | = Rarely 00— Never

T The instilule takes nciive Interest in promoting internship, student exchunge, wnd Meld visii

g srtundiies for studenis,
1 Regularly 3 = Ofen 2 ~ Sometimes ...-I-"l‘-ﬁ:cly D= Never
8. The teaching anid mentoring process In your institution feiliintes ¥uu in cognitive, social nmd
Ensefional grovwily,

A — Stggmificaly 3 - Very well bﬂﬁtllﬂf}' 1 =Maorginally  0- Not at ol
% The institution provides multiple opportunifies to learn and grow, :
A — Stronghy agree 3 - Agree Huul f}qlﬂ.l H[‘FI-{MI:: 0= Strongly disigrec
1. Teachers inform you about your expecied upmmtuﬂmiﬂm#ﬁMQﬁWu oulcomes,
4 - Every e 3 - Usually 2-oabsunatiySiméitos, | = Ragply 0- Never

T Your mentor docs o necesary follow-up with an assigned ‘fﬂ-}lﬁmﬂ*im M

4 - Every time - ually 2 = Decamonally/Sometimes | - Rarely 01 don't have a

12, The aq;b;ﬂllﬂqg'!f Ahggoncepts through examples and applicativns,

4 - Every time 3 — Clanally. ‘zf-ﬁlﬂmnmn"&mrﬁim i} quﬁ =y

LY. The teachers identify your strengths and en you whih providing l"-'l"l vel of
4 - Fully 3 - Ressamably -Fu'uull}-. I - Slightly

X A _'; ’ '_.' T

e LM L T4 r‘l' =
artildee LRI



S

0 = Srongly disayce

| 5. The Institution makes effort o engage students in the monitoring, review and continuous Quality
improvement of the teaching leaming process.

4 - Sirongly agree 3-Agroe 2 —Meulral I — Disopree

16, The institute/ tenchers use student centric methods, auch ns experientinl learning, participative lesurning aml

problem aolving methodolagies for mlunriﬂ&_ltnrninl experiences.
1 - Nod at nll

4 - To o grent exteni 3 - Moderle & o E_ﬁrtm s I - Very litile

17, Tenchers encournge you o participate in extracurricular achivities. _
4 — Sorongly ngree J- Agree ‘l/xﬂ:lulmi I — Disngree 0 - Strongly dizngree

18, Efforis are made by the institute! tenchers o inculcate soft skills, life skills and employability skills to make

st peady for the warkd of work,
4 - To a grent exicn 3 - poderie ‘_}'././:;Iumg what I = Very linle 0~ Not atall

19. What percentage of teachers use ICT tools such as LOCD projector, Multimedia, ete. while

tenchidmg.
A - Alove 90% 3 - 70 -89 ‘Vjﬁ‘l—ﬁ‘;l%_ =30 =49% 0O - Below 29%

I0. The overall quality of tenghing-learning process in your institute is very goml,
4 -Strongly npive 3 Kpr 2 — Meutral | —ispgres O - Stropgly disngrec

21. Give three observation / suggestions to improve the overall tenching ~ learning experience®_ - —
iy fstition. e
n) -

It}
c) -
o
HE{LISTY R NUMBER il EU'FHH ”—H‘q A
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7 GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR \
STUDENT FEEDBACK FORM

L. Hiow much of the syllabus was covered in the class?

4 - 85 1o 100% 3-701w0 84% W S5i069% 1-3010 9% 0 -Below 0%
L. How well did the teachers prepare for the classes?
4 ~Thoroughly - Satisfactorily 2 - Poorly | - Indifferently 0 — Won'"t teach at all
3. How well were the teachers able to communicnte?
o= Always effective 3 - Sometiines effective 2 — Just satisfactorily
I- Genernlly inefTective 0= Very poor comimunicalion

4. The teacher’s approach to teaching can beat be descrilicid as
A Fxcellent «F - Very good 2 - Good 1 — Fair 0- Poor

5. Fairness of the lnternal evaluation process by the ieachers,
4 ~ Always lair % — Usually Fair 2 — Sometimes unfir 1 — Usually unfiir 0~ Unfmr

6. Was your performance in assignments discussed with you?
4 - Every thine. 3 = Usually '~ Occasionally/Sometimes | — Rarely 0 Never

7. The inslitute takes active intereat in promoting internship, student exchange, and feld visdi
Opporianities for students.
JP - Repularly 3 - (Hicn 2 - Somelimes | —Rarely 0— Never

8. The teaching aml mentoring process bn your institution facilitates you in cognitive, social and
Enutipnal growih.

A = Significantly 3 = Very well A— Modesately | - Marginally  0— Not st all

#. The institulion provides multiple opporiunilics to learn and grow,

4 ~ Strongly ngree 3 - Agree - Neutral q‘ I ® Disagree 0 Strongly disagsee

I, Teachers inform you about your expected compelencies, course gulcomes u:l programme oufcomes.
4 - Cvery time 3 - Usually AL Oceasionally/Sometimes -~ | = Rarely 0— Never

g B

I, Your mentor does a necessary follow-up with an assigned tnsk to Jruu.
4 - Every time -3 Usually 1 - Occasionally/Sometimes | — Rarely 0 =1 don't have a

12, The teachers Mustrate the concepty through examples and applications.
4 - Every lime oL Usinally, 1 - Oceasionnlly/Sometime |- Rarely 0 - Newer

11 The teachers identify your sirengihs and encourage you wiih providing right level ol challenges.
41 Fully 3 - Reasonably 2 - Partially ; I - Slightly D- Unable to

ll,TﬂﬂHﬂlrllHtﬂHlﬂlll}jmwﬂhnﬂaﬂmdhdpmhqmmmim_‘
4 - Fvery time 3 — Usually 1 - Oceasionally/Sometimes | - Rarely  +  0— Never



R Tl

\mhﬂ'ﬁ!-ﬁm-wﬂﬂnuhm#mmﬁﬂmmuuﬁu
improvement of the teaching learning process.
4 - Swrongly agree 3~ Agree 2~ Neutral | - Dissgree 0 - Strongly disagrce

l&. The institute/ frachers use student centric methods, Il:ﬁ?:l easpericntial learning, participative learning and
preblem solving methodologies for enhancing lkearning experiences.

A-Toagreat extent 3 - Moderate 2 - Some what I — Very linle 0 - Not at all
I7. Teachers encourage you to participale in extracurricular activities, ,
#= Strongly sgree 31— Agree 2 - Neutral | - Disagree 0 - Stroagly disagree
8. Effarts arc made by the institute/ teachers lo inculeate soft skills, life skills and employnbility shills to muke
you ready for the world of work -
4 -Toagreal cxtent 3 — Moderate 2 — Same what = Veylitle 0 - Notat all
"*mlmmﬂﬂﬂﬂinﬁm‘ﬂﬁmm.ﬂnﬂm;hﬂﬂh
teaching.
4 — Above 90% JET0-B9% 2 - 50 — 69% | -30-49% 0 - Below 29%
28, The averall quulity of teaching-learning process in your institule s very good.
4 —Strongly agres A1 Agrce 2-MNeumal | — Disagree O - Strongly disagree
21. Give three observation / suggestions to improve the overall teaching — learning experience

im your institution.
a) i
b)
) 3 -
RECISTER NUMBLR . B0 HAI1EA] -
MAME OF THE STUDENT  © Fﬁﬁi"l‘ﬂl' a

=

CLASS 1 o= B-5C J"-"HI"M >




@ GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR

STUDENT FEEDBACK FORM
/
L. Wow much of the syllabus wasjcovered in e cluss?

4 = B5 o 100% 1)27.1:-:.: Mg 7 =45 1o 69% 1-30 io 4% 0 -Below 30%
L. How well did the tenchers fivepare for the clanses?
4 ~Thoroughly _¥= Satisfuctorily 2 - Poorly | = IndifTerently 0 - Won't teach at all
3 1w well were the huhm?}mﬂnunh-h‘!
4 - Always elTective - Sometimes elTective 2 = Just satisfactorily
| = Generally inefTective 0- Very poor comununicalion
4. The teacher’s mpproach to (eaching can best be lred ns
4- Exeellent 3 - Very good J:i— | = Fair 0-- Poor
3. Failrness of the internal evaluation process by cher. :
4 = Always foir 3 — Usunlly fair 2 Sometimes unfair | — Usually unfiir 0 Linfhir

. Was your performoance ignments discussed with you?
4 - Fvesy thne. - ¥ Usulally 2 - Decasionally/Sometimes | — Rarely 0— Never

7. The hisiliute tnkes aclive interest In promoiing internship, student exchange, nnd feld visit
Oppoartuniiies for stadenis. —
4 - Regularly 3 - DMken u‘}"’ﬂﬂl&lmﬂ | —"Rarely - MNever

8. The teaching and mentoring process in your institution facilitntes you in cognitive, social and
Emorfinnal growih,

4 ~ Significantly = Very well 2 - Moderaiely .. . | - Marginally 0- Not at oll

¥, The instituilon provides mulfiple opporiuniiies to learn and grow.

4 - Strongly agree 3 = Agree _jfﬂmhd I - Disagrec 0 Strongly disagree
¥

I0, Teachers inform yﬂ:_pwfrﬂr expected competencies, course oultomes and programme oulcomes.

4 - Cvery time =¥ = Usually 2- Occasionally/Sometimes | - Rarcly 0= Never

I 1. ¥our menior does a nee follow-up with an assigned (askh to you. -

4 — Every time r’f,l"—unﬂh" 1 - Oceasionally/Sometimes [ - Rarely 0 -1 don't have a

12, The teachers Musiraie ihe concepls through auil applications,

4 - Every lime 3 = Usually. /Zmdlrﬂmim |- Rarely 0 - Newer

Il.ﬁcmmaﬁurMMEl willy providing right level of challenges.

4 ~ Fully 3 - Reasonably iy, | - Slightly 0= Unable to

14. Teachers are able to identily your weaknesses and help you to overcome them,
4 - Every time = ¥ 1 - Occasionalty/Sometimes | - Rarely 0 — Mever



A /

LA, The bstituflan miakes efMart to engage students in the wnltoring, review and contlauous Quality

i provement of the teaching learming process.
4 - Sirongly agree 3 = Agroe 2 < Moutral | = Mangree 0 - Swrongly disagroe

Po, Thve lnathinee/ tenchers use student ceniric methodn, such as experientinl learning, participative lenrning and
prrabilom solving methodologies for enhancing learning experiences.
4 = Tongroal extent A= Moderale 2~ Some what | = Very linle 0 ~ Not ai all

17 Teachers encouruge you o participate In extracurriculnr setivities.
d - Sirongly agree 3 - Agree H,,:-Hium | - Disagree 01 - Sirongly disngree

I8, Eforis wree monde by the institute/ tenchers to Inculeste soft shills, fife skills and employability skills to make
Yuu vendy for the workl of worbk,
4 - Tongreat extont 3= Moy . 1 = Sowne what l-‘.l"-rlitll 0~ Not at all

19, Whint pereentage of tenchers use ICT lools such as LCD projecior, Multlmedin, ete. while
benehlong. Jv“
4 = Abuve 0% .-3#’ - ' 1 - 50 - 69% | ~30-49% O - Below 29%

10 The overnil quality of te g-lenrming Fruﬂ- b rnur Imatitute ls very good.
4 -Swongly ngres 3« | - Disagree 0 - Strongly disagree

21. Give three observatlon / suggestions to lmprove the overall tesching — learning experience
I yonir latituilon,

a)

b)

] .
wEciTERMMeER | TUMALE LD
MAKIE OF THIE STUDENT F}Ti?' d'JL.-H;‘-“
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e | GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR

STUDENT FEEDBACK FORM
i

1. Miw muoch of the syllabus was covered in ihe class?
4 -85 10 100% ~ 70 10 84% 7_-551069% 1-30M 54% 0 -Below 10%
2. How well did the teachers prepare for the classes? :
4 ~Thoroughly "= Satisfactorily 2 - Poorly | - IndifTerently 0 - Won't teach at all
3. How well were the teachers able to communicate? ]
4 - Always effective < Sometimes effoctive 2 — Just satisfactorily

1 - Generally inefTective 0~ Viery poor communicsl ion

4. The teacher's approach to feaching can best be descrilved as : ;

i~ Excellent .,,,3"*'—"!"' good 2 — Good | = Fair 0= Poor
5. Fairmess of the internal evaluation process by the leachers. . :
A - Always fhir 3 — Usunily fair = Soumetimes unfair | — Usually unfiir 0~ Unfmr
6. Was your performance in nssignments discussed with you?

4 - Fvery time. 3 - Usually v,:I-""‘l:,imm|r:|:|n1-|s||ll;|.r|l'5-|.1-m|:|-!|u‘m:u: | = Rarely 0- Never
7. The institute (akes active interest in promoting internship, student exchange, and feld visit

Cipposatuniiies for stmlents.
d - Repulwly 1 - Oen ,Allim:l | —Rarely = Mevor
§. The teaching and mentoring process la your Institution facilitntes you in cognitive, sockal and
Ensniionnl grivwil.

A = Sigei fiemmly 3— Very well _3="Fddesately I — Marginally 0 Mot at all

9. The institution provides multiple opporiunities h]-zrn amil grow,
4 - Strongly agree 3 - Agree ul

10, Teachers inform you ahout your expecied cot cies, course outcomes l-i_pril.u-ma oulcomes.
4 - Every lime 3 - Usually /lmdiﬂsnmuﬁm 1 - Rarsly 0 MNever

| I!
|1I L

I - Digagrec 0= Strongly disagree

1. ¥our miealor docsan ry follow-up with on assigned la:'lr.
4 - Every time % 2= ﬂuummnﬂrmum | - Rarcly 0 -1 don't hove a

11 The tenchers illustrate the-eoncepts through examples and applications.
4 - Every time = Usually, ? — Occasionally/Sometime  [- Rarely 0 — Never

13. The teachers identify your strengths and encournge you with providing right level of challenges.
ATty 3 - Reasonably 2 - Partially | — Slightly 0~ Unable 1o

H.'L'ﬂ:lm are lmhuﬂﬁ&mrmuﬂhlhmhnmﬂh
4 — Every time /;rfl?nudlr 1 = OceasionallySometimes | - Riwely 0 — Mover



PE Ui bestitution makes effort o engage students in ihe misabioring, review snd confineess Qualing *\

bmprovesnent uf the teaching learning process.
4 - Saromgly agroe 3 - Agres A= Nowteal | - Disngres 0 - Swrengly disagros

Ph 1 her imatitmin bemcbe sy wae pimdent cenivh methods, such o o speriential learning, parilcipenive learning smil
m““h“ﬁ““

§-Tonpos et ) - Madorwie 2 - Sowe whet | = Very il 0 - Mot m ol
l‘l'.l’nlu-u-—-:—-—*h-““

¢ - Swomgly sgree ) - Agres A Nl | - Diangros 0 - Swongly disagres
VR Wilects arv made by fhe insiitnte’ lnachers te inculeate soft shills, emplayability shilhs fo make
= rvaly e e warbd of wock, " -_-‘ "
4 - Vo s ot voten 5" Miodorsse 1 - Senme what | = Very lile 0 ~ Not ot ol
H-h—'_n-llﬂ-:—ﬂ-ﬁ—-lﬂmmﬂtiﬂ

- Alnown 0%, I--‘n-.pu 1- %0 - 9% 1 =30-49% 0 - Below 29%
:‘lﬁ-—::-r:l_—-h.h-uq-_-m-_--,#

— Agree |- Disagree 0 - Socegly dissgree

i

L2 ]
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\ GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR
. STUDENT FEEDBACK FORM

L. Hlave much of the syllabus was covered in fhe class?
4 - 85 10 100% 3 =70 1o B4% AL 55 69%  1-3010 4% 0 -Below 30%

2. ow well did the teachers prepare for the claases? . -
4 ~Thoroughly 3 — Satisfictorily 2 - Poorly v | - Indifferently 0~ Waon'i teach at 8

3. How well were the teachers able to communicate? ;
4 - Always effective 3 - Sometimes efTective 2 - Just satisfactorily

|- Generally ineffective v 0~ Very poor communication

4. The teacher's approach io (eaching can best be descrileel as

| 4- Excellent A Very good 2 - Good | ~ Fair 0~ Fgot
5, Falrness ol the inte evaluation provess by ihe ieachers. e
A4 — Always Eair = Usually fir 7  Sometimes unfair 1 — Usually wnloir 0-Ln
6. Was your performance in assignments discussed with you?
4 — Every lime. 3 = Usually 2 — Decnstonally/Sometimes | — Rarely 0 Never

7 Ve Institute takes active interest in promoting internship, student exchange, nned Feld visit

Opportunities for studeni.
v - Regularly 3 — Often 2 — Sometimes | - Rarely 0- Never
§, The teaching and mentoring process in your Institution facilitates you in cogaitive, social and
Enmntinnal growih.
A4 — Significantly V3 - Very well 2 — Moderately I - Marginally  0— Not at all
9. The Insti ution provides multiple opporiunilics to lenrn nmd grow. o
4 — Sirongly ngree 3 - Agree w2 — Neutral 4 w1y b = Pisagree 0 Strongly disagree
10, Teachers inform you about your expected competencies, course oufcomes and Programme oulcomes.
4 - Every time 3 — Usually — Occasionally/Sometimes | — Rarely 0— Never

i 1. Your mentor does a necessary follow-up with an assigned task to you.
ﬂ—ij'H-um 3 — Usually 2 — Ooeasionally/Sometimes | — Rarely 0 - 1 don't have a

12, The teachers illustrate the concepts through examples and applications.
4 - Every fime 34 Usually. 2 - Occastonally/Sometime |- Rarely 0 - Mever

IJ.WWMjwrMﬂmwmﬂﬂmrﬂthﬂﬂw
4~ Fully 3 - Reasonably 2 Partiaily |-Stighly  0-Unableto

4 - Every time 3 =~ Ununlly




15, The institution makes effort to engage students in the monitoring, review and continuwous Quality =
kmpravement of the teaching learning process

4 - Stromgly agree 3 - Agree 2 — Neutral -'"i-!—[ﬁl-'ﬂ‘ 0 - Strongly disagree

16. The inatitutz/ teschers use student centric methods, such as experiential learning, parficipative learning and
problem solving for enhancing learning experiences.

4 - To a great exieni - Moderate 2 - Some what I - Very litle 0~ MNof ot all

17, Teachers encoursge you to participate in extracurricular activithes.
4 - Strongly agroe 3 - Agree 2 ~ Meutral 1 - Disagree 0 - Sirongly disagree

18. EMMaris are made by the lnstitute! teachers to inculcate soft skills, life shills and em ployability skills to make
you resily for the workd of work, '
4 -Toagestexient 3—Modersic ~3 - Sowe what I - Very lite 0 Mot at all

[9. What percentage of teachers use ICT tools such as LCD projector, Multimedia, ete. while

teaching,
4 - Above %0% “T-70-g0m% - 150 - 69% -30-49% O - Below 29%

Mﬁrnﬂ-ﬂqnlqlfh:ﬁ'-hrth. process in your institute is very good.
4 ~Swongly ngrec 7 - Agroe 2 — Neutral | - Disagree 0 - Strongly disagree

RECIETER NUMBER £l urnrE bl
MAME OF THESTUDENT L dBF
CLASS i LT.J'._ 2 ES{'
DFEFARTMENT ; MﬁTHEMHTfL—&

sl fﬁ
STUBENT SIGNATURE



— GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR
STUDENT FEEDBACK FORM

L. Mlow much of the syllabus was covered in the class?

4~ 85 o 100% 370 1o 84% 1-351069% L3010 54% 0 -Below 30%
L. How well did the teachers prepare for the classes?
4 ~Thoroughly AL Satisfactorily 2 — Poorly | - IndilTerently 0 - Won't ieach at all
3, Haw well were the teachers able to communicate? 3 ;
4 = Alwuys ciTective &7 Sometimes elective 2 — Just satisfactorily
| - Generally inefTective 0- Very poor comimunicaion
4, The teacher's npproach to teaching can best be deseribed ns
A Excellent 3 - Very good 2 — GQood | - Fair 0 Poor
5. Falrnesa of the internal evaluation process by the leachern. : j
4 - Always fair T\ Usually Mhir 2 — Sometimes unfsir [ — Usunlly unfiir 0— Unfir
6. Was your performance in sssignments discussed with you?
4 - Fvery time. 3 - Usually 21 Oceusionally/Sometimes | — Rarely 0— Never

7. The Iustitute tales active Inferest in promofing Internship, student exchange, snd feld visit

Opporiunities for students.
. - Regualarly 3 = Dien 22 Sometimes I —Rarcly P— Mever

8. The teaching and mentoring proceas in your instliution Incilitnies you in cognitive, social nnd

Emmifunnl growih,
A — Significantly A= Very well 2 — Moderniely | - Marginally  0— Not ut all

9, Ihe institutlon provides maltiple opporiunitics to learn and grow,
A — Strongly agree 3 - Agree A} Neutral | - Disagree 0 Strongly disagres

10, Teachers inform you about yaur expected competencies, mn:'uulm-u II;FI‘ILII.I'I'I'I:I.III ouicoines.
4 - Every timo ‘}T Ulgually 2= Decasionally/Sometines | = Rarely 0— Newver

11. ¥Your mipntor doss a necessary follow-up with nn nssigned (ask to you.
A=THvery time 3 = Usually 2 = Occasionnlly/Sometimes | = Rarely 0 =l don't have a

12. The teachers illusirate the concepis through examples and opplications.
4 - Every time 3 — Usually. 2 - Occasionally/Sometime A= Rarcly 0 - Never

13, The teachers identify y'uur strengths and encournge you with providing right level of challenges.
4 — Fully a;‘-l.ltumhlr 2 — Partially | - Shighe!y 0- Unable 1o

14. Teachers nre able to identify your weaknesses and help you to overcome tlwm.
4 - Every time 3 - Usually 2 - Occasionally/Sometimes | = B ! I,.n"—;.'Hﬂw



15, The institution makes efTort to engage students in the monitoring, review and continuous Quality - —~
improvement of the teaching lemrning process,

4 - Srongly agree 3 Agree 2 — Meutral | - Disagrese 0 - Sirongly disagree

V6. The inatitute/ teachers use student centric methods, such as experiential learning, participative learning and
problem solving methodologies for enhancing learning experiences,
4 -Toapreal exteni 3 - Moderate 2 - Some what ~A=Verylittle 0~ Not at all

17. Teachers encourage you to participate in extracurricular activities. :
4 - Strongly agree - Agree 2 — Newtral | = Disagree 0 - Strongly disagree

18, Efforts are winde by the institute/ teachers to inculcate soff akills, fife skills and employability skills to make
¥ou ready Tor the world of work

AT agreat extent 3 — Moderate 2 - Sowne what | - Very little 0 - Not at all

19. What percentage of teachers use ICT tools such as LCD projector, Multimedia, efc. while
teaching.

4 = Above M%s ,3'1—7!]—!.9‘!"- : 2-50-69% 1 =30 -49% 0 - Below 29%

I0. The overall quality of teaching-learning process in your instituie is very good.
4 ~Strongly npree _’,..J-ﬂ.ﬁ.gtu 2 — Neuiral I — Dhsagree 0 - Stroogly disagree

21. Give three observation / suggestions to improve the overall teaching - learning experience
in your instiution.

a)

b}

c} ! -
HEGISTER NUMDER oy QUMH gy
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR
STUDENT FEEDBACK FORM

L. low much of the syllabus was covered in the claas?
4=83 10 100% 3= 70 to B4% J_55p69%  1-30w 5% 0 -Below 30%

. llow well did the teachers prepare for the classesT

4 ~Tharoughly 3~ Satisfactorily 2 - Poorly | - IndifTerently 0 — Won'i teach at all
3. How well were the teachers able to communicate? :

4 - Always elfective — Soinetiines efTocH ve 2 - Just satisfactorily

1 - CGienerally inefMective 0~ Very poor communkcillon

4. The teacher"s approach to teaching can best be deseribied s
4 Excellem 3 - Very good — Good | — Fair 1 Poor

5. Fairness of the internal evaluation process by the teachers. _ .
4 - Always fair 3 — Usamnlly nir 7= Sometinez mnfnir | — Usually unfuis 0— Linfoix

. Was your performance in assignments discussed with you?
i - Fvery tie. F="TUsunlly 2 — DeeasionallySometnnes |~ Rarely 0— Never

7. The institute takes aciive interest in promoting Intornship, stuilent exelunge, and Meld visit
Crpporianitics for sfudenis.

A Reguilwly J-THlen 2 - Someliines I = Rarely (- Newvet

5. The teaching and mentoring process in your institution Meilitates you in cognitive, social aml
Emntional grovy i

A — Sigeificantty 3=Very well 2 = Moderately I = Marginally D= Netat ofl
4. The lnstittion provides multiple opportuniiies to learu and grow. i
4 =Srrongly agrec 3 - Agree 2 = Neutral L — Disagrea 0= Strongly disagice

10, Teachers inform you aboul your expecied compelencies, course outcomes and p.rummmt oulcormcy.
4 —Fery inme 3 — Usually 2 DecamonallySonietines | - Rarely 0 Mever
.
L1, ¥our mieator dozs o necessney follow-up with an assigned tesh o you.
4 - Every time 3 —~{Tsually 2 - Decasionally/Sometimes | - Rarely 0 — 1 don't hivve @

11, The teachers illuateate the concepts through examples aml apphcations, :
4 - Every time 3= Tisually 2 — Occastonally/Sometine | - Rarely 01 - Newer

1 3. The tenchers identify your strengths and encourage you with providing «ight level of challenges.
w—TFully 1 — Reasonably 2 - Pantially | Slightly 0- Unable to

14. Teachers are able o identily your weaknesses snil help you o overcom  hen.
ATy lime 3 — Usially 2 - Omeusivhally'Sevitime, - Rauely 0~ Never



15, The institution makes efMart fo engage students in the monitoring, review and continaous Quality

impravement of the teaching learning process.

4 - Strongly agree 3= Agroe 2 — Neutral | - Disagree 0 - Swrongly disagree

16, The institute/ tenchers use siudent centric methods, such as experiential fearning, participative learning anid
problem solving methodologies for enhancing learning experiences.
4T4 o preat extemt 3 - Moderote 2 - Some wha | - Very littke ) — Not at all

17, Teachers encourage you to participate in extracurricular activities.
4 - Strongly agree 3=Agree 4 — Neutral | - Disagree 0 - Stroagly disagree

18. Efforts are made by the institute/ teachers 1o inculeate soft skills, life skills and employability skills 1o make
you ready for the world of work, !
4 -Toagreal extent 3~ Moderate 2 - Soine what | - Very litle 0 —Nctat all

19, Whan perceninge of teachers use ICT fools such a3 LCD projector, Multimedin, etc. while
temc g,
4= Abgve 90% 1-70_go% 2 - 50— 69% | =30-49% - Below 29%

2il. The overall quality of teaching-learning process in your inatitule is very good.
4 -Strongl- nprec I="Apres 2 — Neutral | - Disagree 0 - Stongly disagree

L1, Give three observation / suggestions to improve the overall teaching - lenrning experience
in yenor institution.

a}

b)

c)

WFEGISTER NUMBER - 19PMa 129b
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L. Tuw mueh of the syllabus was covered In the clasa?

GOVERNMENT ARTS AND SCIENCE COLLEGE FOI WOMEN-BARGUR
STUDENT FEEDBACK FORM

4 - RS 1o 100% 3= 70 o 34% T = 55 tn 69% 1= 30 to 54% 0 -Below 30%

1. low well did the tenchers prepare for the classes?

+ ~Thoroughly 3= Shtisinctorily 2 - Poorly | - IndiTerently 0 - Won't teach at all
3. How well were the teachers able to communicn te?

4 - Alwiys elfective 3 - Sometines efTective 2 — Just satisfactonily

L-Brenerally incfTective 0~ Very poor communication

4. The teacher’s approuch to teaching can best be described s
4- Fxecllent 3 =Yery good 2 - Gl | — Fair 0 Foar

5. Falrness of the internal evaluation process by the teachers,
A= Alwanys foir 3 = Usunally fair 2 - Sometimes unfnir | = Usually umlair 0 Uninir

. Was your performance in assignments discussed with you?
4 - Fvery tiime. J="Usially 2 - Ocensionally/Soinctimes | - Rarely (1 Never

7. The institute tles active interest in promoting internship, student exchange, wod Held visit
Cippoarianifies for studenis,

4 _~Arenlarly 3 - O flen 7 - Borieliines | - Rarely - Mever

& The teaching and mentoring process in your institution focllifntes you in cognitive, social amil
Emmniional growih.

A — Significanily I Very well 2 — Modermiely 1 = Marginally  0- Mot at all

9. The institulion provides multiple opporiunilics to learn and grow, T

4 —Jlrongly agree 3 - Agree 1 — Nentral | — Disagrec 0 Strongly disngros
I, Teschers inform you about your expected competencies, ﬂmr:tuulmmﬁ and programmie oufcoes.

4 - Every time A =Ulsually 2- Oceasionally/Sometimes | -~ Rarely - Never

SO 8
11 Your menior does o pecessary follow-up with nn aasigned iagk to you,
_s="very time 3 — Usually 2 = Decasionnlly/Sometimes 1 — Rarely 01~ | don't have a

12. The tenchers Bustraie the concepts hrough examples and applications,
4 - Every time 3 Usually. 2 ~ Occasionally/Sometune | - Rarcly 0 = Moser

13. The teachers identify your strengths and encourage you wiih providing < ight level of challenges,
_;I?— Fully 1 - Rensonably 1 — Partintly : | Slightly 0~ Unabie to

14. Teachers are able to identify your weaknesses anid help you to overcom: hem,
4 - Fwvery ime 3« Usually 2 - OcensivnallyBonwtimes - Rasely 0 - MNever




I5. The institution makes efTort fo engage students in the monitoring, review and canlinuous Quality
improvement of the teaching leaming process.

“

~— Strongly agree 3 - Agres 2 = Neutral 1 - Dhsagree ! - Sirongly digagroe

1&. The institute/ teachers wse sludent ceniric methods, such as experiential learning, pa riicipative learning nnd

problem solving methodologies for enhancing learning experiences,

4 - To a great exient &< Modemie 2 - Some whai | - Very litthe 0 - Notatall

17. Teachers catourage you lo participate in extracurricular activities.

4 ~Strongly agree 3 - Agree 2 - Meutral | — Disagree 0—Sirongly disagree

I8, Efforts are made by the institute/ teachers o inculcate sof akilly, fife skills and employability skills fo make
you ready for the world of work. -

4 - To a great exjent .a’fi-lmﬁ:tu 2 - Soane what | = Very litthe O-M [ atall

9. What percentage of teachers use ICT tools such a3 LCD projector, Multimedia, etc. while
teaching.

4/ksmm 3I-To-%98 - 1 - 50 — 694%; [ -30-49% 0 - Below 29%
20. The overall quality of teaching-learning process in your institute is very good. ;
4 —Strongly apree F- Agree 2 — Neutral | - Disagree 0 - Stronply disagree

2l. Give three observation fsupgestions to improve the overall teaching — learning experience
in your iostitntion,

a)

k)

c}

HEGISTER NIMBER NI CIETE
MAME OF THESTUDENT - 5 - T el dint
CLASS T ﬁ = M.Jt
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L. How much of the syllnbus was covered n ihe class?

GOVERNMENT ARTS AND SCIENCE COLLEGE FOIl WOMEN-BARGUR
STUDENT FEEDBACK FORM

4 = 85 1o 100% {_jﬂ.’m to 34% 2 =55 1o 69% =30 Ly 54% 0 -Oelow 30%
2, How well did the teachers prepare for the classes™
4 ~Thoroughly 3 - Satisfactorily u}-’—"f"’m-rly I - IndiTerently 0 - Won'l teach at all
4. How well were the teachers able to communicute?
J)an].rs efTective 3 - Sometimes efTective 2 = Just satisfactorily
- Generally inefTective (= Very poor communication

4. The teacher's approach to tenching can best be desceilied as
4~ Excellent 3 - Very good _A=Good | - Fair 01— Foor

5. Fairness of the internal evaluation process by the leachers.
4 = Always fair 3 = Usually fair 2 - Sometimes unfhir 4= Usually un fnis - Unfais

. Was your performance in assignments discussed with you?
4 - Fvery Lime. 3 - Usially /,2"—' Oceasionally/Sometimes | — Rarely 0 Never

7. The institute takes active interest In promafing internship, student exchange, and feld visit

Oppovianiiies for studenis,
1 Repolarly ¥~ OMNen 1 = Someliines ,""'—_'F“Hﬂ? 9~ Do

8. The teaching and mentoring process in your institution facilitates you in cognitive, social and
Emnatioanl growih,
4 < S heantly 3 = Veiy well 2= Moderalely | = Marginally  0- Mot at all

. The institution provides multiple opporiunities to learn and grow.
f}i Strongly agrec 3 = Agree 1 - Neutral I = Disagree 0~ Strongly disagice

I0. Teachers inform you about your expected competencies, course outeomes and programme oulcomes.
4 - Every time }’:ijnﬂ:.r 2- Qeensionally’Sometimes | = Rarely - Never

1. Your meslor does a necessary follow-up with nn nssigned tash to you.
AT Every time 3 — Uisually 2 - Ocepsionally/Sommetimes | - Rarcly 0 = [ don’t have a

12. The teachers illustrate the concepts through examples nud applications.
4 - Every tiftie A= Usually. 2 — Oceasionally’Sometime | - Rarcly 0~ Never

i), The teachers identily your sirengths and encourage you whih providing - ight level of challenpges.
J=Tully 3 - Reasonably 2 - Partially I - Slightly 0- Unable to

14. Teachers are able to identify your weaknesses and help you to overcon« lem.
4 - Fvery tine ~ Usually 1 - Ogeusionally/Seoictimes - Rovely 0~ Mever




/

| — Dizagree 0 - Sirongly disagree

15, The institution makes efMort 1o engage students in the monitoring, review and confinuous Quality
~Amprovemeni of the teaching learning process.
- Strongly agree - Apree £ — Neutral

16. The institute/ teachers use student centric methods, such as expertential learning, participative learning and
problem solving methodologies for enhancing learning experiences,
4~ To agreat extent 3~ Moderate 2 — Some what | - Viery little @ — Not at all

17, Teachers encourage you to participate in exiracurricular activities,
4<"Sirongly agree 3 - Agree 2 - Neutral | —Disagree 0 - Strongly disagree

15 Efforts are miade by the institate/ feachers to inculcute soft skills, life skills and emloyabitity skills to make
you ready for the world of work

4 - To a great exient /]ﬁiiuﬂmtu 2 - Soine what | — Very little 0 —Novat all
E9. What percentage of tenchers use ICT tools such as LCD projector, Multimedia, etc. while
teaching.

}A’Abuucw% I-70-89% - 2 - 50 -69% | —30 - 49% 0 — Below 29%

240, The overall quality of feaching-learning process in Your institute is very good. .
4 -Strongly apree /_}*fﬁgmc 2 - Meutral | - Disagree 0 - Strongly disagree

21. Give three observation { suggestions to improve the overall teaching — learning experience
im yior st tuiion.

a)

b)

c)
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR
STUDENT FEEDBACK FORM

1. How much of the syllabus was covered in ilie cluas?

- i

4 - 83 o 100% AL 7010 84% 7-55069%  1-301054% 0 -Below 30%
1, How well did the teachers prepare for the clnsses? - ol
4 ~Tharoughly _34 Satisfictorily 2 - Poorly | - ndiffesantly 0= Wonil lenchiata
3. Wow well were the teachers able to communicate? _ i
4 - Always efective &3 Sometimes efTechve 2 ~ Just satisfactorily

| - Gevierally inelTective (- Very poor comununicalion

&, The teacher’s approach to teaching can best be descrilied a8 . 5

4- Exellont 1-Verygood  _2} Good | — Fair ke

5. Fairness of the internal evaluallon process by the leachers. ' i

+ — Alwayx fair 3 Usually fnir 3 - Sometimes unfhir | = Usually unfoir 0= Linfnas

6. Was your performance in assignments discussed with you? :

4 - Mvery. limve. ..‘-I"’:l'umlly 7 - Oceasionally/Soinetimes | ~ Rarely (- Never

7. The insfitute takes nctive interest in promoting internship, student exchange, and field visil

Upipariunities for studenis.
A7 Regalarly 3 = [Mien 7 = Sounelinnas 1 —'Rarely {i— Mewver

H. The tenching and mentoring process i your Institution facilitates you in cogaitive, sociol and

Emntional growih. )
4 - Bigiii hieantly }Jﬁmy well 2 - Maderately | - Murginally  O- Mot at oll

U The Institution provides multiple opporiunities to learn and grow, _
A4 = Strongly ugrec S 1hgree 2 — Neuiral | - Disagrec 0 Strongly tlisapree

a LA rh|
10. Tenchers inform you about your expected competencies, course outcomes and programme oulcoimes.
4 - Every time = Usually 1- E!mu:ah:umlly.l".imneﬁm_s 1 = Rarely 0- Never

1. Your meator does a neceasary follow-up with an aasigned ngh v you.
A Every time 3 - Usually 2 — Dceasionnlly/Sometimes 1 — Rarcly D~ ldon'thavea

12. Thie teachers iustrate the concepis through examples aul ﬂpﬂll“l!ﬂ'ﬂ.
~'Every time 3 - Usually. 2 - Decasionally/Sometime | - Rarely 0 - Never

13, The teachers identify your strengths and encourage you with providing - ight level of challenges.
AT Tully 3 - Rensonably 2 - Partially ¢ | - Stightly 0- Unable to

14, Teachers are able to identily your weaknesses and help you to avercom: them.
4 - Fivery lime A Usually 2 - Ocoasionplly/Semotimes - Raeely 0 - Never






\ GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR

STUDENT FEEDBACK FORM

L. Wlow much of the syllabus was covered in the cluss?

4 -85 1o 100% 3 - 70 10 84% V-551069% 1-30w 3% 0 -Below 30%

L. How well didd the teachers prepare for the classes? . I
| -Thoroughly < Satishactorily 2 - Poorly | - Indi{Terently 0 - Won't teach ai 8
3. How well were the teachers able to communicate? :

4 - Always effective I~ Sometimes effeetive 2 — Just satisfactorily

1= Generally mefTechive = Very poor communicalion

4. The teacher's approach to teaching can best be descrilied as :
4~ Haxeallont 3 — Very good 2= Good | — Fair 0 Poos

5. Fairness of the internal evalustion process by the feachers. .
4 — Always falr J= Usually fair 2 - Sometimes unfair | — Usually unfoir D-- Linbmr

&, Was your performmnce In assignments discussed with you? y
i~ Fvery lime 3 = Usually & — OceasionallySowetimes | — Racely O~ Never

7. The haatitute tmkes active Interest in promofing internship, student exchange, and feld visit
Cpporinnilies for siudents.
4 - Regnlarly 3 - Oflen o~ Somelines 1 —'Rarely 0 MNever

%. The teaching anil mentaring process in your institution facilitntes you in cogaitive, social nnd
Enmtivanl grawil
4 - Significamly 3 - Very well &= Moderalely | - Marginally  0- Mot at afl

%, The institulion provides multiple apportunities to learn and grow.
A — Swongly agree 3= Agres »Z~ Neutral | =~ Disagreée 0 Strongly disngree

1, Teuchers inform you ghout your expected compelencies, courie outcomes und programme oulcomes.
i - Cvery timc = Usually 21— Occasionally/Sometimes | - Rorely 0~ Never

11, Your menier does o necessary follow-up with on aasigned tnsk to eru
d - Every time ﬁ‘fLIa-mT'I:.r 2 - Oceasicnnlly/Soimetimes | - Rarely 0 - 1 don't have a

12, The teaclicrs Mustrate the concepts through examples nud applications.
4 - Every lime «F< Usually. 2 - Oceasionally/Sometime | - Rarely 0 — Mever

13. The teachers identify vour strengtha amd h;?tﬂ‘nﬂ you with providing - ight level of challenges.
4 = Fully 3 - Rensonably ~ Partinlly | Slighdy 0= Unable o

14, Teachers are able to identily your weaknesses and help you to overcom  hem.
4 - Every time 3 - Usaally NZZ Occaslonally/Sonicliines - Rawely 0 — Mever
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Hmiﬂ--ﬂtﬁn-*_hhm*-ﬁnﬁ_”
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4 -Tosgest cxicst 3~ Modersic I —Veylimle 0 - Notatall
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR

STUDENT FEEDBACK FORM
[l
1. How much of the sylabus was covered in ilie class? "
4.~ 85 o 100% F770 10 84% 1-s5w69%  1-3000 54% 0 —Below 30%
2, How well did the teachers prepare for the classes? :
4 ~Thoroughly 27 Satlsfaciorily T - Py | - Indiffecently 0 — Won't teach at all
A, Hlow well were the teachers able to communicnfe? . i
4 - Always elTective F< Sometimes effective 2 = Just satisfactorily
| = Genernlly ineffective - Very poor commmumcalion

d. The teacher's nppronch fo teaching can best be deserihed as :
4~ Fxeellent < Very yood 2 = Good | - Fair 0~ Poor

5. Falrness of the internal evaluation process by the teachers. : :
4 = Alveays [nie #< Usually fair 2 - Somctimes unfair | - Usually unlmr 0~ Unifnk

6. Waa your performunce inassignmenis discussed with you?
4 - Cwvary (e Usually 7 - Oecopsionally/Sometimes | - Rarely 0— Mever

7. The inatitute tnkes sctive interest in promoting internship, student exchange, and feld visit
Chppertamiiien for sludenis.
i Repalarly 3 - Dflen 2 — Someilimes 1 - Rurely - Mewer

4. The teaching and mentoring process in your Insthution fecilitates you in cognitive, social nnd
Enwstionnl growih.

o = Signi ficamly 3~ Very well 2 = Moderniely : | - Masginally 0 Not at all
9. The institution provides maoltiple opportunitics to learn and grow.
4~ Strongly ugree 3 AR gree 2 - Meutral L b Disagree O— Strongly dispgree
0, Tewchers inform you abust your expecicl competencies, course 'uu'imm.'u and ilrn;rnmme nulcoITics.
4 - Every time sually 2- Ocensionnlly/Sometimes - | — Rarely’ 0= Never
3 gy B § TR Y
11 Your mentir doea o necessary follow-up with anoassigned (o to you,
4 - Every thme }-ﬂ’f]mnlly 2 = Oceasionnlly/Sometimes | - Rarely =1 don't have n

12, The teachors Musirate the' concepts hrough examples wnd apphications,
d-ff::ry time 3 = Usunlly. 1 = Qccasionally/Sometime | - Rarely 0 — Newver

13, The tenchery identify your strengths nnd encourage you with providing cight level of challenges.
A<Tully 3 - Rensonably 2~ Purtintly © Slightly £~ Unable to

4. Teachers nre able to identily your weaknessea and In!lr;: you to overcom lem.
A - vy lime 3 ﬁﬁ:uﬂly 2 — DceasiouallySemetima. . - Racely 0 - Mever



I5. The lnstitution makes effort to engage students in the mignitoring, review and confinuous Quality

improvernent of the teaching learning proceas.
j-A'u:““Eh' agroc 3 - Agree 2 — Neutral | - Disagree 0 - Strongly disagree
L& The institute) teachers wse student centric methods, such as experiential learning, participative learning and

problem solving methodologies for enhancing learning eaperiences,
i -Toagrestextent 3 Kfodorate 2 — Some what | - Very litthe U — Not of all

I7. Teachers Rcourage you to participaie in extracurricubar activities.
4 - Swongly agree 3 e 2 — Neutral | — Disagiree 0 - Sirongly disagree

I18. Efforts are made by the inuitute/ teachers fo inculente soft skills, life skills and employnbility skills to mahe
you ready for the world of work,

A Tosgrest cxent 3 — Modeate 2 — Sotne what |~ Very filtle  © = M at all
19. Whiat percentnge of teachers use ICT tools such 53 LCD projecior, Multimedia, etc. while
teaching.

4 - Above 90% A=T0-8309% ° 250 - 69% 1-30-49% 0 - Below 299%

20, The overall quality of feaching-learning process in your institute is very goml.
4 -Strongly ngrec &= Agree 2 — Meutral I - Disagres 0 - Strangly disagree

21. Give three observation { suggestions to improve the overall teaching — lesrning experience
in yonr institution.

a)

b)

c)

RECISTER NUMBER I pNIAe Lies
NAME OF THE STUENT 1 Af) -kiﬂ}_lﬁkn
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GOVERNMENT ARTS AND 5CIENCE COLLEGE FOL WOMEN-BARGUR
STUDENT FEEDBACK FORM

L. Now much of the syllabus was covered in ihe class?

4 -85 1o 100% 3 — 70 to 84% 35wes% 1-Hio 54% 0 -Below 10%

L. How well did the teachers prepare for the clasves?

4 ~Thoroughly 3= Sutisfaciorily 2 - Poorly | - Indifferently D - Won't teach ot all
3. llow well were the teachers able to communicate? _

4 - Alwnys elfective &= Somnetines effective 7 — Just satisfactorily

| - Cienernlly inefTective 0~ Very poor conmnunicalion

4. The teacher’s approach to (eaching can best be descrifved as
4- Exccllent 3 - Very good 2= Good 1 = Fair - Poor

&, Fairaess of the internal evaluativn process by (he leachers. .
A - Always Fair 3= Usually fuir 7 - Somotimes unfair | - Usunlly unfoic  0—Unfir

fi. Wis your peiTarmmnece in sssignments discussed with yoo?
4 - Fvery lime. \_',"/—"fl_lmally 2 - Oceasionally/Sametimes | — Rarely (= Maver

7. The institute takes active interest in promoting interaship, student exchange, and field visit
Chppsrtunitics for sfudents,

4 - Begularly 3 - Dflen 2~ Sometines | - "Rarely 0~ Nevor

8. The teaching amd mentoring process in your institution facilitates you in cognitive, social wnd
Ewmtional growih.
A4 — Sigei ficantly 3 - Very well &< Moderalely | - Marginally 0 Mot ot al)

9. The irstitution provides multiple opporiunities to learn and grow.
i = Strongly agrec d"—"‘Agw 1 - Neutral | — Diisagrec O Strongly ddiznpice

[0, Teachers infurm you aboul your expected competencies, course outcomes and programmnie sulcomes.

4 — Lvery time 1 = Usually A= Decasionally/Sometinies 1 - Rarely 0— Never

11, Vour menior does o necessary follow-up with nn msigned tngk to yon,
4 - Every lime = Usually 2 - Occasionally/Soinetiines | — Rarely 0 -1 don’t have n

§2, The teachers Mlustrate the concepts through examples and applications.
4 - Every limc 3 Usunlly, 2 - Oceastonally/Sometime | - Rarely 0 = Newer

I3, The teachers Wentify ;rﬁ:umqnu and encournge you with providing vight level of challenges.
i = Fully 3 - Rensonehly 2= Partially 1 - Slightly 0- Unable to

4. Teachers are able to Wentify your weaknesses and help you to overcom  lem.
4 - Pvery time O Usually 2 — Oecustcially/Somatline. - Raely 0 - Never



i 0 — Mot at all
4 - To = groal extent < Moderte 2 — Some what | = Very linle n

4.—5lrnq.lyngm: 3 - Apgrec < Neutral | = Disagres U - Strongly disagres
15 Effarts are made by the institute/ teachers to inculcate soft skills, life skills and em ploynbility skills to make

i -Toagrest extent 3 - Moderatc 2 Some what | = Very lile 0 = Not ot all

4 - Above 90% 3-T70-89% 50 - 9% 1-30-49% 0-Below 29%
i titute bs very good.
20, The nmllq-lﬂqﬂlﬂ:ih'-lmih;mmjnurim .
4 ~Strongh: serec 3 - Agree " Neutral | - Disagree 0 - Strongly disagrec
21. Give mmlhwnﬁuthnuﬁmhhmnmmmm—kmh;nnrbmu
n yoour Distite$ion
)
b)
c)
RECISTER NUMBER * PMA lhoy
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CLASS - MSc Haths
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GOVERNMENT ARTS AND) SCIENCE COLLEGE FOR WOMEN-BARGUR
STUDENT FEEDBACK FORM

[
L. Hiww much of fhe yyflabus was coverced im the class?

A= 85 10 100% 3-TOwM% 7-551w069% 1-30ik % 0 -Below 30%

2. lew well did the teachers prepare for the classes?
4 ~Thoroaghly 3 ~Sausfactonly 2 - Poordy | - Indiflevently 0 - Won't teach at all

3. llew well were the teachers able to communicate? .
3 Niways eifiective 3 - Sometimes effective 2 - Just satisfactorily
i - Gonorally mefFeciive 0- Very poor conwnunication

4. The wacher’s approach to leaching can best be describied as
I xoctbent 3 - Very good 2 - Good | — Fair 0- Poor

5. Fairees of fhe internal cvaluation process by the leachers,
4 — Abways i 3~ Usually fair 2 - Sometimes unfaic | - Usually unfaic 0 Un/ir

. Waz your performance in anignments divcussed with you?
- Fvery tsme. 3 - Usmlly 2 - Occasionally/Swinetimes | — Rarely 0— Mever

7. The nectitute takes sctive interest in promofing internship, student exchange, and fiekd visit
{pporriunities for stedenis

4  Repnlaty 3= Diften 2 - Somelimes 1 - Rarely - Mevar
. The traching and mentoring pnr:::-h your institution facilitates you in cognitive, social and
Emntinmal growih
4 — Sigmificasly ’;..-"Vnyiﬁ'l 2 — Moderately | - Morginally  0— Mot ot oll
9. The institution provides mulfiple opportunitics fo learu and grow.
4 — Stromgly agrec };Mu 2 - Neutral I - Disagree 0 Strongly disigree

%, Teachers inform you about your expected compelencies, course oulcones and programme oulcomes.
4 - Every timc f}ﬂ‘l}ﬂn} 2~ Occasionally/Sometimes | — Rarely - Mever

11, Your mentor dosa a necessary follow-up with an assigned tash (o you. il
4 Every time }dhdh- 1 = DecasionnllySometimes | — Rarcly

0= ldon't have n

|1@wmmwnmhmnplﬂ-dnmhﬂm
_3<Every time 3 - Usually. 2 - Ocoasionally/Sometime 1 - Rarely 0 - Neves
13, The teachers identify your strengths and encourage you with providing  ight level of challenges.

4 - Fully m 2 — Portially 1 - Slightly - Unable to

4. Teachers are able to idenfily your weaknesses and help you fo overcom: lem.
4 reytime  _3<Usally 1 - Qeeusivmally/Sometine, - Ravely

0l = Mever



= mﬁ*h-““hhmmdmﬂn“njm

mihﬂ;i—qp“ .
4 - Seoagh apec 3= Agoee 2 - Weesarad | -Dessgree 0 - Surongly disagrce

e Fhﬂ'-ﬂhljﬂﬂjﬂiﬂu,ﬂ-mmwmﬂlm
f-Toapomctest 3 - Moderyie 2 — Bewme: wibug | = Vayitle ©O-Nol afall

ﬂTﬂﬁnl_—*J—hFﬂ'"hmm
i - Secngly apme _3 Agree 2 - Menaral | — Disagree - Stroagly disagree

IL F Sern arr made by the imssiterie! tracihery in incalente soft shills, Efe shills and e priayability akills te make
roes rraelly bor Gor werld of wark

f~Tozpoucaos § — Modre 7 - Soume what | ~Verylistle 0-N (atall
!lmmimmﬁhﬁlﬁ-mm,ﬂﬂ-ﬁm-ﬁii
iy,

A Al W% I-m-prs 1-350 —69% 1-30-49% 0- Below 29%
nm-ﬂﬁﬂ - i process in your institule s very good.

4 —Stromgiy apyex AgTre 2 - Meutral I - Disagres 0 - Sthongly disagree

1I,ﬂl¢hﬂ—nﬁ-r-=:‘-uhhpmﬁmﬂnﬂh;-hnhnnﬁuu
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L 1w mucli of the sylla

GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR
STUDENT FEEDBACK FORM

was coversad ln the class?

§ -85 to 100% = 70 to B4% ? = 5% (0 69% 1- 30 o 34% 0 -Below 30%

Z. How well did the teachers prepare for the classes?

4 - Thoronghly 3=Satisfaciorily 2 - Poorly | - Indifferently 0~ Won't teach ol all
3. How well were the teachers able to communicate?

= Always effective 3 — Sometitnes effoctive 2 — Just satisfactorily

1 - Generally inefTective 0~ Very poor communicalion

4. The teacher's upproach to teaching can best be described as
4- Fxecllom >~ Very good 2 - Good | - Fair 0 Poor

5. Fairness of the iniernal evaluation process by the lenchers.
4 = Always Fair 3 ~ATsually Cair 2 — Sometimes unfnir 1 = Usually wunfiar 0— Un four

. Was your peclornance in sssignments discussed with you?
4 — Fvery lime, J,-r'ﬂ‘;u“? 2 —Mﬂl:ﬂip’ﬁrﬂ"ﬁimﬁ I = Rarely 0— Never

7. The insiltute takes active inferest ln promoting internship, stnlent exchange, and fHeld viit
arianiiles for studenin
4 Ruepulaty 3 - Often 2 — Sometimes I —"Rarely P=tieve

B. The tenching aml mentoring process in your institution facilitates you in cognitive, social nnd
Emmnifional growil

4 — Significanily 3":1"':1}' well 1 - Moderatety I - Marginally  0— Mot st all

WM e institulion provides mulfiple opportunitics to learn and grow.
o — Birongly agree 3=Rgree 2 — Neatral | = Disagree 0 Strongly uisngice

I Teucliers inform you aboul your expecied compelencies, course oulcomes and programme oulcomes.
4 - Every time Y= TUsually 2- Decasionally/Sometimes | — Rarely 0 Never

11 Your menfor doessan nry fnThuLup with nn assigned (ask fo you.
4 - Every time - Uisually 1 - OcensionallySometimes | — Rarely 0= don’t haven

12. The teschers Wlusteate fhe concepts through examples and apphcations.
4 - Every fime — Llaaally. 2 — Occasionally/Sometime | - Rarcly 0= Mewe

1.3, The ieachers en By 3rlnur strengihs and encournge yuu with providing ght level of challenges.
4=Tully 3 - Reasonnbly 2 - Partially | Slightly 0- Unable 10

14. Teachers are able to Wentily your weaknesses and help you to overcom: lem.
4‘,»-'1"5-!13' [T 3« Usunlly 2 - Oeeasionnlly/Samsdimcs. - Racely 0 = MNever



15, The institution makes effort to engage students in the munitoring, review and continuons Quality

bmprovement of the teaching leaming process.

4 - Strongly agree 3 /;:.A!run 2 = Neutml | - Disagree 0 — Srongly disagree

16, The institute/ benchers use siudent centric methods, such as experlential learning, participative learning aml

roblem solving methodologies for enhancing learning experiences.
'L'-"f: n great extent 3 - Modcrale 1 — Some whai I = Very little 0 — Mot at all

17, Teachers encourage you 1o participate In extrocurricular etivities. _
§~<Strongly agree 3 - Agree 2 — Meuteal | - Disagree 0 - Strongly disagree

18. EfMoris are made by the institute/ tenchers (o inculcate aoft skills, life skills and emplaynbility akills 10 make
you ready for the world of work, '
4 -Toagreat extent  3=Toderate 2 = Some what | - Very little & — Mo at all

19, What percentage of tenchers use ICT fools such a3 LCD projecior, Multimedia, etc. while
feaching.
4 ~Abuve 2% 3I-T0-BI% 250 - 69% 1 -30-49% 0 - Below 29%

LI The overall quality of teaching-learning process in your institute is very good.
4 ~ATrongly ruree 1- Agree 2 — Neutral | - Disagree 0 — Strongly disagree

1. Give three abservation / suggestions to improve the overall teaching — lenrning experience
Im yiinne fnatitution.
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR
STUDENT FEEDBACK FORM

’

L llwy much of the syllabus was covered in fhe class?

AR5 b 100% @rﬁ—“m B4% 2-551069%  1-30w 4% 0 -Below 10%

L. Tlovw well did the tenchers prepare for the classes?

il ”h|.1r||l,|g|:|l_'!,.' Hllﬁfﬂflﬂl“}' A PﬂLH’lj" | = ]m;l.iirﬂl:llll'_'f 0 = Wiaon'l lench arall
3. Hooww well were the teachers able to eommunicate?

4 - Always effeciive Mlnﬂllllmeﬂmlim 2 - lust safisfactonly

|- Generally inefMective 0~ Yery poor communicaion

4. The teacher™s approach to teaching can best be described ns

- s cellend @-’-"i-'cr_-,- oo 2 - Gomd | — Fair - Poar

5. Fairness of the internnl exaluation process by the teachers,

A4 - A lwenys Brip Faually Fiii 2 - Sometimes unfair | — Usoally unfoir 0= Lrnlnis

T Wars your performance in assignments discusaed with you?

1 - Ewvery lhime. MHH]} 2 — Qeccasionally/Sometiimes | - Rasely 0= Never

T The insditute takes active interest in promnoiing internship, stmdent exehange, and el visit

Opprsvinmiiies for students. ; . :
-rpitanty 3 - Oflen 2 - Sonidtildes 10170 I & Rewely O Never
L] L ¥ I
% The teaching and mentoring process in your [lurilum.ill Tllrl'li!-aflu J.Inu In :ngmm-:, auﬂ:] wnal y
Evnesfiunal grimyili. # I |

4~ Bigenificani by 3= Very well M:l‘iﬂﬂy "l = Marginally 0~ Mot at all

L The institution provides muliiple opporiuniiies to learn sml grow,

1 - Steemgly aperee ((BApree 2 —Meutrnl 1 = Disagree 0 Strongly izmzree

1 Teachers inform you about your expecied competencies, course oulemnes and progmmme ouiconics.
4« Evory time 3 = Usunlly coisionallySonictimes | — Rarely 0= MNeyves

1L Voner mentor does o necgssary follow-up with an aasigned insk (o you,
4 - Every time {}ﬁ'ﬁsu:]“}r 2.~ OceasionallySometimes | - Rarely V< 1 don™t hoave o

1L Thye teachers illustrate the concepls through examples aml applicntions,
Mm i 3 = Usaenlly, 2 = Decasconally'Sometnne  1- Rarely 0~ Mewver

L The teachers identily youg.strengths and encournge you with providing right level of chullenges.
T = Fully Muﬂ]ﬂﬂ}' 2- F"url:lﬂll,;\-L |- Silighrlj.l - Unnlile o

L4 Veachers are able o identify your wenlinesses auni! lielp youn to overceme Sem.
1 Every fime @'-1?‘.1}““_:, 2 = Decastonatly/Seinsdiiis |- Riely 0 — Mever



&

15 The bstitution makes effort to engage students in the monitoring, review and continuous Qualirty
improvement of the teach leaming process. ]
1 - Strongly agree M 2 - Neutral I - Disagree 0 - Strongly disagree

V6. The institute/ teachers use student ceniric methods, such as experiential learning, participative lesn raing and
preoblem solving methodologies for enhancing learning experiences.
1 - Toagreat extent  (TDeKlodernte 2 - Some what | - Very little 0 - Not at all

17. Teaghers encournge you to participate in extracurricular activitien
@fﬁlmﬂh agree 3 - Agree 2 - Neutral | ~Dhsagree 0 - Strongly disagree

18 EfMorts are made by the institute/ teachers fo inculcate soft skills, life skills and employability skills to make
you rendy for the world of wirk, ;
4 - To a great extent @fnyal?:jmlc 2 — Sowne what | = Very e 0 - Not at all

19. What percentage of teachers use ICT tools such as LCD projector, Multimedia, ete. while
fenching.
4 - Alvove 90% 3I-70-89% ° 2- 50 - 69% I -30-49% (O=Below 29%

2. The overall quality of teaching-learning process in your institute is very goud.
J ~Strongl npree w 2 — Meutmal | - Disagree 0 - Strongly disagsrcc

21. Give three observation f suggestions to improve the overall teaching — learning experience
in yror fatitution.
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR
STUDENT FEEDBACK FORM

/
L llarwy msich of the syllabus was coversd in the class?
4 -85 o 100% @r?ﬂ 1o B4% 2 - 55 0 69% I- 30 1o 54% 0 =Below 0%
L. Herw well did the teachers prepare for the classes?
A =Thomughly 3.~ Satislhctorily 2 - Poorly I = Indifferently 0 = Won't icach oy all
4. Now well were the teachers able to commu niciute?
4 - Always cfTeclive 3 — Somnetinnes efTective ’El Just satisfactorily
| - Gienerally inelTective 0 ¥ery poor communication
4 The tencher*s approach to teaching can best be describied ns
+ - Fxccllont @ Very good 2 - Good I - Fair 0- Poar
5. Falvness of the internal evaluation process by the leacliers.
1 Always i C_I-} Lisually fair I —Sounelinees unlnir | - Usually unfiir 0— Unfair
& Was your pecformance in assignments discussed with you?
4 - Evary lime 3 - Usually OecmsionallySometunes 1 ~ Rarely 00— Never
T The institute takes active interest in promoting internship, student exchinge, and eld visii
Chpgrartunidics for studen is.
1 Regalarly 3~ Oten @ SoHneliinags I = Tawely - Mever
& The teaching amd mentoring process in your institation facili intes you in cognitive, sacial nnd
Envertionl gioveils,
4 = Sogeni ficaatly Yery well 1 - Moderalely | - Marginally 0~ Not ot all
U I he bnstiiotion provides muliiple apprrinilics to lesrn anil grow,
A - Stronglyugree 3 - Agree (ZX Neutral oA - Disagree 0 Stongly disapree

10 Teachers inform you about your expected com petencies, course oulcoimes and programme sulcomes.
4 - Every thmo @— Llsually - Decisivnally S omietines. | — Rarely - Mever

1 Vour mentor doss a necessary follow-up with an assigned taakdo yous- |
4 — Exiery tiing @ Lisually I « OceasionallySometimes | - Rarely L o s B

1L, The teachers illustrate the concepts through examples ol applicatinns.
4 - Every time + 3 —Ulsually. @ DceasionallySometime |- Rarcly 0 — Never

LY The teachers idenfify your strengths and encourage you with providing cight level of challenges,
4 - Fully 3 - Rensonably 'ﬁ} irml’m.lr;.r1 1 - Slightly it Unable 1o

P Teachers are able tu identify your weaknesses nnd help yon to overcome e,
4 Fuery time Lisinmbty 2 = OreastonitlySanictines  © - Ruely 0 - Basver



4 - Strongly agree J = Apree &," Meutral | = Disagree

15, The institution makes effort o engage students in the monitoring, review and continuous Quality
improvement of the teaching learning process.

0 - Strongly dimageee

16, The institute/ teachers use student ceniric methods, such as experiential learning, participative |'—'ll-rnhi|: anil
problem solving methodologies for enhancing learming experiences.

4 - To agreat extent (34 Modernle 2 - Some what I = Verylitle 0 - Mot at all

17. Teachers encourage you to participate in extracurricular activities.
4 - Strongly agree 3 - Agree @+ Neutral | - Disagree 0 - Strongly disngree

18, EfTorts nre miade by the institute/ teachers to inculcute soft skills, life shills and employability skills ro make
You vendy for the world of wark,

4 - To & great extent @1 Mlimlernte 2 - Some what | = Wery hittle - = Mot at all
19 What pe reeatage of teachers use ICT tools such as LOD projector, Multimedia, ete. while
feaching,
4 - Abuve 90 3-70 - 89% (2L 50 - 69% | =30 -49% 0 - Below 299;
21% The overall quality of teaching-learning process in your institute is very goml,
A4 ~Strongly npree 3 Agree 2 — Meutral | - Disagree 0 - Strongly disagree
21. Give three observation / Aupgestions to improve the overall teaching — learning experience

i yonriostitution,
a) 911:1“‘!'.
1xd
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOIl WOMEN-BARGUIR
STUDENT FEEDBACK FORM

r

L Woaw much af ihe syllabus was covered in the class?

-85 o 100% G- 70w084% 2=-55W069%  1-30w 54% 0 -Below 30%

L Hhow well did the tenchers prepare for the clasyes?

+ ~Thoroughly @l_ Satishctonly 2 = Poody | - IndifTerently 0 - Won't lesch ot all

3. How well were the teachers able to communicute®

4 - Always elfective 3 - Soanetinies efToctive L Just satisfoctorily

| Generally inelMTective 0- Very poor cominunicalion

4. The teacher’s approach to teaching can best be descriled as

4 Excellenst @_ Very good 2 - Good | — Fair - Fooi

3. Fairoess of the internal evaluation process by il teaclicin.

+ = Adways fai 3~ Usually Cair E} Sometimes unfaic | - Usually unfair 0- Unfair

6. Was your performance in nssignments discussed with you?

1 - Hvery lime L Usually 2 — Oceasionally/Sowelines | — Rarely 0= MNever

7. The institute twkes active interest in prroninting internship, student exchunge, and el visit
Cpgravianities for students.

1 Rogululy 3 - 0w @- Somelunes 1 ="Ruorely (- Never

8. The teaching and mentoring process in your institution facilitates you in cognitive, social anil
Ernrvtiomal grosw .

4 - Significanmly (3L Very well 2 — Moderagely | = Marginally  0- Mot at gl

P The institution provides multiple opporiunitics to learn and grow,

1 - Sirongly agree 3 - Agree ﬂ:}- Moutral . A = Disapree 0 Stronply disagrec

10 Feachers inform you about your expecied compelencics, course pulcomes and programme oufcom ex.
4 - Every time - Ulsually 2= Occasivnally/Sormetines , | - Rately - MNever
"k By -
L Yoo mentor does a necessary Follow-up with an assigaed toah/iy youf, =1 !
i — Every time @:}Usuully 2 — Oceasionally/Sometimes | - Rarely - | don's have o

13, The teachers illusieple the concepty through examples al applientions,
4 - Every time 3 - Usinlly, -~ Deeasionally/Sometine - 1- Rarely 0 - MNever

LY The teachers identify your strengths and encourage you with |rru#idlu; right level of challenges,
4 Fully 3 - Reasonably - Vartially I = Slighty - Lliialle 1o

14, Teachers arve able to identify your weaknesses and help you to oversame fhem,
1 Fvery time @Lr.mnll;,- 2= Ocasioually/Somctimes |- Ravely 0= Mever



15 The bntitation makes efTort to engage studen s in the monitoring, review and continuous Cuality
improvement of the teaching learning provess.

4 - Rirongly agree 3 - Agroc @ MNeutral | = Dhsagree 0 - Strongly disnagree

1& The institaie! teachers use student centric methods, such as experientinl learning, participative lezurning amd
problem salving methodologies for enhancing learning experiences.
1 -Toageatevent (1) Moderte 2 - Some what | - Very litlle 0 - Mot at all

I7. Teachers encourage you b participate in extracurricular activities.
4 -Stromgly agree 3 - Agree € Neutral | - Disagrec 0 - Strongly disagree

18 EMfarts are ainde by the institute/ teachers to inculcate sofi skills, life skills and employahility skilks 16 make
you ready for the workl of work

4 -Toagreatextent (8 Muderate 2 - Soane what 1 - Very fitle 0 - Mot at all

19. What percentage of teachers use ICT wols such as LCD projector, Multimedia, ctc. while
teaching.

4 - Above 90% 3I-T0-89% - @ﬂ}_m 1 -30-49% O - Below 299

0. The averall quality of teaching-leaming process in your institute is very good.
4 -Sirongly npree 3 - Agrec @- Meutral | - Disagree 0 - Strongly disagrec

a)

b) Geed\
Q)
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOIR WOMEN-BARGUR
STUDENT FEEDBACK FORM

/
L llowy much of the syllabus was covered i ihe clias?
4 -85t 100% @f?u to 4% 2-55069% - 3010 54% 0 -Below 10%
2. Now well didd the teachers prepare for the clisses?
1 -Thoroughly @{gmislhﬂmi]y 2 - Pourly I - lndilTerently 0~ Won'l ieach ot all
A How well were the tenchiers able to communicate?
4 - Alwoys elMechive 3 - Boinetiinies elfoctive 2 — Just saiisfactonly
e—'ﬁ:rmmﬂy inelMective 0= Very poor conmunication

4 Thee teacher's upproach ge tenching can best be describerd ns
& Excullent O/‘t"“}' oo 2 — Giood | = Foir - Poo
A Fairess of the internal eyaluation process Ly the tenchers.
- Always Tir Usually [air 2 — Soanctimes unlair | = Usually uafair 0 Unfaiy
. Wars your performance in mssignments discuased with you?
4 - Livery tine, E}‘fu;uulty 2 - Deensionally/Semetines | - Rarely 0 Never
T The institute tnkes active interest in promuoting internship, student exchinge, wnd Geld visit

Uhpgrstnmiibes for studenis. ]
4 Regululy 3 - Dl G’-’-’.ﬂnmc[ilhﬂ i | ~Rmely 11—N=v¢:'

i ! I | !

B, The teaching amil meitoring gmﬂu in ynur iuslImHnn facili tiites Firu | I‘n cognitive, sgeial amd i

Enscrtimon] goonwih. | i
o~ Sapnificanily Mva-r:,r well 2 - Mﬂdﬂ'nfﬂ[}l I —Marginally  0— Mot ar nll
oA imstitotion provides multiple opportunitics to learn amil grow,
1 - Strongly npree @{)-':"-E'“ 2 — Mealral | - Disagrec O— Strongly disagiec

I Teachers inform you abiout your expected competencies, cowrse sulcmmes and programme suicoim cs.
i - Ewvery tinme " Lsunlly z—ﬂﬂ.ﬁ'ﬁillllﬂ“jl’ﬂmﬂeﬂqulﬁ. | — Rarely (1— Mever

LV o meator does i necessary Tollowanp with an nssipneif iasl o yoin
Every time 3 - Usually 2 = Oceasionally/Sometimes | - Rarely N -1 don™t have »

LL The teachers illusteate (he concepts through exnmples and applicalions.
1 - Every time lsueally, 2 - CcasionallySometime |- Rarely - Mewvor

L3 The teachers identify your strengihs and encouesge you with providing right level of challenges,
4 - Fully 3 - Reasonably Mﬂin]lyl I = Slightly - Unable 1o

1. Teachers nre alle in Irlsnlll'r your wealinesses and help you o overcome e,

1 Every tiine EEarally 2 —Oechsionill ySanning ¢ ooy 0 - Mover



15, The institution makes effort to engage students in the monito ring, review and continuous Quality
impravement of the teaching learning process.
i - Strongly agree C-“ groe 2 — Meutral | = Disagree 0 - Strongly :Iismg..;n

16, The institute/ lenchers use studeni centric methods, such as experientinl len ring, participative lesuening amd
prablem solving methadologies for enhancing learning experiences,
A4 - To o great extent @ﬂ‘ﬁludcmrn 2 = Some what I'=Verylittle 0 = Mot a4t all

17, Teachers encourage you in participate in extracurricular activiies.
4 - Strongly agree 3 - Apree @cﬂmnm: | - Disagree 0 - Swongly disngree

V8. EfTorts are made by the instituief teachers fo inculeate soft skills, life skills and employability skills to make
you rendy Tor the world of work,

4 - To a grest extent Mml:r:llr 2 — Sz whii I'=Werylitile 0= MNotat all

9. What percentage of feachers use ICT tools such na LOCD projecior, Multimedia, ete. while
teaching.

4 - Abuove 90% I-70-89% 2 - 50 . 600 1-30-49% (D—tElow 20%
0. The overall quality of leaching-learning process in your institute is very good.
d ~Strongly noree reg 2 — Neutral | - Disagree 0 - Strongly dishgree
21. Give thiee observation / suggestions to improve the overall teaching — lenrning experience
i yo0e Tiatitution. 1
a) Toeachine Tia:l.i:h-.rrﬂ» Moty el
b} leasini qu_{-‘e'h[ :

s
i Ay ‘Enu,b'l: EAJ;Ir_ina 'e,lmtﬁfrq- hh? Wiol]),
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOIL WOMEN-BARG LIt
STUDENT FEEDDAC K FORM

L Thovy mweli of the syllabius was cavered in ihe clinna?

4 B3 10 100% - 70 1o 84%, 2-581W69% 1= 30 W $4% 0 -Below 3%
2. Horw well diel the teaghers prepare for the clisses?
A < Thoroeughly Salisfactorily 2 = Pourly I = IndiTerently 0 - Won'"t teach i all
3. How well were the teachers able to communicnte?
4 Always elfeclive (Y- Sometimes efMoctive 2 - Just sotisfactonily
V- Generally inelMective 0— Very poor commenication
4. The teacher's appronch to teaching con best be describied s
4 Excellen 3 - Very good @ Giowod | = Fair (- Poo
5, Fulrness of the internal evaluntion prrocess by ihe feachers,
@ Always My 3 = Usually Cair 2 — Bowetimes unfair | — Usuially wnlks 0= Linfivis
0. Was your perfornsanee in asslgnments discussed wiih youT .
@ vy e 3= Umally 2 = Decsionnlly/Sometimes | — Rarely - Mever

T2 The institute tnkes active interest in pramoting intership, student exchange, sand Hebl viii
Crprprortunities far students.

(D Regoluly 3 - Oflen 2 = Sometimes UV -Rarely * (- Never
A i RS
8. The teaching anl mentoring process in your Institution !’Hrﬂitmu ]’DH in 'r.nlmmre. _m:[ul aml
Enastinnnal groswili. £¥ Y
A S Beunily 3~ Very well @—hhﬂmml:.r b I - Marginally 00— Mot at all
L]
P The institution provides mulliple oppertunitics to learn anid grow,
o Strongly syree 3 - Apree Meutral fow 1 ol Dii:y,rcr: 0 Strongly disagice
10, Peachers inform you about your expected competencies, course aulcinnes and progromme owicom cs.
m— Every mime J = Ulsually 2= Gcmwmll_-,u"iunmln;_mg_ | = Rarely D Mevier
L) ¥emir mentor does nonecessary follow-ip with an nﬂiglllf".di'hmlf lirj-:id: § T
4 - Every time {E} Ligunlly 2 = QecxamenillySometimes | - Rarely 0 =1 doii*t lmve o
1L The llmtlwr; 'il'l.ull!i."l'll‘ﬂ the concepis through examples aod applications.
4 - Every fime - Llsuaily. @) OceasionallySometime |- Rarely 0 - Mever

LY. The tenchers HHII%}'IIIII strengths and encournge you with providing right level of challenges.

4 - Fully Reasonably 2 - Partially I — Shightly 0 Lhiinble 10

4. Veachers ave able w identily your weaknesses nid help you to overcome thrm
d - Bvery time @ Lizundty = OueasonlySowclhiog. 1 - Hogly - vy



15, 'The institution mokes efMort to engage studenty If the munitoring, review nnd confinusus Quality
improvement of the teaching learming progess,
V- Rerongly agree 3 - Agree = Meutral I - Disagree 0 - Strongly disayree

16, The institue! teachers use student centric methods, such s experiential learning, participative Yearning nnd

problem solving methodologics for enhancing learning experiences,
4 ~To a great extent & Moderate 2 — Some what I~ Very little 0 Mot at all

18. Efforts wre mmde by the institute/ teachers 1o inculcite soft skills, life skills and employability skilly g mizike

You ready for the workd ol work.
4 - To a great extent @} Modernte 2 - Soine what I =Very lile 0 - Not at all

19, Wit Percentage of teachers use 1CT ools such as LOCD Projector, Multimedia, ete. while
teaching.

4 = Alsoiva Sasg 1-70-gos; - 2 - 50 - 608, 1-30-49% (0) Below 299

211 The averall quality of ll.-nthinl-lﬂrnirqg process in your institure is very gl
4 ~Swongly spree Agroe 2 — Mautral I - Disagree 0 — Strongly disagsce

Zl. Give three ohservalion / Auggestions o improve the averall teaching - lesrming EXficricnce
i yip ireatifution,
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOIR WOMEN-BARGUR
STUDENT FEEDBACK FORM

L 1o much of the syllnbus was covered In the class?

4 - RS 10 100% (3% 70 10 84% -85 69% 13010 54% 0 -Below 10%
I, Hovwy well did the teachers prepare for the classea?
1 Thomwmghly @ Satisfaciorily 2 = Powly | - IndifMTerently 0 - Won'ticach ot all

X, Mpvy well were ilve teaclhers able fo communieate?®
& - Always efeclive {i'ﬁ- Sometimcs eilociive 2 = Just salisfactonly

I - Generally inefTective 0- Yery poor conumunicaliin

A4 The teacher's npproach to teaching can best be descrilied os
"+ Excellont 3 - Very good Ciod | - Fair {}— Pom

K, Faiirness of the infernal evaluation process by the teachers.

EE]' M Bwees T 3 = Usually Tnir 2 = Boupebioves wnfme | = Usunlly wnliir 0 Linfair

B Was your performance in assignments discussed witl you?

A - Every e, @ Ligimnlly 2 — Dcosiomally/Suinotiines 1 — Ruarely 0= MNever

T The dustitute takes active interest in promoting mtecnship, student exchange, and febd visit
Chp e duniiics G siuilenis,

-@ Repolarly 3 -(Mien 2 — Spanetiines f 1 - IL'I:L!.-' 11— Mever

8. The teaching and mentoring process in your institution Ij.u:]]ﬂnru. }uu ir. quguIJl-h-\h mﬂnl pml 5
Envertivnnal growih. , WA gy E |
- Bignificanily (5 vergwett |7 2 Maderaely b L= Marginally - Notat all

e inslidudion provides multiple apporianities o learn anid grsw.
3- Agree @— Meutrul e 5 Pd;mynu O Stronply lismzice

T

1 - Strongly agreo

10 Teachers infiorm yoy about your expected competencies, course oiltcoines and programme suiconcs.
d - Cxnory time Lisunlly = Cewasionnlly/ Somedimes 1.' - Rﬂr_-l_:_lg,r - Mever
- Tl 7 B |

_in -

L1 Yo meaior decs a necessnry Tollwv-up with an ossigngd sesh o giin 1m0 4
-El_:} Ewery thine 3 - Usanlly I - Decagionnlly Sounetimes | - Rarely 0= | don’t bave o

13, The tu:hrn illmﬂ rate. lhr eoncepts through esamples sl applicntions.
4 - Every time g i Usanally. @D:mnmlnlly.fbuummm 1- Rarely 0 - Never

L1 The teachers identify your strengths amd encournge you with providing vight level of challenges.
1 = Fully Reasoambly 2~ Partially I = Shightly 0 Unalde 1o

14 Veachers are able mo identily your weaknesses nnd help you o overcome e,

4 Every lime @ {fsually 2 —OuewsionallySanatinds | - Tuwely 0 Mever



- mm*&-““hn%mﬂmwry
§ - Sasungly agree 3 — Agere (3} Meueal | - Disagres 0 - Strongly disagree

**“Eﬁhﬁm
4 - To s prea e Q}m 1 - Some whom I -Voryltle 0- Notatall

li.m“mh—iﬁ*hmm
4 Swongly aprec 3 - Agier - Nt | ~Disagree 0 - Swongly disagree

llm““yhmm.m_‘E“ﬂHMﬂ]hhm
o oeniy fur S workd of work :
4 - Tp S e sl @I-l-h:; 2 — S whs I ~Very hiile 0 - Nod ot sl

S MO 3 70_g9% 2-50-69% 1-30-49% (@ Below 29%
lﬁ—ﬂ*immhwﬂl—hhﬁr#
& ol smmee 3 - Agsoe Neogiral I - Disagree O - Strongly dissgree
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUIY
STUDENT FEEDDACK FORM

/
L Novwy mvuch of the syllabus was eovered In il cluss?
A~ B8 1o 100% 3 - 70 1o #4% 2 = 55 (0 69%, {_f:’)n iy $4%, 0 -Below 30%
. Vavw well disd the teachers prepare for the elnnnen?
A Thowughly 3 = Satisliciorly CIJ. Pouely | = IndiMerenily 0= Won's tench i all
A Mow well were the tenchers able 1o communlenie?
4 Always elfective 3 = Somethnies elfociive 2 = Just satinfoctoarily
I Generally inelTeclive O Very poor eonimunicalion
4 The teacher's approsch to tenching con best be deserlbed ns
4 Exelon @Ww oo 2 ~ Qo | = Fuir O~ Poor
S Fabrness of the internal evaluntlon jrrocess by ilie tencliers,
A Alwanys fair 3~ Usunlly Mnir Souncthines unfnir | = Usually unliir = Unilig
6. Was your performance In asslgnments discussed with youT
4 - Fvery lhime, @mnlly 2 = OaistonallySomellines | - Rarely 0= Never
L The dnsiliute tnlies nclive Interest In promuting intermship, stuilent exchange, and Reld visii
Opgeinndiies for studenis,
b Regaibarly 3 = (Mlen (E:—:Enmnllm:! | = Raraly 0= Nevet
& The teaching noil mentoring process n your lnstHutiog faelliintes yuu In cognitive, soclal amd
Enseetional gy il
A - Bipgniliculy @'“T well 1 = Modernialy | = Muarginally 0= Mot at all
o The lnstitution pravides multiple opportuniiics to learn and Eruw,
A - Strenigly agrec 3 = Agres .-‘g})iﬂﬂmll - | = Diisngree O- Stronly disngres

1 Teschers infurm you nbout your expecte mpietencies, conrae oulcomes and programme oulcomes,
4 - Bvery thine 3 = Llgunlly i- siomally/Somatimes (| = Rarely 0~ Nevar

F1o Yoo meator does n necensnry Follow-up with an msalgrned fnsd (o you,' ‘
4 - Fwery time @Hﬂlif 2 = Ocensionnlly/Sometimes | = Rarely 0 =1 don't hiave a

12, The teachers illiusirate the cancepis thraugh exnmiples ml applicailon
@uuly 0l — Never

4 - Every lime 3 = Usunlly. 2 - Ceeasionally/Sometime

LL The teachers identify your strengihs and e urnge you wilth providing cight level of challenges.
4 Fully 3 - Remsonably . url!nll_l..*b | = Slightly 0= Lhinble 1o

4. Teachers are alle o e tily your weaknesses and help yom to overcome ihem,
4 Fyery thine FDyaually 3 = QucaslonallySonline 1 Hawely 0= MNuver



limm*m-wﬁmuhmmm_ummmm}-

mmpeT rme ] of the wating lebrnine procers
£ - Sgomgi apTe I- Agrx 2 - Newtral '@Mﬂn 0 Strongly disagrce

4 - To a oo cxiest ¥ Aoy @Hﬂ:-ﬁ | - Verylinle 0 - Notatall

4 - Stroegly agrce 3 - Agrce 2 - Neutral | —Disagree 0 - Strongly dissagree

lltl-t“—hhﬁ‘-ﬁhﬂuihm*ﬂ,iﬁﬂ—lwylmhmmm.-
Fou rredy o e workd of work. : .
4 -Toaprs oot 3 _ Modersle 2 - Sone wihet @?ﬁfhﬁ: 0 — Mot ot all

19 Wit percentage of teachers sse ICT tosls such as LD projecior, Multimedia, etc. while

trariiey
4 - Above 9% 3_J0-_me '@n—m | —30-49% 0 — Belaw 2995

I8 The overall quakty teschimg-learming process in your institute i very good.
4 Swoest ——er 2 — MNeuotral 1 = Disagree 0 - Swongly disagree

21, rive threr obaervation | seps o tiom o bnprove the overall teaching - learming experience
= 7T e
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR
STUDENT FEEDBACK FORM

L ow much of the syllabus was covered in fhe cluss?

4 -K3 1o 100% 3 - 70 to B4% AT 55 w69% 1-30 10 4% 0 —Below 10%

Z. 1w well did the teachers prepare for the classes?

A - Thoroughly tf}‘isl‘murily 2 — Py | = Indi Merently 0~ Won't teach at all
3. Heswy well were ihe teachers able to communicare?

4 - Always effective 3 - Sometimes effective 2 - Just snfisfscrorily

I - Generally inefTective 0~ Very poor communication

4. The teacher’s approach to teaching cun descrilicd s

4 Excellen 3 - Very good / Good | - Fair 01— Poor

5, Fabrness of the inf I evaluation process by the tenchem
4 - Always Gair sually fnir 2 — Sometimes unfoir | = Usually mofie 0- Unfr

& Was your performance in assignments discassed with you?
1 - Every fime. @:}}Jmﬂy 2 - Occasionally/Soimetimes | — Rarely 0— Never

7. The institule inkes active Interest in promoting interiship, student exchange, and Rehd visit
Ohpgravtionitics for studenis,
1 Repulnly 3 - C¥ftcn @u‘uﬁilm I = Rarely - Mever

A. The teaching and mentoring process in your institution facilitntes you in cogaktive, social amil

Envestiinnl growil.
- S ficanily Very well 2 — Moderataly | — Muarginally 00— Noi ot all

A The insfilution prevides moltiple epporiunifies o learn and grow,
A - Strongly agroe 3 - Apree 2 — Neutral i @mﬂgﬂﬂ 0= Strongly disngrce

w a

10, Tewchers inform you about your expecied mmpﬂm:lu{:ﬂprr; nuh;u:um and programnie oolomncs,

4 - Every thme 3 =~ Usually @)hm&mﬂhﬁgin'ﬂim? | — Rarely M= Mever
NE qa A
1L Yovuur eiénitior doza o necessnry Tollow-up with an assigned fask to you,
4 - Every time (A2Usually 2 - Occasionally/Sometimes | ~ Rarcly 0 — | don't lave a
1L The teachers ifusiraie the concepts through exsmples amd applications.
4 - Evéry inie 3 = Ulsumnlly. CreepstonallySometime |- Rarehy 0 — Mever
13 The tenchers id r strengths and encournge you with providing right level of challenges,
A - Fully easombly 2 — Partially I - Slightly N- Unable 1o

14, Teachers are alile o ilentily your weaknezses nmd help yon to overcome them,
1 Fwvery fime 3. Uhssally @ DecisionallpScntine | aely 0 = Mever



B Tiee denibivation sl «f¥ort 0 engage veodents in the mimlioring, review and continuous Ounliny:

smprreoment of the eaching bearming proveas,
CJ —— 3 Agree (P Neutral |~ Disngree 0~ Strongly dimugro

T The snatier seachen wse stedent ceniric methads, sach m expertential learning, participative W asrning mod

pﬂ_ﬂ“ﬁh“ﬁ.hﬁ.im
4 -Teagmmooom Y - Modomic 2 - Some what .@\I’H‘_flﬂﬂl 0 = Mot wt all
ﬂt—lmF-MHMrlﬂlﬂiﬂ*

4 -Swowgdy agc 3 - Agroe Ci:;n_u | - Disngree 0~ Strongly dinngree

T EMrs are mende by the il teachens to imculcate soft akdils, Nfe skills and employabifity skil ls 1 iniei b

s prmily Beor M weanrlial o wa

4 -Toapemonm 3 - Moo @mnﬂ | = Wery Niile 0 = Mo o all
TR Wi perventage of seachors use 1CT toob such m LCD projector, Multimedia, ete. while
sEaciung.

4 - Abow 9 - @H—lﬂi ; 2 - 50 - 69 I -30-49% O - Below 29%

TH The everall gualin o waching-lcarming In your institute is very good,
4 —Serpoyh e 3 - Agroe 5&& | — Disagree 0 - Strongly disagroe

21 Terer fhrer slmervation | smppesticas o improve the overall eaching - learning experichce
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOII WOMEN-BARGUI
STUDENT FEEDBACK FORM

L Mow much of the syllabus wan covered in the class?
485 1o 100% ) 10 1084% 2-551069% - 30 K S4% 0 ~Below 10%

L. Wow well did the teachers prepare for the chsses®
4 Thoroaghly - Satistactorily 2 - Powdly | - IndilTerently 0 - Won't leach ot all

3. ow well were the teachers able (p communicate?
4 - Always effective m-—-:lhueurrmnm 2 - Just stigfactonly
I - Generally inciTective 0= Very poor communication

4. The teacher’s approach to teaching can best be descrilied ns
F Escellent Wr}- g 2 — Ol | = Fair - Poor

5, Fairness of the lnternal evaluation process by (he fenchers,
E}‘d bways foir 3~ Lisunlly [air 2 — Sonietimes unlnir 1 — Usually vnfnir 0 Unfhir

& Was your performance in assignnents discussed with you?
@"fl svery lime A - Usually 2 = Dccusionally/Sometimes | = Rarely 0= Never

T The instiiure fnkes nctive interest in promaofing inteenship, student exchange, and Tell visii

Lhpgroriunilics For stulenis.
@/r-h*-gn!.:rl;.- 3 = CHlen 2 - Someliimes | = TRarely N— Meyor

8. The teaching pml mentoring process in your institution fcilitntes you In cognitive, social aml

Exnseviipnal granyih.
A - Srgroi Gy E?"-‘u.-'ﬂy ] 2 = Muodernicly I =Marginally O Mol wt all

L The institution provides multiple apporiuniiies to learn anil grow,
A4 - Btrongly ngrec @!Agrﬂ 2 = Meatrol | = Disagree O Strongly disngice

1. Tesichers inTorm you about your expected comnjretencies, course oufcomes and programmre oulconics.
A - Eveory timc gﬂ Lrsully I~ Oceosionlly/Sometimes | - Rarely - Mever

F1. Vo meeodor does a necessary Tollow-up with s pesigoed fsh loyou.,
4 - Ewvery time Q_-'Ua:unily 2 — Oceasionnlly/Sometimies | — Rarehy 0 - 1 don't have n

1L The teachers illustrafe the concepts through exnmples anid applicntions. :
(Eriivery tiime 3~ Usnnlly 2 - Oceasionally/Sometime |- Rarely - Mover

11 The tenchers identify your strengihs and encourage you with providing vight level of challenges,
ﬂ}- Fully 1 -~ Reasonally 2 - I'|1.|1i::|H_',-'I | - Slightly 0= Unable to

1. Teachers are alile to identify your weaknesses and help you to overcone thenn,
@"r1"’rl:'if firpe 3= Ugually T — Deeasipnnfly Son i 11 - Ry 0 - Mever



15 The institution makes effort to engage students in the monitoring, review and continuous Quality

improvemment af the feaching lenming process.
4 - Brrongly agree ﬁ’: Apree 2 ~ Neutral I - Disagree U - Strongly dimagree

L6 The institute) leachers use student centric methods, such as experiential learning, participative lesn rning and
problem solving methodelogies for enhancing learning experiences.

1 - T a grent exient Maodernie 2 = Some what I =Very litthe 0 - Mot at all

I7. Teachers encourage you to participate in extracurricular nctiviiies.
gr"'frl:mlslr agroe 3 - Agree 2 ~ Neutral | ~Disagree 0 - Strongly disngree

E8. Eforts are minde by the institute/ teachers to inculeate soft skills, life skills and employability skills 10 make

you ready for the world of work,
4 —To n greal extend W:ﬂ:m: 2 = Some whnt | = Very liftle (- Notatall

19, What pereentage of teachers use ICT tools such s LOD projector, Multimedia, ete. while

teie g,
4 - Above 90% G)<To a0y 2 - 50 - 69% | -30-49% 0 -Below 29%

10, The overall quality of te ving-learning process in your institute is very good.
4 —Strongly apree Apree 2 - MNeutral 1 - Disagres 0 - Swongly disagrec

2 1. Give three observation / suggestions to improve the overall teaching — learning experience
in yinr Latliiniion,

nj
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GCOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR
STUDENT FEEDBACIK FORM

i
L. Horvy musch of the syllabus was covered jn the cluss?
1 -R3 to 100% 70 10 84% T-551069%  1-30 0 54% 0 ~Below 30%%
2. Werww well ddidd the teachers prepare for dle chisses?
A Thenoughly E':Fﬁalia!':ﬂnrilr 2~ Paarly I~ Indi (ferently 0~ Won't teach ot all
3. How well were the teachers shile o communicale?
Adways effective 3 — Somelimies elTecti ve 2 — Just satisfactorily
- Generally inefMective - Very poor cosmmunication
4. The teacher's sppronch to tenching can best be deserilied ns
G Txcelicn 3 < Very pood 2 — Good | = Fair 01— Foo
5. Fairness of the internal evaluntion process by the leachers,
4 — Alwavs Inir E}.J:_Isunlly [ir 2 = Sometimes unfnic | < Usually unfuir 00— Ui Fair
. Wars your performunce in assignments discussed with you?
4 Fvery thine @‘— Lisyndly 2 —DecnsionallySomeities | — Rarely (- Mever
T The institute inhes aetive interest fn prmmieling interuship, student exchange, mocd Teld visit
Opgrmtuniiies Tor studen s
1 Regilady E}*’nﬂm 2 - Bomeliines I —Rarely 0 Mieve
3. The teaching and mentoring process in your institution fcilitates you in eagnitive, socinl nmil
Envvesthunn ] gravwil,
- Supnifieatly 3 - Very well 2 — Moderatoly | - Marginally  0- Not at il
. The instituibon provides muliiple nppariunitics to learn and grow,
4 - Stromgly agree EFApree 2 — Meutral 1~ Disagrec 0 Strongly dhisaproe

L0 Teachers inform you about yoor expected compelencies, course Bulemmes and progranume ewicomes,
€ Cvery time 3 — Ulsually 2 Occassonnlly/Sometines 1 — Rarely i Never

'L ¥Your mentor doss n necesanry Follow-1ipr with oo nssigned il to Foin
@- Every time 3 - Usually 2 - OceamonnllySometines [ — Rarely 0= 1 don*t have o

12 The texchers ilusivate the caoncepis thraugh examples amd applientions,
Crtivery e 3 — Usually, 2 — Dcensionally/Sometime |- Rarely 0 — Mevey

LY The teachers identify your strengths and encourage you wiil providisg right level of chullenges.
4 - Fully -ev-ﬂmnnhry 2 = Partinlly I - Slightly 0= Unable to

4. Teachers are able tu ideatify your weaknesses and help you to overvome fhem,
1 Fvery thne @-Aliunﬂy 2~ OrevasionwlySeoacline 1 Riesly 0 - Mever



15 The institation makes efTort to engage students in the mivailoring, review and continuous Quality
improvement of the tenching learning process.
4 - Steongly agree Q" ARreo 2 — Meultral [ = Disagree 0 - Strongly disagree

16, The institute/ teachers use student centric methads, such s exprerientinl learning, participative lesurning and
problem solving methodologies for enhancing learning experiences,
4 - To o greal extent @Mudumrr: 2 — Some what | - Very little 0 - Not at all

17. Teachers encournge you n partieljiate in extracurcleular activiiles.
4 - Strongly agree @r@c: 2 — Neutral | = Disagrec 0 - Strongly disngres
-

18, Efforts arc made by the institutel teachers to inculeste soft akills, life skills and emplayability shills to niake
you rendy for the world of wark. ;
4 — To n grest extent M{njumlu 2 = Bene whint | — Wery litille 0 — Mal ai all

19, Wihat prrcentage of teachers use 1CT tools such as LCD projector, Multimedia, ete. while

teaching,
4~ Above 0% B~70-89% - 2 - 50 - 69% 1-30-49% 0 - Below 29%

2L The overall qunlity of teaching-learning process in your institute is very gooil.
A -Stronply neree (Dpree 2 - Meutral | - Disagree 0 — Strongly disngroc

Z1. Give three observation / suggestions (o improve the overnll teaching — lenrning experience
i e Tustibntion.
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARG U

STUDENT FEEDBACK FORM

£,
L Whovy much of the syllabiug was covered fn ihe clnss?
-85 to 100% 1-T0w84% 2 - 55 10 69% /E}mm % 0 -Below 30%a
L low well did the teachers prepare for ihe classes?
- Thuoroughly A= Sotislactonly 2 = Poorly I - IndifTerently 0~ Won't tleach o1 all
3. How well were the teachiers able to communicante?
4 - Always efTective - Soimelines efTeclive 2 — Just satisfetorily
I - Generally inefTective f 0= Very poor gominunicalion
4. The teacher's approach to teaching can best be describied ns
b x celbent @.‘Lﬂ g0l 2 — sl | = Fair - Foar
5. Fairnesa of the internal evaluaiion pracess by the teachors,
- Adways fair 3 — Usually fair @;}Bmmimu unfiir | = Usoally unfais = Unlmg
. Was your performmnce in assignmieais discosacd with you?
4~ Every time, A = Lisually {"}?ﬁmﬁmummﬁumﬂim:s | = Rarely 0— Never

T The institute takes active interest in prosoling nternship, student exchange, and Meld visil
Chppr ontunditios For sigd enta.
1 Regululy é?ﬂm 2 = Sameiiines I =Rarely (- Mever

8. The teaching mul mentoring process In your institufion fcilitntes Yomi i cognitive, social nml
Evvitionnl grovwih.
A4 = Significantly I - Very well 2 — Modernicly _@nrgjunl]:r - Mad ut ol

e jostitution provides multiple opporiuniies to learn and grow,
A - Strongly agree 3 - Apree Meutral LS P o Disagree 0- Strangly disipree

I Teachers inform you about your expected competencies, eourse onlcoimes gnd Programme oulconics.
4 - Every time 3 — Usually C_A:{E&muimmllyfﬁmuﬁhncs | — Rarely - Never

FL Yamee waentor does g necessary Follow-up with i nssigned tash lo you,
4 — Every time Isually 2 = Oecasionally/Sometimes | - Rarely N — L don't have o

12. The teachers illystrate the concepts through examples sl spplications,
4 - Every limae 3~ Lisunlly. @)ccasiuunllya‘?::nnmhnn |- Rarcly M — Mever

LY, The teachers identify your strengths amd encournge you with providing right level of challenges.
4 - Fully @{E:Isulmhfy 4= Putially ; | = Slightly 0 Unalle (o

14, Teachers ire alile o ilentily your weaknesses moil help you to avercomez e,

1 Fvery time 3= lanially E_,-ac-lﬂ'mlr-lll,-.v'ﬂu;l.._lum-.'.. |- Riuely 0~ Mever



15, The institution makes effort (o engage students in the misnito ring, review and continuous Quality
inprovement of the teaching learning process.
4 - Strongly agree Cj}mﬂgrm 2 - Neutral | - Disagree 0 - Strongly dizagree

16, The institute/ teachers use student centric methods, such ns eaperientinl learning, participative le srning amil
problem solving meihodologies for enhancing learning experiences.
4~ To a great exient 3 - Modernie @ume il I = Very litile @ - Mot atall

17. Teachers encourage you 1o participate in extracurricular activities,
4 - Sirongly agree 3 - Agrce 2 — Meutral {ﬁ} Disngree 0 — Swongly dizsngreg

18. Efforts are made by the institute/ teachers to inculcate soft skills, Fife skills and employability skills o make
you resily for the workd of work,
4 -Toagreat extent 3 - Modernle @&nm whal | - Verylittle 0 - Notatall

19. What percentage of teachers use 1CT tools such a3 LOCD projector, Multimedia, etc, while
tenching,

4 - Above 90% 3I-70-80% 250 - 699 AT R0-49% 0 - Below 29%
21, The averall quality of teaching-learning in your institute is very good,
4 -Stronply sgres 3= Agree Mewtral I - Disagree 0 — Swongly disaprec

2L Give three observation / suggestions to inprove the overall icaching — learning experience
i ¥une Loatiduiion.

i)

I3}
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GOVERNMENT A TS AND SCIENCE COLLEGE FOR WOMEN-BARGUIt
STUDENT FEEDBACK FORM

s
Lo Wavwy muels of the syllabus was covered In ihe clias?
RS to 100 1= 7010 4% 3 69% 130 b M% 0 -Below 30%
2. Movwy well diid the tenchers prepare for the clisses' /
1 -Thomughly A = Satisfactority 2 - Poorly { tjlndil'ﬁ:m:r!r 0 - Won'ticach g1 an
S How well were the tenchiers able to eomimunienie?
4 Adways elfective ' saaometinies elTective 2 = Junl mll'll'm:hnri!].r
I Gonerally inefTective Yety poor communication
4 The teache's nppranch o tenching can best be deserilyed ins
1 Nxeellen ~Nery good 2 - Good I = Fair 01— Poos
5. Fulrness of the tnternul evialuntion process by (he fenclhers,
e Abwenys Toi 3 = Usunlly Fair @qulﬂ‘lhllﬁlultn‘lil‘ | = Ulsually gyl - Uniniy
f. Wik your performance In assignmients discussed with you?
4 - Every lime 3 — Lsnally @cmﬁmmllyﬁumulimﬂ | — Raorely - Never
T The Ematitute tnles netive Inferest b premannling intecnnhip, student exchange, nnd Gebd visii

Chpprmtandiies For siudenis.
1 Regaly —A Hlen 2 = Soanoctimos I —"Rarely = Meyey
N The tenchlng g mentnring process in your bnsthuion el e Fuii in cognitive, ancial mml

Ernvantfinul g e i,
A~ Sigmificanily 3= Viory well ﬁgﬂﬂdﬂllﬂy | —Muorginally 0~ Mot ol
% e institution provides muliiple appariuniies to learn aod RO _ d
A Strongly spree 3 - Apee Meutral % N "1 = Disagreo 0~ Stongly ddisaprec
L Teachers inform you about your expocicd commpetencies, l:f._lm'.n':l'uﬁltm'in dwnd programme oulconicy.
A - Every time @"—'_:;uuully 2— OceashonallyiSometimes - |- Raroly 0~ Never

- Y 1 '.. I

1 ¥ mipntor dnps 5 neceanary fullow-up Te oo mssigned tasT (o you. :
sl E.'l-rr.'r}l tiinie e L.'s.un“}l : "HII‘I.HIH“_.'."FSH.IHIEII'IH#! | ﬂﬂ'l:[}’ 0 = I don®t lowe o
1L The tenchers illustrare the concepts theough exsmples mul 3 prprticativms.
4 — Every lime @mmlly. 2 - DecasionallyfSometime 1 Harely 0 - Mever

13, The teachers identify your strengths and encon rige you with providing cight fevel of chiallengzes,
4 - Pully {E::)lmnnhlr = Fmtiurlyl I — Slightly 0= Unabile 1o

4 Teachiers nre nhile fi Wlenfily your weskndeses niil hielp voii to osercome Hrep,
1 Vsvery thme 2 Uaunlly - r@m'"‘l”"!H‘.""'H"-"'"""”""“':' =y e

5]



IS, The inatitaiion muahes efMort o angage stuidenis in the monltoring, review and continuous Quality

improvement of the tenching lenrming pro
4 - Stromgly agree 1= Agres {-i_'yﬂﬂlm I = Diangroe [ — Strongly ‘lil'lnun.'n

Ee, The Instiinted tenchers use student ceniric methods, such as experientinl learning, participative lessrning mmd

problem solving methodologies for enhancing learning experiences

V- Toagrem extent 3 = Modermie 2 = Soane vl ery littlke D - Not at all

17, Teachers encournpe you to participate in extrocurriculnr met vities,
4 - Strongly agree 3 = Agree 2 = Neulrnl /’E})Dimgrm 0 - Strongly disngree

V8. EfTores wre made by ihe institute! teachers (o inculeate solt skills, Nfe skills and employability shills to nugke

yom rendy for the workd of work, '
4 - Tongrent extent 3 = Moderats /@muu what I =Wery litle O — Nod at all

12 Whot percentage of tenchers uae ICT tools such v LOD projector, Multimedia, etc, while

teaeliing,
1 - Above 90% 90-39% : 2 - 50 - 69% 1 -30-49% O - Below 29%

20, The overall quality of teaching-les Foing process in your institute js very good.
'+ =Srongly npree 3 - Agree 2 - Neutral é}.uﬁm 0 — Strongly disngrec

1. Give three ohservation f suggestions to improve the overall teaching — learning experience

in yonir Sustation,

a)
1)
)

REGISTER NUMBER 9P M A ""I']"E*

NAMEOF THE STuoEyT (O s U?T'I aﬂ‘ﬁ*.h?
L Hse Madhs

CLASS S
— &
DEPARTAIKNT : Mﬂwmj‘
?; ;
STUDENT SIGNATURE



GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR
STUDENT FEEDBACK FORM

L. How much of the sylabus was covered in fhie clusa? 3
-85 1 100% A 70 10 B1% 2-5%1069% I= 30 to 54% 0 -Below 30

L Hew well didd ile teachers prepare for the clnsses?

4 Thumughly ﬂ'{‘llﬁll'i'!rllilmﬂ}' 2 - Poarly I - ImglilTerently 0 - Won 't teach o all
A, Nipw well were the teachers able to communicnie?

4 - Always effective A Sometimes allective 2 - Just satisfactorily

1 Giemernlly inefTective - Very poir comimunicalion

4. The teacher's upproach to tenching can best be descrilyed ns

il - Fxeellenl 3 - Very goodd - Cood | — Fasr 03— Pewii

S. Fairness of the internal evaluation process by the teachers.

4 = Adways Tair &> Usually lair 2 — Somatimes unfir | — Usoally wn i 0— Un s
fi. Wias your performunce bn nssignmenis discossed with you?

4 - Every fline, A = Usually e Oocasionally/Somwelimes | — Rarely 0= Mever

T. The insilivte takes active interest in promoting internship, stonfent exchange, and febd visit

O isviunliies Tor studen s, "
4 Regalaly 3 - Often <2 Somekimias | 0T = Rarely - Never
B 1 he feachlog aod mentoring process In your lnsiliathn facilitntes you in copnilive, socinl nnd
Exvaaviimnl gy (.

A~ Kigenifieantly 3~ Very well AT~ Modernicly |- Marginally  0- Mot st all
o The Institution provides multiple opporianilies to learn and grow,
A4 — Strongly agrec __j.il - Apree 2 = Neutral | = Disagrec 0— Stronply thsnpree

I8, Teachers inform you about your expected competencies, course ouicomes and programme ouloomes.
4 - Every fime ’}T Lisually 2- OeemsionnllySometimes. |- Raely 0~ Mever

L. ¥Youe wenbor doed a neceisary Tollove-ng with an nasigoed (il b you.
- Ewvery nime 3 — Usually 2= OccasiennllySometimes | — Rarely 01— 1 chon "t hawe o

12. The teachers illesirnte Ll:e concepts through esmmples aod o pplicathon.
A - Every lime 3 — Lisually. 2~ Ocensionally/Sometine |- Rarely 0 = Newes

10 The teachers identily your strengihs and enconrage you with providing vight level of challenges.

4 - Fully _3-"-.' Rensonalily 2 = |"natinly | = Slightty 0~ Unable io
14, Teachers are nble iv identify vour weaknesses wd help you to 'T“mml;_‘u'_.l_“i'_-
A Fwery e a7F |_'|;|.|,|,-||I].' A Dgisiennl S omctimes 4 T.{.I‘l'ﬂ}' {1 = Meyer

3




15, The luatitution makes effort in engage studenty in the muniioring, review and contingous hunlity

improvement of ihe teaching learning process,
| - Strongly agree 1= Agree 23 Neulral | = Dhisagree 0 = Strongly dimayice

L6, The institute! teachers wse siudent centric meihods; such ay experiential learning, participative h‘“mln. arnl

prralilem solving methodologies far enhancing learning experiences,

4 -Toagreal extent 3 - Modlernie - Some what I = Very lile 0 - Not at all

I17. Teachers encourage you ta participate in exteacarricular net vities,
4 - Sirongly agree A Agrce 2 ~ Meutral | — Disagree 0 - Strongly disngree

18, EfTorts are made by the institute/ tenchers to inculcmie soft akilly, life skills and employnbility skills 1o make

vorn ready for the waorkl ol ywork.

V- Toa preat extent 3 — Modente 2-=Soune whal I —Very linhe 0 - Mot at all

19, What percentage of teachers use 1CT tools such as LOCD projector, Multimedin, ete, while
tend i,

A — Alave GOy \3"-'-'1!—-!% 1 2= 50— 68 =30 -49% (- Below T9%,

10, The averall quality of teaching-learning process in your institule is very gond.
4 ~Srongly npree 3= Agree 2+ Neutral | - Disagree 0 — Strongly disagrec

21. Give three observation / suggestions to improve the overnll teaching ~ learning experience
bty Toastitution,

M Tonelorts fooweohi uony waolf
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOI WOMEN-BARGUR
STUDENT FEEDBACK FORM

L low mueh of the syllabus was covered in tlie claas?
4-83 (o 100% 270 10 84% 2-55069%  1-30 10 54% 0 -Below 30%

L lhow well did the tenchers prepare for the classes?

4 -Thoroughly d<"Batislnctonly 2 - Powrly I = InililTerently 0 = Won't teach o gl
3. How well were the teachers able to communicate?

4 - Adways effective -1 Somelimes eflfective 1 — Just satis fuciorily

I - Gienerally inelTective 0= Very poor cominunicalion

4. The teacher's approach to tenching can best be deserilied ns

4 - Excellem 3 — Wery good 2 Good I = Fair 0- Pouoy

5. Fairoess of the internal evaluation process by (he feacler,

-~ Always fair s Usually Fair 2 —Sometimesunlir | = Usually unlur 00— Uniir

. Was your performince in assignmen ts discussed with you?

4 - ITveny tung v.],-ll...lmrllly 2 — Decasionally/Sometines | = Rarely - Mever

T. The inslitute takes active interest in promoting internahip, annlent exehinge, wnd MNell viii

Chpgroatiniiics for stud enis,
il Rounlary I = [Mlen pr Boancihines I = Tarely - Mevor

8. The teaching and mentoring grocess in your institution fueilitntes you in cognitive, sacial nnd

Eomevtboanzall gl
o — Sipemilrcamtly 3 - Very well T Moderatcly | = Muorginally  O0- Nt at gl
4 e Rustitution provides mulliple opperiuniiies to lenrn aml grivw,
S Strongly ngreo 3 - Aprec 2 —Meutral | - Disagree 0— Strongly disagrec
|
10. Teachers inform you about your expected compretenties, course ontcomes and Pragramme oulcomes.
o - Evary time 3~ Usually 2= Decasionally/Svimetimes 1~ Rarely = Mever
PE Yomir meator does o necessary follow-np with on nasipuied Ensl o you,
A4 - Ewery ling 3 = Usually 2 Occnstonally/Sometines | - Rarely 0 =1 dan't have a
1. The teachers il!u:lmlq‘; e concepis throupgh examples sod applications,
A - Every lime 3 = Ulranally, A7) CecastonallySometime  1— Rarely 0~ Mo

LL The teachers identily your strengihs and encournge you with providing right I'ur:e.l of chullenges,
4 - Fully 1 Reasonalily 2 = Varlilly I - Slighily 0 Unible to

14 Teachers are alile o iilen Hﬁl your wedknesdos wil l||,l-'|'|g YR i lﬂ'll"ﬂﬂllll‘"lﬂ_ﬁﬂ.

1 Every time F- Uealdly o DucasionatlySomaiinogs 1 Nl 0 - Never




15 The inatitation makes efMort 1 engage students In the miunbtorlng, review and conilnpous (Junlity

improvement of the temching lenrning process,
4 - Strungly agrea = Ajroo 1 = Neutrnl | = Disngrea 0 - Birongly dimngice

1o, The fmstbiwie! teachers use student centric methods, such s experiential lewrning, participailve e ssrning and
prrobilem solving meihodologles for enliancing lea rodng experlences,
4 - Tongrenl extent  J—Madornie 2 = Bome what | = Vory litle € = Mot all

17. Teachers encournge you to participate in extrocurricular aetlvitles.
A~Srongly agive 3= Apioe 2 - Neuirnl | = Dhsngree O - Sirongly dimeygree

18, EfTorty are minde by the institute! tenchers to inculcwte soft ablils, life shills and employabillty shills fo make
You veady For ilie worlil af wir b, '
4 - To-ogreal extent 3 = Modernie J=Boune what | =Very litlle 0 = Mot ai ol

U9 Whint pereentige of teachers use 1CT tools such an LCD projecior, Multlmedla, eie. while
tenching,

A4 - Alwve 0% 1-TH=-89% LA 50 - 69% =30 = ds 0~ Below 299

0. The averall quality of tenching-lenrning process in your institute bs very gool.
+ ~Strangly npree _d Agree 2 — Neutral | - Disagres 0 - Strongly dissgroc

21, Give three observation / suggestions to improve the overnll tencling - learning experience

in yooe foadtution.
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOI WOMEN-BARGUR
STUDENT FEEDBACK FORM

L Wowe much of the sylnbus was covered in thie cluss?

4 - RS 1o 100% (3= 1010 8% 285 1060%  1-30 W Y% 0 -Below 30

Z. Hovww well dind the tenchers prepare for the clysses?

J Thevioiglily G-_I Sotislbcionily 2 - Poarly I - InadiTerently 0 - Won'l leach ot all
I How well were the teachers able to communicare?

4 Adways elTective @, Kometunes elTective 2 ~ Iust satisfctorily

I - Generally inclTective — Yery pooar communicalion

—_— =

- The teacher’s approgely to tenching can liesi be descriled as
Fxcelien 3 ¥ Very good 2 - Good 1 — Fair 1= Fousr

A

-_l*'uh'u eis of the inlerial evalunlion process by the ieachers.
@”- Always o 3~ Usually fair 2 - Sowetines unfmic 1 = Usually unfimr 0 Uinfir

. Was your performance in assignments discussed with you?
4 |'.\.1:|_:|.' Iminie @— U!ﬂlrl"}l 23— Dn:minrml!y-"&.m-rﬂimu I - Hnl.‘!l}' (= Mewcr

T. The Institute talkes active interest in promniing internship, stnfent exchunge, wod feld visit
Ehpgeantaanigies e stwlenis.,
o Repalaly @- CHlen 2 — Spanellines I =Tarely 1= Mevol

4. The teaching nm) mentoring process in your inatitution feilitates you in cogaitive, social aml
Fvaes inmal H_I"'ll"l'l'l'h
A — Bapmi ficanntly @— Yery well 1 — Maderately | - Marginally 0~ Mul at all

o, Uhe institolion provides multiple opporiunities to learu and grow, .
A Bhrongly agree Agres 2 — Mewtral | — Dasaprec 0-- Sirongly dlisapree

10, Teachers inform you about your expected compelencies, course orlcwnes gnd progeamme oulconies,
4 - Every limwe @— Usually 2- Oceasionally/Sometimes 1 — Rorcly 0- Never

11, Visar mientor does o necessnry followanp with an sasipied fers e Ly you :
4 - Fuery time @- Lisaally 2 - Oceastonally/Sometimes. | - Rarely 0 — | don’t have

12, The teachers illustente the concepts through exnmples anil applications.
ﬁ} Every ime 3 — Usually, 2 - OgensionallySometinie |- Rarely 0 - MNeves

11, The teachers identify your sirengths and eneournge you with providing ﬂ;hl_!twt ol challenges.
@ Fually 3 = Reascnably 2 = Partially | -SJ.J!_!.I.I.H? 0= Unnlde 1o

14, Feachers are able i dilentily your weakneases and lelp you i avercoiie Ilarm
A, Fvery fine Ll 2 — Orgaainatly Someting. | Iﬁ.ﬂ HI,} 0 — Mever




15 The institution makes efTort o engnge students in the m'ihn.“"r.l-nl, review and conbnwous l:?un iil_‘:..-

improvement of the teaching learning process.
b - Strongly agree @ + Agtee 2 - Neutral | - Disagree 0 - Strongly disagrce

16, The institutef teachers use student ceniric methods, such ns experiential learning, participative lenmin: Al

prroblem solving methodologies for enhancing learning experiences.
4 - To a great extent 3 - Modernte 2 — Some what I - Very liltle 0 - Mot at all

17. Teachers encourage you to participate in extracurricular activities.

E'}l Strongly agice Y- Agree 2 — Meuiral I — Dizagree 0 - Strongly disagree

18. Eiforts are made by the institutef teachers to inculeute soft akills, fife skills and employability shills to make

You ready For the world of work
4 - To a great exteni ['.':_‘1. Mudernge 2 - Some what I = Very little O — Not at all

19. What percentage of teachers use ICT iools such as LCD projector, Multimedin, ete. while

teaching. S
4 - Above 90% {3l70-g9% 2 — 50 - 69% 1-30-49% O Below 29%

0. The overall quality I teaching-learning process in your institute is very good.
4 —Strongly npree é Agree 2 — Neutral 1 - Disagree 0 - Strongly disagrec

21. Give three observation / s sggeations to improve the overall teaching — learning experience
n yirne B tiiuiion.
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGU IR
STUDENT FEEDBACK FORM

¢
1. Herw miuch of the syllabus was covered in the clyss?
4 -85 1o [00% @;'?'Dmﬂ‘h 2= 55 1 600G - 30 to 54% 0 -Below 307
L Tleaw well died the teachers prepare for the ciasyes?
4 ~Thoroughly 3 - Satislactorily @ Po ly I - IndilTeremtly 0 - Won't keach o all
3. Hevw well were the teachers able te communicate?
4 - Adlwnys eiTechive Sometines efToctive 2 — Just satisfactorly
| - Generally inelTective 0~ Very poor conmnunicalion
4. Thee teacher’s approach to teaching can best be described as
A4 Excellont 3 - Very good {ﬁ:l Choexd | = Fair (- Fox
S, Fairness of the internal evaluation process by the teachers.
4 - Albways Fair @- Usually [nir 2 - Somethmes ualfir 1 — Usoally un i 01— Unfoiy
fr. Was your performuance in assignmients discussed with you?
4 FEvery lime @ Usually 2 =~ DeccustonallyBometiines | - Rarcly O0- MNever
=
7- The institute takes active interest in promoting interaship, student exchunge, and feld visii
Opgesrtanities for studen bs.
1 Ressrobaly 3 —Oiflen @— Soneliines I —'Romely - Mewves
8. The teaching and mentoring process in your institution facilitates you in cogaitive, sacial aml
Emvdofional groswils,
A — Sz fican ly 34 Very well 2 — Muoderitely | = Marginally 0~ Mol at «ll
e inslitution provides mulfiple opporiunitics to leam anid grow,
A4~ Strovgly ngree @- Apreg 2 — Meutral | = Dhgagrec 0~ Strongly disngeoe

L Teachers inform you about your expected compelencies, course sulcomes a ad progromme onicomes.
- Ewvery fine ﬁ}- Uisusally 2- DoeasiopallySometimes | - Rarely M- Never

L Your meator does apecessary follow-up with an assigned task to yom,
4 - Every time C]ﬁ Usunlly 2 - Oceasionally/Soanetimes - | - Rarely = | don’t have o

1L The teachers illusteate the concepts through examples aml appliontions,
A4 - Every lime @Ui;unllr. 1 - OexasionallyfSomethne |- Rarely 0 - Mever

L1, The teachers identify your strengihs and enconrnge you will providing right level of chullenges,
A - Fully R ansonably 1= I*i:.l'litill_'r. | — Slightly - Ulnalsle fo

14, Teachers are able w ideatify your wealinesses nnid help yon to overcome e,

4 Pvery time @Hrmﬁy = = DecwrionillySuicliogs 1 - Ry 0 - MNever



15 The stitation makes efMord o engage student in ihe moalioring, review and confinuous Gualitcy

improvement of the feaching learning process,
4 - Sirongly agree él Agroa 2 - Meuiral | — Diisngroe 0 - Sirangly dismagice
16, The institute/ teachers wae student ceniric methods, such as experiential learning, participative lesvrning amd
prroblem wiving melhodologies for enhancing learning experiences.

G:l' Fooa grent exstent 3 - Modernte 2 = Bome what | = Very linle D= Not mt all

17, Tenchers encournge you to participate in extracurricular activities.
4 - Strongly agree () Agree 2 = Neutrnl | - Disngree 0 - Swrongly disnpres
I8, Efforis are made by the instliute/ teachern to inculcnte soft akills, life skilly and employability skills to make

s remdy for the warld of work
I = Very litthe O = Not nt all

tl:'_; Ton great exienl 3 - Modemie 2 - Bowne what
Il*lu ';‘l:h-nl percentage of tenchers use ICT tooks such as LOD projector, Multimedin, ete. while
enching.
4 - Albave %% (3 70 80% 2 - 50 - 69% | -30-49% 0-Bolow 20%
21, The overall quality of tenching-learning process in your instltule is very good.
4 =Stronply nures @- Agree 2 — Meutral | - Disogrer O — Strongly disngrec
21, Give lhrfz u_l-.-nruﬂnnhu“minm to lmprove the overnll leaching — lenrning experience
a) E'S,L HM?E rﬁﬂﬂ
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUIR
STUDENT FEEDBACK FORM

;
L Morwe much of the syllabus was covered lin ilie clins?
4-K5 1o 100% (- 7010 B4% 2-55w069%  1-30 w 5% 0 -Delow 30%
L. lovw well did the teachers prepare for the clasyes?
(D Thoroughly 1~ Satisfactorily 2 = Poorly | = lchiTevently 0 - Wan't leach a all
3 Horw well were the teachers able 1o communicinte?
4 Always effective (I Sometines elfective 2 - Just satisfactorily
I - Ciencrally inelMeclive 0= Very poosr comimuiicalion
4. The teacher’s approach to {enching can beai be deseribed ns
':a Fow ol bt 3 - Very good 2 - Good | — Fair (1 Poor
5. Falvness of the internal evaluation process by the tenchers.
4 - Always fair @— Usunlly Tair 2 = Sometimes unfnir | = Usually unflnir 0= Unfar
. Was your pecformunce in nssignosents discussed with you?
(T} Every thne 3~ Usially 2 - Occasionally/Sowetimes | - Rasely 0 Never
T e batitute takes active Interest in promoting internship, student exchange, snd Geld visit
Opgeamiuniiles Tor studenis,
4 Regolaly - Onen 2 - Sametimes I -Rawely - Never
A The teaching and mentoring process in your Instiiution fellltntes you in cognitive, social and
Enivas il giros il
- Szt licanily 3 - Very well 2 — Moderniely | —Murginally 0 Not at all
. The instituthon provides moliiple opporiunities to learn and grow,
4~ Strongly agree @— Agree 2 — Neutral - 1 4 7 Disagrec - Strongly (esmarec

10, Teachers inform you about your expecied competencies, coufse an feomes and programme oulcomes.
EE} Every time (T Usually 2- DeensionnllySometimes 1 - Rarely - Never

1L Your meator doss a necessary follow-up with an nssigned taslelo you! = ¢
@. I very hime 3 — Usaally 2 = Deeasionnlly/Soinetimes | - Rarely 0 = | chisse "t Figywie o

12 The teachees Mustrate the concepls through examples ani applications,
4 - Every time (- Usially. 2 - Oceasionally/Sometime |- Rarcly 0~ Mever

11 The tenchers identify your strengths and encourage you with providing right level of challenges,
Ty Funy 3 - Reasonably 2 - Patially 1 - Slighty 0= Unalde to

14, Veachers are alile to identify your weaknesses and help you to overeome e,
A Puery thme @ LV amally = = Decastonally/Soiiadings 1 < linmiy 0~ Mever



15 Tive Institution makes effort (0 engage stwdents In the monlioring, review and coniinuous Quality

i prrovement of the tenching learning process. .
A - Kironghy ngree @— Agree 2 - Meutral | = Disnggroe 0 - Strongly di mwagrce

L6, The institated teschers uie sivdent centric methods, such as experiential learning, participative lesirning amd

prroldem solving meihodologies for enhancing learning experiencei.
4 - To o grent extent (V- Mucdernte 1 = Some whisl | = Very lile 0 = Nod st all

1 7. Teachers encournge you to participate in extrocurricolar activities,
@ Strongly ngroe 3 - Apree 1 = Newtral | = Diamgrea 0 - Swrongly dinngree

1K, EfMoris are made by the instiiutel leachers to inculcate saft akills, life skills and emplayability skills fo make

vy residdy for ihe workl of work,

4 - To o grent extenl @— Musdernle 1 - Sotne what | = Very linle 0 = Mot al oll

19, Whint percentage of teachers use ICT tools such as LCD projecior, Multimedia, etc. while

Temcling.
() Above 90% 3-70 -89 7 - 50 — 6O | —30 —49% 0 - Below 29%

21k The overall quality of ieaching-learning process in your institute ls very good.
4 -Sirongly npree ()~ Agres 2 — Neutral | = Disagree 0 - Strongly disngree

21 Give three observalion / suggestions to nprove ihe overall teaching — learning experience
bn your foatitalion,
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOIl WOMEN-BARGU It
STUDENT FEEDBACK FORM

L. How much of the syllabus was covered i e class?

-85 10 100% (3)- 70 1o B4 2-5510069%  1-30 10 54% 0 -Below 0%
2. Horw well did the tenchers prepare for the classes?
Thorougehly 3 - Satisfaciorily 2 = Poorly I = linclifTepemly 0 - Won't lcach ot gl
3. o well were the teachers able o comimunbciie?
4 - Adlways cfective @- Soinetiunes efTective 2 = Just satisfactorily
I - Generally inelTective 0 Very poor communication

4. The teacher's approach to tenching ean best be descriled as
(M) Hxcelicnt 3 - Very good 2 - Good I — Fair 11 Poor

3. Fairuess of the internal evaluniion process by ilie teachers,
4 = Adbwmyr Foip @— Ulsually fir 2 — Sometimes unfnir 1 — Usually unfaat L= R TH T

. Was your performance in assignments discussed with you?
Fvery thime 3 - Usually 2 - DeeasionallySometimes | - Rarely U= MNever

T The nstitute inkes aciive inleresi in promuoling infernship, stuident exchange, und Meld visit
Upprrtunilies For studenis,

1 Regoluly C¥lien 2 — Bomeliimes I - Rarely, M= Meve
8. The teaching amd meninring process in your institution Tacilitntes youin eognitive, social nod
Ensisfionnl girnwih,

EEII— Sngeinhicarily 3= Very well 2 = Moderalely I = Maorginally 0 Mot at all

P Mhe institution provides multiple apporiunities to lesrn and Erow,

A - Strongly agree @- Agree 2 = Meulral '} a - Disogrec = Strongly disngree
10, Teachers infirm you about your expécted compelencies, ;uurléﬂini'm.u;and-prn:rnmm: o lCGmes,
@- Every timie 3 — Ulsunlly 2= Occasionally/Sometimes | ~ Rarely N—Mever

T Yonr mentor does o necessary follow-up with an assigned fnsh fo yoa. !

4 - Every time (T Usually 2 - Occasionully/Sometimes | - Rarely 0 - 1 den 't have a

12, The tenchers illestrate the concepis theaough examples ad applications,
@ Every lime 3 = Usunily. 2 - OccasionallySometime |- Rarcly - MNover

3. The teachers identi _r.nur strengihs and enconrage you with providing right level of eluillengzes,
A - Fully (%- Reasonably 4 - Partially I — Slightly (= Unable 10

V4. Teachers are able v ideatify your weaknesses and help you to avercome theim,
@- Fyery time & - Usually 2 = camonallyBontings |- Ruoely 0 = Never



15, The institution makes effart to engage students in the monitoring, review and continuous Quality

improvement of the teaching learning provess
A H"nnﬂ_l}- agrce Aproo 2 — Meuirl = Diﬂ-ﬂs_lﬂ Q- Sll'uﬂ[ﬂjl' I.‘|‘i..14:|u_{m

16, The institute! teachers use student centric methods, such ns eaxperiential learning, participative lessrning and
prralilem solving methodologies for enhancing learning experiences,

T @ grent extent 3 - Modernle 2 — oo wilat | — Very litle 0 - Nod ot all

I, Teachers encournge you to participabe in exteacurvicular activilies,
d - Sorongly agree (ﬁ'.ﬂgn:: 2 = Meuwlral | — Disagrec 0l - Strongly disagree

I8. Effurts are made by the institute! tenchers to inculcate soft skills, ife skills and employnbility shills 1o make
vivia rendy for the world of worlke

{EI - T & preal exlont 3 = Moderale 2 = Sanme what I = WYery ljiile 0 =Motat all
19, Whint percentage of teachers use ICT tools such ns LOCD projector, Multimedia, ete. while
femclimg,

4 - Abave 90% @) r0-po% 2 - 50 - 69% [ —-30 - 49% 0 - Below 29%

20 The overall quality of teaching-learning process in your institule i very good.
Hronghy npres J - Agree 2 — Meutral | — Disagren 0 - Stongly disngree

21, Give three observation / suggestions to improve the overnll feaching — learning experience
i ynr Snatitotion.
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUIY
STUDENT FEEDBACK FORM

i

L. lipw much of ihe syllabus was covered in the class?

(-85 10 100% 3 - 7010 84% 25551069  1-3010 5% 0 -Below 30%

L 1wy well didd the tenchers prepare for the classes?

4 ~Thvoaoughly ["j_')— Satisfactionly 2 - Powly I = s [Terently 0 - Won't teach g all

3. Mow well were the teachers able to communicate?

4 - Alwiys elfective @- Sometines efToclive 2 - Just satisfactorily

I - Generally: inefTeciive 0 Yery poor communicasion

4. The teacher’s approach to tenching ean best be deseribed as

4 Fxeellent (3} Very pood 2 - Good | = Fair 0= Poor

5, Falrness of the interinal evaluation process by the teachers.

@' Albwwirys Loy 3 — Usually fair 2 ~ Somctimes unfair 1 = Usually unfair - Unfii s

. Wars yaur performunce in nssignments discussed with you?

@ Evary time. ¥ — Usually 2 = Qecusionally/Someliimes | - Rarely 00— Never

T The institute takes sclive interest bn promnfing internship, shadent exchange, and feld visit

Oppotunitios for studenis. .
1 Regaluly (3} Oiften 2 — Sometimes | - Ravely | (- Newet
8. The teaching and mentoving process in your institution facilitates you in eognitive, social and
Extesfiomal orawili.
Sageoni Fecamstly 3 = Vory well 2 = Moderataly I — Marginally  0— Mot at ol
o he institution provides muliiple opporiunities to learn ani grin,
A4 - Sirongly ngree Agres 2 = Nentrl <0 p it A - Digagres 0— Strongly disapros

B Tesehers inform you alioil your cxpecied compeiencies, conrse ouicomes and progrmmnie oulonmes.
4 - Lvery time @}- Lrsually = Oceasionnlly/Sometimes- | — Rarely D= Mever

L Youre menior does o necessary follow-up with an assipned a3k fryld, it
@ vy time @- Usunlly 4 - Ocensionully/Sommtimes | - Ruely 0 = Lefom 't hiiwe o

11 The teachers illustiate the concepts through examples ail applcation.
4 - Every lime @ Usially 2 - Oceasionally/Sometime |- Rarcly 0 - Never

L Tlhe teachers ideatify your strengths and encoucage you wiili providing vight level of challenges,
@ Fully ¥ = Heasounbly 1- I'url'mllj.r' | = Slightly 0= Unabsle 1o

1. Veachers are able to identilfy your woakngases miil lielp you to overeome them,
1 Fvery fime @ Lzaindly ¥ = OccagivnallySentimeg | - Rualy )~ Never



15 The lnsthution makes effort i engage students in ihe monlioring, review and continuous Quality

improvement of ihe ieaching learning process,

(P Strongly agree 3= Agree 2 - Neulral | - Disagree 0 - Strongly disayrcs

L6, I'he lnsthtuted teachers use student centric methods, such as experiential learning, participative le ssrning amd

prrablem solving methodologies for enhancing learning experiences.

4 - To o great extent (- Moderate 2 — Some whal | = Very lile 0 - Mot at ol

17, Teachers encournge you tn participate in extracurricular nctivities.
(T Strongly agree 3 - Agice 2 = Newtral | = Duagree 0 - Strongly disngree

8. Effaris nre made by the institute! feachers to inculcate saft akills, life skills amd em ployability skills 1o make

you residy for the world of work,
4 - Toa greot extent (- Muderate 2 - Soang what | =Very hitle @ = Notatall

P2 What pereentage of tenchers use ICT tools such ns LCD projector, Multimedia, efe. while

temeliiomg.
'E-M'mr:“ﬂ?ﬁ 3-T0-89% - 2 = 50— 69% 1 <30 -49% 0 - Below 29%

2. .nu- averall quality of teaching-learning process in your institute is very good,
4 =Sronph naree Ifi} Apree 2 — Neutral | - Dissgree 0 - Strongly disagree

1. Give ithree observation ! suggestions to improve the oversll teaching = learning expecicnce
i e ahibution.
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOIL WOMEN-BARGUIR
STUDENT FEEDBACK FORM

o
1. Herw much of the syllabus was covered i ihe clnas?

(Th a5 0 100% 3 - 70 10 B4% 2-5S1066% -0 10 54% 0 -Below 0%

L How well did the teachers prepare for the classes?

4 - Thoroughly {E} Satisfactonly 2 - Poorly I = IndilTerenily 0 - Won'ticach ot all

. Now well were the teachers able to communienie?
Advways eifective 3 = Soinetinies elTechive

2 - Jasi satisfacionily
I - Generally inelTective 0- Very poor communication

4. The teacher’s approach to teaching can best be describied as

il - IEwecllen @- Very good 2 — Chood I — Fair [h= Foncr
5. Fairwess of the internal evaluation process Ly the leachers,
@ A hwarys fair 3 — Usually [ir 2 < Sometimes unfair 1 = Usaally i (i 0= LinFoix

. Was your performanee fn assignments discussed with you?

4 - Every lime {3— Lisunlly 2 - DecasionallySometimes | - Rarcly 0- Never

T The insfitule takes active interest in promating infernship, sttiident exchange, amd Meb] visii
Thr v tunitics for stodents.

Roegularly 3 - ONen 7 - Sonielimes | —nddly " 7 0= Newer

R. The teaching and mentoring process in your institution feilitntes you in cognitive, soeial and
Emvstional growih.

A Sipnificanly @ Wery well 2 — Modernicly I - Marginally  D— Not ot all

& The institution provides multiple opporiunities o lenen and grow,
A - Strongly agree @- Agree 2 - Mcutral = I‘}hngm: O Steongly disagroe

10. Tezachers inform you about your expected competencies, course ouleomes and ﬁm;mmme oulcoies.,
4 - Every time @- U'sually 2- Occasiomally/Sometimes - | —Rarely - Mever

L1 Yoot sneator dioes a0 necessury follow.up with an assigned 45% patned 173
D Ewveary tine 3 = Lisunlly 2 - Decasionally/Somectimes 1 - Rarely = 1 don’t hove a

12. The teachers illutieate the concepts through exnmples amd applications.
4 - Every thng @} Ulsually. 2 - OecasionallySometime - Rarely 1 - Mever
LY The teachers identify your strengths and encournge you wiili

providing righi level of challenges,
Fully 1 - Rensonably 2 — Partinlly

1 —Slightly 0= Unalle 1o

1 Teachers are able w identify yous weaknesses and help yom to overeome e,
1 Fvery e Lizinlly 2 = ODecativoallywSometiine 1 - Ruely 0 - MNever






GOVERNMENT ARTS AND SCIENCE COLLEGE FOIt WOM EN-BARGUIL
STUBENT FEEDDBACK FORM

L Ehasws el of the syllabus was covered ln the cliss?
4R 1 100% 3 - 70 10 84% 2= 5510 69% /fi 30 1o 5% 0 -Below 30%;

L 1livw well did the tenchers prepare for the classes?
A - Thamughly 1 - Satisfaciorily 2= Poorly I = IndiMerently 0 - Won't leach i al)

3. Hesw well were thie tenchiers able to communicate?
4 < Alwaye effective &= Bomelisies effoctive 2 — Just satisfctonly
| - Generally inefMeclive - Very poor communication

4 The teacher’s uppronch to tenching can best be descrilied as
b sl lam 3 - Very good 2 Gond | - Fair - Poor

5, Falrness of the internal evaluation process by ihe leachers,
- Abwinys T 3 = Usoally Fair 2= Sometimes unfnir | - Usually uninir 0—Unfair

. Wis your performance in masignrmients discussed with you?
4 - Fwvery Lime ,.3'; Usually 1 = Oceasionally/Sometimes 1 - Rarcly 0= Mever

T e institute tukes nclive interest in promaofing interaship, student exchange, and Geld visit

Op e miuaiiies for students,
t Regulaly 3~ Oflen 2 - Sometiines A Rarely - Never

. The teaching and mentoring process in your institution facilitntes you in cognitive, social aml
Emeitipnal grovwih,
A — Significatly - Very well A~ Moderalely I~ Marginaily 0~ Notut all

A he dnstitution provides multiple opporunities 1o learn and P,
1 - Strongly agree 3 — Aprec A7 Neutral £ ., /1 = Disagree O Strongly disngrec

1. Vewchers inform you about your expecied competencies, course ouleomes and programnee oulcomes,
4 - Every time 3 = Lisually A2 Dcemsionally/Sometimes | - Rorely - Meves

LL ¥Your mentor does nonecessary follow-up with an nssigned tasl (o you,
# - Ewvary thine ¥ - Usamlly 2~ Dceasionally/Sometines J’:/Rnrc]g.r 0 — 1 don't hove n

12.The tenchers illustrate the concepts through examples woul s pplications.
A - Every time A Usanlly, 2 - OccasionallySometime |- Rasely 0 - Mever

LE The teachers ideatify your strengths amid encournge you with providing vight level of challenges.
4 - Fully 3 - Reasonally - J’mtinllyl 1 - Slhightly 0~ Unable 1o

14, Teachers are alile to Wdeatily vour weaknesses i el yom o overconie e,
4 ey e }ﬁ'f.’.h.nﬂ_', L {‘}n.'amﬂq.m,_-ﬂl:,-.-'.."'rml.-n.,-ljm..-.. b= Harely 0« Mever



15, The institution makes efMort o engage students in (he mwnitoring, review and confinuous Dunlity
inprovement of the teaching learning provess.
4 - Strongly agree 3 - Agree ~2 - Meulral | - Disagree 0 - Strongly disagrce

LG, The institute! teachers use student centric miethods, sueh as experientinl learning, participative leg rring miul
problem solving methodalogies for enhancing learning experiences.
4 - To agrent exteni 3 = Medernte 2 — Soie what == Very liltle 0 - Notat all

V7. Teachers encournge you tn participate in extracurricular activities,
4 - Strongly agroe 3 - Agrece A= Metitial | - Disagrec 0 = Strongly disagree

18. Efforts are made by the fnstingte/ teachers to inculcate soft skills, Hfe skills and emplayability skills to mabe
¥You rendy for the world of work
4 - Tongreat extent 2~ Moderate I - Boing what | =Verylinle 0= MNotm ol

2. What percentage of teachiers use ICT tools such a3 LCD projector, Multimeding ete. while
teachving,
4 - Alova 90% F-W-89% . d-a0-go% I =30 - 49% &~ Below 29%

21k, The averall quality of teaching-learming process in your institute is very goud.
4 -Stronply reree 3 - Aprer 2 Neutral | - Disagree 0 - Strongly disagroee

21. Give three observaiion / suggestions to improve the overafl feaching - learning experience
fos yomp i i,
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GOVERNMENT ARTS AND SCIENCE, COLLEGE FOR WOMEN-BARGU IR
STUDENT FEEDBACK FORM

L. Heaww much of the syllabus was covered in ihe cluss?

4 B3 1o [0 3 = T0to B4%% @ 55 10 50 1= 30 (o 54% 0 -Detow 10%:

Z, Hoow well did (he teachers prepare for the classes?

1 Thoroughly {E}— Salisfecionly 2 - Poorly I = tmehilTerently 0 - Won't ieach o all
A How well were the teachers able to communicnie?

4 - Always efTective Sometines clTochive 2 — Just sntisfactonily

I - Generally inefTective 0 Wery poor gomimuniculion

A The teacher's appronch to tenching can besi be descrileid ns
4 Execellent G:;I- Very good 2 - Good 1 - Fnir - Pexn

5. Fairness of the internal evaluation process by the teachers, :
- Adways fair @ Uisunlly (i 2 - Sometimes unfnir 1 — Usually unfioir 00— Unfnis

. Was your performance in maslgnnients iscussed with you?
A4 - very time. @- Usunfly 1 = Dcoasionally/Somctimes | — Rarely O~ Never

T Ve institute takes active interest in promoting Internship, student exchange, and felil visii

O geomtanithies for stodents,
¥ Hepularly 3 —OMen @}- Someliimes I ="Rarely M- Never

8. The teaching and mentoring process In your Instiiution facilitates you in cognitive, social anil

Emvertiomal growih,
A4 Sagnificantly 3 - Very well @— Muoderately | = Morginally 0 Not at all

9. e institutbon provides multiple opporiunitics to learn and grow.
1 - Strongly ayrec @:}- Agree 2 < Meutral .| = Disagree O Strongly (isagrec

0. Tesuchers inform you about your expected eompetencies, course ouleomes and programme oulcones,
i - Every iine @- Usually 2= Oceasionally/Sometimes | - Rarcly - Mever

V- Yourr meator does o necessary Follow-up with an ausigned (43% to you,
4 - Every time “3 - Usually '@" Occasionally/Sometivies | — Rarely 0 - | don't have a

12 The teachers illustraie ihe concepts through examples nil applications,

1 - Every time: @— Usually. 2 - Dceasionally/Sometine  1— Rarely f - Maver

LY. The teachers identify your strengths and encournge you with providing right level of challenges.
A4 - Frlly Rensonably 2 - Partinlly | - Slightly 0 Unable o

T Teachers are able io fdentily your weaknesses and help yon o svercoms them,
4 Fuyery time @ Llsually 2 = Occasionally/Somatin | Rnrely 0~ Mever



15, The institution makes efTort to engnge students in the manito ring, review and continuous Quality
improvement of the teaching learning process,
+ - Strongly agree 1- Agree (2 Neutral I = Disagres 0 - Strongly dimayree

6. The institute/ teachers use stutlent centric methods, such as experiential learning, participative le o roing nml
prrobilem solving methodolagies for enhancing lerrning experiences,
4 - To agrent extent I:ﬁ.- Mederate 2 - Some what | - Very fittle 0 - Not ar all

17, Teachers encourage you to participate in extracurricular activiijes.
4 - Strongly agree - Agree 2 — Metitral | - Disagree 0 - Stongly disngree

I8, Efforts nre mnde by the institute/ leachers tor inculcute soft akills, life skills and employnbility skilly o niake
you vendy for the world of worke
4 - To agreat exient 3 - Moderto @}— Sarme whi I'=¥ery little O - Not at ull

12, Whni percentage of teachers use ICT lools such as LCD projecior, Multimedin, ete. while
Eemcliing,
4 - Above 30% @—?ﬂ— doug 250 -69%, =30 -49% 0 - Below 20%

Zi. The averall cuality of teaching-learning process in your institure is very good,
4 —Strangly npree Agree 2 ~ Meutrnl | - Disugree 0 = Strongly disngrie

21. Give three observation / suggestions to improve the overall teaching - lenrning experience
in yuer Saatitlon.
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR
STUDENT FEEDBACK FORM

/
L. Havw much of the syllabus was covered b e cluss?
1-85 1o 100% 3 - 70 10 84% 2-551069% 13010 4% 0 -Below 30%
L Hovw well didl ihe tenchers prepare Tor the classes?
4 ~Thuormughly 3 - Satislnctorily ,-'1'_ Poorly I - IndiTereutly 0 - Won'ttleach o all
J.Howw well were the teachers able to communicate?
4 - Always elfective &= Sometimes efTective 2 — Just satisfactonily
| - Genenally inefTeclive - ¥ery poor commmunication
4. The teaches™s npproach to tenching ean best be descrilied s
4 Fxcellen 3 - Very good 27 Good I — Fair (- Poor
5. Fairnes of the internal evaluation process by the teachers.
| Always foir 3 — Usually fair _&= Sometivies unlair | — Usually unGiis 0 Unfair
0. Wos your performance in nssignments discussed with you?
¥ - very linve, A~ Usually A= Docnsionally/Soinetiines | — Rarely 0 Never
7o e jnstitute takes nctive interest in promoting imternship, student exchuange, and Mehd visit
Lhppraartunilics for sturdenis,
1 Regolaly 3 - Dfen 2 -~ Someinmes o= Rarely - Never
#. The teaching and mentoring process in your institution Geilitates you in cognitive, social and
Enseotianal growil,
A - Bipmilicanily A% Very well 2 — Moderataly | - Marginally  0- Mol ot nll
e institution provides muliiple appariunilics to learn and grow,
1~ Strongly agree 3 - Agiee A= Meutral . A g Drisagreo 0 Strongaly isagroe
- r i

10, Teachers inform you about your expected ermpelencies, course sulcomes and programme sulvonics.
4 - Ewery fime 3 = Usually A= Occastonnlly/Sometimes | - Rarety 0— Mever

T Yoo mentor does o nevessary folfow-np with on assigned task o you,
4 - Every time A= Usually 2 = Oceasionplly/Sometimes | - Rarely 0 - | dom't have o

12, The teachers illusirnte the concepiy through exnmples mnl applications.
A - Every time 3 — Ulsuindly. <2 ODocasionallyfSometime |- Farety 0~ Mover

L3 The tenchers identify your strengths and encourage you with providing right level of ehallenpes.
4 - Fully 3 - Rensonably 2 Ill-lt‘tiﬂ"}-'{ A Slighly 0= Unabsle 1o

L. Teachers are able o itentily your weaknesses nni help you i overeome them.
1 - Every time .?’Ji.l.iun.'lh' 2 —OccagionallySonssiie, 1 - Tim ey 0 - Mever



15, The instilution makes efMori to engage students in the monitoring, review and continuous Quality

improvement af the teaching lemming process.
+ = Surongly agree 3 - Agree 2 - Neutral 4= Dhsmgree 0 - Strongly disngree

L&, The institute/ teachers use student ceniric methods, such ns experiential learning, participative lesurming and
prroblem solving methodologies for enhancing learning experiences.
4 - To n great extent 3 - Moderaie 2= Some what I = Very litthe 0 — Notat all

I7. Teachers encournge you to participate in extracurricular activitics.
4 - Sieongly ogree A= Agree 2 ~ Neutral | = Drisngree 0 - Strongly disngree

18, Efforis are made by the institute/ teachers 1o inculeate soft skills, fife skills and emplayability skills fo mahe
i reudy for the world of work i
4 - To a grenl exlein} 3 - Muderte .r;.-: Soame wlad I =Wery hinle 0= Mot al all

19. What percentage of teachers use ICT tools such s LCD projector, Multimedia, ete. while
teaching,
i~ Above 90%% 3-T0-89% - ﬁ".ﬁu_ﬁm 1 =30—49% 0 — Below 299

21 The overall quality of teaching-learning process in your institute is very gowd.
4 —Stronply noree 3 - Agree A= Neutral I - Disagree 0 - Strongly disagrec

21, Give three observation / suggestions to improve the overnll teaching - lesirning experence
in yrar foatitutbon,
i)
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOIL WOMEN-BARGUIR
STUDENT FEEPBACK FORM

L llorwy much of the syllabus was covered in ilig class?
4 -R5 10 100% 37010 B4A% é}-ﬂmm I- 30 jo S4% 0 -Below M

L 1liaw well did ihe teachers prepare for (he classes?
A4 - Thewoughly @ Satisficiorily 1 - Pooarly | - [mdsfTerently 0 - Won't iench ot all

3. livwy well were the teachers able fo communicate?
4 - Always efTective Sometimes efTective 2 - Just satislactonly
I - Generally ineffective 0- Very poor cormmunicaiion

4. The teacher's approach to teaching can best be descrilied as
4 Excellen J - Very good @a Ciood I = Fair 0- Poor

5. Fairness of the internal evnluation process by the teachers.
h - Adways Foir Usasally Tair 2 = Sometimes unfair | = Ussally snfnir O— Unlair

. Was your pecformance in sssignments diseussed with you?
d - [Every thine, @- Usasally 2 - Oceasionally/Sometimes | - Rarely 0- MNever

Te The institute takes active interest in promnting Internship, siudent exchange, nnd fiek] visii

Opgroriuniiies for sludenis.
1 Regolarly 3 - (Milen @— Somnetimes 1 - Rarely 0- Never

8. The teaching and mentoring process in your insthution focilitates you in copnitive, social amd

Fauweni biaraial :_nrn'lh.
A~ Signilicamnly @- Very well 2 - Moderalely | — Marginally 0 Not af all

Y e nastitution provides multiple opporiunitics to learn and grow.
A = Stromgly agrec @— Agree 2 - Moutral T (¢ 1+ Disagiee 0 Strongly disweroc

0. Teachers inform you about your expected competencies, conrse outcomes and pragramme oulcommcs,
A - Every time 67 Usually 2- Occasionally/Sametimes | - Rarely - Never

T Yonr mensor does 2 necessary Tollow-up with msigned tosk fo you, o Fro 4
4 - Every time 3 — Usunlly @- Occasonally/Soswtimes | - Rarely 0 - | don'l lmve a

11 The teachers illustrate the concepts through examples andl applications.
4 - Every lime (G} Usasally. 2 - Occasionally/Sometime |- Rarely - Never

13. The teachers iden ;ﬁlur streagihs and encourage you with providing right level of challenges.
1 - Fully Reasonally 2 - Partially I —Shghtly 0- Unable 1o

1. Teachers are able i identify your weaknrsses and help you to overcame iliem.
1 Every time 0 Usually 2 - OceashonallySenclius | Racely 0 - Never



15, The institution makes efMort to engage students in the monitoring, review and continuous Quality

improvement of the teaching learning process,
1 - Strongly agree 3 — Agrec @- Meutrnl I - Disngree 0 - Strongly dimayrce

Lo, The institute/ teachers uve student cenlric methods, such as experiential learning, participative le srming and

prroblem solving methodologies for enha neing lesrning experiences.
| - Tongreal extent @- Maderaie 1 - Some what I = Very litthke 0 — Neodt at all

17. Teachers encourage yiu tn participate in extracurricular activities.
4 - Strongly agree {3} Apree 2 — MNeulml | = Disagree 0 = Sirongly d'm::gn:u

V8. Effurts are made by the institutef tenchers to inculcute soflt akills, life skills and employability skills to muahe

you resdy For the world of work
4 - To a gremt exten 3 - Moderate @ Sune wlat | = Wery hitile O - Not at all

19, What prrcentage of teachers use ICT toals such as LOD projector, Multimedia, ete. while

tenching.
4 - Above 0% (3)>70-89% - 2~ 50 - 69% | -30-49% 0 - Below 20%

2I% The overall quality of teaching-leaening process in your institule is very good,
4 —Strongly ngren @Agm: 2~ Meutral | - Digagree 0 - Strongly disagrec

21. Give three observation / suggestions to improve the overnll teaching — learning experience
in ¥oor foatitaibon.

a)

Iy

c)
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR
STUDENT FEEDBACK FORM

’
L low miuch of the syllabus was covered i the class?
4-85 w0 100% 37010 84% E)sswamm  1-30 10 % 0 -Below 10%
1. Mow well did the tenchers prepare for the classes?
4 -Thommghly @- Satisfactorily 2 ~ Poorly I - Indifferently 0= Won't tleach ot all
A, Movw well were the teachers able to communiciate?
4 - Adways elTective {E’— Sometimes ellechive 2 - Just stishactorily
I - Generally inefTective - Very poor communication
4. The teacher™s approach o tenching can best be described ns
4 Excullent 3 - Very good (- Good | —Fair 01— Pooy
3. Fairness of the lnternal evaluation process by the teachers. _
1 - Adways fair E’D— Usually i 2 — Sometimes unfnir 1 = Usually unliir O Unfair
f. Wars your performance in assignmenis discossed with you?
A4 - Fvery lhime. @ Usually 2 — Deemionally/Sometimes | — Rarely — Never
T The institute tihes active interest In promoling Internship, stulent exchange, and Meld visit
Chpgrarinniiies for studenis.
G) Roarnlnly 3 —CMen 2 = Bormetinmes | = Fmreky N— Mever
8. The teaching aml mentoring process in your lnsthiution facilitates you in cognitive, social and
Ensesfhomal g il
o Sipmificantly @.- Very well 2 - Moderalely I - Marginally 0 Nuot ait all
" Uhe institution provides multiple apportunities to learn sl grow,
A - Strongly agree @- Apree 2 — Meutral 'L o Disagree O Strongly disapice

1. Teschers inTorm you about your expected competencics, conrse onfcomes and programmie oulvomes.
4 - Every fine - Usually 2- OceaswnallySometimes | - Raorely (- Never

L Yodrmentor docs a necessary Tollow-op with oo apssigned taskfu yous .
d - Ewvery tine 3 — Usually @ - Decasionally/Soinetimes 1 - Rarely 0= 1 don't have a

12, The teachers iltosteafe the concepts through examijples aml applications.
4 = Every lime @— Usuinlly. 2 Occasionally/Sometinme |- Rarcly 0= Meove

L1 The teachers identify your strengths and enconrnge you with providing right fevel of ehallenges.
A - ully - reasonnbly 2 - Partially | - Slightly - Unable to

14. Teachers are able to identify your wealknesses and help you to overcome e,
1 Fvery time @ Liasally 2 —OecasonmhySenwtangs 1 1wl 0 = Mever



15 The institution makes efMort to engage students in (he mionltoring, review and confinuous Quality

improvement of the teaching learning provess.
1 - Strongly agree 3= Agroe () Newral | - Disagree 0 Strongly disagree

Lo, The institured leachers use studeni ceniric methods, such as experiential learning, participafive leay rming aml

prralilem salyving methodologies for enhancing learning experiences,
A - To o greal extent @ Maoderute 2 - Some what | = Very linle 0~ Mot st all

17. Teachers encourage you to participate in extracurricular activitien
4 - Strongly agree @- Apgreg 4 = Meairpl I - Drisagres 1 - Sirongly dissigree

15, EMorts are made by the institute! teachers (o inculente soft shills, life shills andd emplayability shills 1o make
you ready for the world of work.
4 - To o great extent 3 - Moderale @— Soine what I =Yery hifile 0 = Mot a1 ofl

19. What pereentage of tenchers use ICT tools such o3 LCD projecior, Multimedin, ete, while

teaching,
A -Above 90t (370495 - 250 - 69% | =30 -4%% 0 - Below 29%

2. The overall quality of teaching-learning process in your inatitute is very gowl,
4 —Strongly npres @ Agree 2 = Meutral | = Disogree 0 — Strongly disagrec

21, Give three observation / suggestions to linprove the averall teaching — learning cxperience
i yonr Dathiution,

i)
Ir)
el *
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GOVERNMENT AICTS AND SCIENCE COLLEGE FOILWOMEN-JARGER
NTUDBENT FEEDDAC K KON

b By el o the ayWabos was coversd I ihe elass?
=R o 100 A = 70 1o B4 2« 89 0 6% @11’: MRLL" 1 <Irelivw 30

2. WMoy wedl i the tenchers prejare Mo thie clasaes?
A4 hughly 1~ Satinfetonily 2 - Puuily ED Il Tarenily 0« W't temel o i

A v well were the tenchers able o conmunlenie?
4 Always elTective 3 - Bomethmes ¢luclive 3 < Junt sl slhetorily
|- Generally inelTetive @"‘-’w poo gonmmunienlon

A The teachers nppronch to tenching can beat be deacelbed s

4 Exeeiiont 3 - Waery ool Cloil | = Fuir 1= Fown
A, Falrness ol the lnternal evaluailon process by ihe feichos,
4 - Adways i - Usunlly ir 2 = Soanetinies unfhie | = Usually unfoir e Linfil s
B Was yolir precTorimnee D asslgnnenis dinegaed whih you?
A~ Hvary lime, N = Ununlly OcunplonallySoimetimes | - Rarely - Mevar
7. e Joniliite tnkes methve Intereat bo procnsting lntecoahip, sivdent exclinnge, md Aol vlsli
Oprgeowtnnliles Tor studenin,
o Regbaly 3 = CMlen 2 = Sometinmes @-'“.Illﬂh‘ = Meva
H. The teaching sl mentoring procesa In your Insthiution foellitates you in cognlilve, social ard
Ensretlunnl girosvil,
A - Slgnifeanily 3 - Very woll @- Modormaly d 1= Marginally  0- Not !
W The bastitatbon provides imuldigle appiriandies fo lenem mnid grow,
A4 - Strongly ngree .@. Agres 2 = Moulral Yol .-'..I = Dinogree O Strovply thinijiee
T Tenchers infurm you aboul your expected gompetencles, eo 1#]:!.‘#:““ and programne oulcomes,
A4 - Every tinwe 3 - Usunlly é‘ﬂamiqﬂllq;f 'F'IF qu | = Rorgly 1= Never
I WL

1. Vo siestor does a necesary Tollow-op wlth on aeslgoed ik ki o, fhe. "
d - Fvery time A = Usually 2= E:mnimlhlljrmmunlhnnla Rarely = 1ehon 't hnve o

P2 The teachers illustrate tve concepis through examples and agplications.
o - Every tmel @ 1sially, 2 - OcensionallySomelime |- Rarely 0 Never

15 TIIE teachers Hmﬂ&,iurglmullu and encourage you whil providing elght level of challenges,
4 - Fully 3- Enlm_linuhl;r_ & Partinlly | = Shightly 0= Unable 1o

M. Teachess are alile in Wentify yinir wealinesses and help yon to rgu:-_r':uiut-llm_n.
4 Fwery time 3 Uity o ﬂl.'!:qullunrllli;'-".‘:'-ml:lutlm.:..@ Rty I - Mever



15 The institution makes effort i engage studenis in ithe monitoring, review and continuous Quality

improvement of the teaching learning process.
@— Disagrce

‘4 - Strongly agree 3 - Agree 2 - Meulral 0 - Strongly disngroe

6. The institute/ teachers wse student centric methods, such as experiential learning, participative Tearning and

problem selving methodologies for enhancing learning experiences.
4 -To agreat extent 3 - Modemte Some what | = Verylittle 0 - Not at all

17. Teachers encournge you In participate in extracurricular activities.
4 - Strongly agree 3 - Agree 1 — Meutral ﬂ}mm 0 - Strongly disngree

18. EfMuris are made by the instituie/ teachers to inculcate soft skills, ife skills snd employability skills to make
¥ou ready for the world of work,

4 ~Toagreat extent (7). Moderate 2 — Soune whist | - Very little 0 — Mot at all

1% What percentage of teachers use ICT tools such as LOCD projector, Multimedia, etc. while

tenching.

4 - Abave 90% 3-70-89% é}sn_nm | =30 -49% 0 - Below 29%

20 The overall quality of teaching-learning in your instituie is very good.

4 -Strongly ngrec 3 - Agree Meutral | - Disagree 0 - Swongly disngree

21. Give three observation { sugpestions to improve the avernll teach ing — learning experience
in yrowr Toasbituilon,

a})

1)

€
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOIL WOMEN-BARGUR
STUDENT FEEDBACK FORM

Ee sy mmunely of the syllabus was covered b ihe class?

4SR5 10 100% 3 - 7010 84% 2-55169% 1) 30 10 54% 0 ~Betow 3%

I, Wiz well didd the teachers prepare Tor the cliasses?

A -Thaoughly @ Satisfactonly 2 = Pourly | — DinchifTerenily 0 - Won't lench ol nll
X T well were the teachers able o communicnne?

4 - Adways elTeclive 3 = Somelines efTechive @- Just satisRictonly

I - Generally inelTective - Yery pooi conumumicalion

4. The teacher’s approach to teaching can best be describied ns
4 Exeellen 3 - Vry guod Goexd | - Faur 01— Poos

5. Falrness of the internal evalusiion process by the teachers.
o = Adbways e 3 = Lisually Mir 2 = Sametimes unlour @ Elsuenlly unlig 0 Ulnfony

. Wars pour pecformuangg in assignnienis discussed with you?
d - Ewvery tine, Lignally 2 - Qcensionally/Sometimes | - Rarely 0— MNever

T Ve dnstiten e tabies nictive inferest in promoling infernship stodent exchnnge, and Telil visii

Opgrontuniifes for siudenis,
4 Regubuly Mica 2 — Soumclimes I - Rarely - Never

#, The teaching wml mentoring process in your inatitution fcilitates you in cognitive, social aml

Enevdbonal groovih,
A Sagzem Brcitly 3 - Vey well @- Muoderately | = Margmally 00— Mot ot ol

o The snstibution provides muoltiple opporiuniiics o benris il EETW,
A - Strongly agree @I- A 2 — Meutiml e | : Dhigagree 01— Songly dismges

1. Tenchers infirm you abiout your expected compelencies, ml,;lﬂ Fliltﬂllll.l.{.‘i and programme culcomes.
4 - Every time 3 = Usunlly 2- (_)um.siﬁtil;i,l}_nfﬁp“lqlium - Rarely 0 Mever

Y e mendor does o necessacy Followasgewidly an axsigoed li-n'iﬁ' fir i ¥
- Every timg @ Usaianlly I - Occasionally/Sometinees | — Rarely N - 1 don't have s

12, The teachers fl‘ju.ﬂ;qj_:lt theconcepty through exnmples mnd applications.
0 = Every g 3 = Usnally. Occasiomally/Sometie |- Rarely 1 - Never

LY The teachers identilfy your strengths and encourage you whth providing right level of challenpes,
1 - Fully 3 = Reasonally 2- I“-urljnll_'.."I &) Shightly U= Unahle 1o

14, Teachess are alile o ileatily your weahnesses and help you to pvervomis den.
4 Faery thine X Hlaintly OveastingllySooadioe. 1 lwely 1} - Mover



13, The lnatitution makes effort to engage students in the misnitoriing, review and cantinuous Quality

improvement of the tenching learning process.
= Sirongly agree 3 - Agree 2 - Neulrnl (J:l Disagroe 0 - Strongly dimayree

16, The institute/ teachers use student ceniric methods, such as experientinl learning, participative learning aml

problem salving methodologies for enhancing learning experiences.
4 -To agreal extent 3 — Modernle @ Some what | - Verylitle 0 - Notat all

17, Tenchers encourage you ta participate in extracurricular setivitics.
4 - Strongly agree 3 - Apree 2 - Neutral ﬂ) Disagree 0 - Sirongly disngree

14, EMurts are made by the institute/ teachers to Inculcate soft skills, life skills and employability skills 1o muke

youready for the world of work,
@ Soane whot

4 -To agreat extemt 3 — Modernte | = VYerylittle 0= Not ot all

19, What percentage of teachers use ICT tools such as LCD projector, Muliimedia, ete. while

renching,
A — Alrove H%% J-T0 -89 2 — 50 - 609 I =30- 49% @E:Inwlﬁ

21, Thee averall quality of teaching-learning in your institute is very good.
4 -Stronply npres I - Agrea I&m'm I =Disagres 0= Strongly disagree

21, Give three abservation / suggestions to improve the averall teaching — lenrning experlence
i youe Tieatitwibon,

a)

53]

&) -
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGU IR
STUDENT FEEDBACK FORM

L s mimels of the ay Wabrias wan eovered In e elainn?

RS o 100 T2 70 1o #4% 2-551069%  1-30 0 4% 0 -Below 0%

L Movwe well ol the fenchers preparce fur the classes?

B Throughly FBatislactonily 2 = Paarly I - indilTevently 0~ Won'r ieach oy o
3, Mivw well were the teachers abile io eommunicale?

# A ways alMective 3 = Sometinies elMective 2 - Just satisfactonily

U Ghenenlly inefMective 0~ Very poor communication

& The teachier's npproach 1o tenching can besi be descrifved as
Ao lixcollont 3 - Very yood 1 - Good | - Fair 0 Poor

S, Fulrness of the lnterual evaluation process by he tenchers
S Ay fie 3 = Usasally Fair 2~ Somietinves unfair | - Usually ol 0~ Unfair

& Wan your performance In asslgnmenis discussed with you?
A - Hvery time, -2 Usunlly 1 - ODcensionallySometunes | - Huely - Mever

T e bnsibiure inkes netive Interest in promoting internship, student exchange, and Mebd vizi
Oprgrwtuniiies Tor studen s,

1 Regularly T Men 2 = Somelfrmes | - Rarely 0 Nevey

A The teachlng pmd mentoring process In your instltntion fneilitnies you in cognitive, social amnd
Exvvvent bl genwily,

d Significunily 3= Very well 2 ~ Moderately I - Marginally  0— Nes ot all

P The nsiliation provides multiple apporiunities to learn and BT e,

4 = Stvongly ugree A= Agree 1 — MNeuiral | - Disagree 0 Strongly desmpsec
10 Teachers inform you about Your expecied comnpelencies, course oulcomes and Programoe outcomes.

1 - Every time A< Usually 2- Oecassonally/Sometimes | — Rarcly - Newer

L1 Your mentor does n neeersary fullowup with an msigred iz tor yoe,
HFEvery time 3 = Usunlly 1 - Oceasionally/Sometimes. I - Rarely 0 - I don’t bave a
12, The tenchers iluxtrate the concepis theough examples nmil applications.
ATEvery timg A = Usunlly, I - OceasionallySometinie - Rarchy 0 Mever

L1 The tenchers identify your strengths and encournge you with providing right level of challerpes_
- Fully 3= Reasonably - Flﬂjillju" I — Shghty 0~ Elmable 1o

. Teachers nre abile o identily your weaknesses g belp you ta avercoms them,
a"f'r?l-iwury Hime A~ Usually 2 = DueastonnllyiSomdime 1 Haaly 0 - Mever



15 The lastitation makes efort to engage students in the mion itoring, review and continuous Qunlity

imvproverment of the teaching leaming process.
= Ritrvmghy agree 31— Agres 2 - Meitral | -~ Disagree 0 - Strongly digngree

L&, The institute! teachers use student centric methods, such as expericntial learning, pariicipative lesvrning and

preblem sabing methodologies for enhancing learning experfences,
4 - Tio o preal extent }.-':Mmh-m: 2 = Some what | - Very little 0 = Mot at all

17 Teachers encournge you ta participate in extracureiculnr netivities,
4 - Strongly agree A Agree 2 - Mevitral | - Disagree 0 - Strongly disngree

18 Efforts arc asade by he institute/ tenchers to inculeate soft akilly, life skills and employability shills to make
you ready for the world af work, :
37 Toagreat extent 3 - Moderate 1 - Soume what I =WVery lile @ — Mot ot all

9. What percentage of teachers use ICT tools such as LCD profector, Multimedin, ete. while
tenching.
A Above 9%, I-T0-89% - 2-50-69% | =30 -49% 0 - Below 29%

11, The averall quality of teaching-learning process in your institute is very good,
d =Sronel omres A Agreo 2 - Mewlrnl | - Disagres 0 - Strongly disagree

21. Give three abservation £ suggestions fo improve ihe overnll teaching — learning experience
i yier Toaatitotion.

b ¥

L=
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGU IR
STUDENT FEEDBACK FORM

¢
L. Dlrww mawels of ile sylabus was covered in the chiss?
f;hnj ficx TN 3 - Tt B 2 - 5% 1p 6O =30 i S4%5 0 -[elow 30
L. Heyw well did ihe tenchers prepare for the classes?
A =Tlhonomglhily A7 Satisfacionily 2 - Poorly | = IndilTerently 0 = Wan't teach on gl
F. Hooww well were the teachers able 1o coriiinunicate?
4 - Always efTective A7 Somnetimes effoctive L = Just salisfactarily
I - Generally inefTeclive 0— Very poor communication
A The teacher’s sppronch to teaching can best be descrilied ns
4 Excellen _3=Very good 2 — Ciomo] | = Fair 1= Peoror
5. Fairness of the internal evaluation process by the teachers,
4= Always foir A7 Usually fair 2.~ Sometinmes unfair | — Usoally un ir N— Unifia
B Was your performance in assignmients discussed with you?
/,'J} Evey time 3 — Usually 1 - Ocensionally/Sometimes | — Rasely 0- Neven
7. VThe institute takes active interest in promating interuship, stulent exchange, and el visit
Oprgetuniiics Tor students,
/-h" Rgunlauly A —CHlen 2 = homelimes I ="Rarely (- Newver
8. The teaching and menltoring process in your institution focilitates Yyou in cognitive, social amd
Erds il growile
/.f? - shgnificanily 3- Very well 2 — Muoderarcly | = Masginally 0= Not at ol
Y. The hnstitution provides multiple opporiunitics to learn and gruw,
A - Strongly npree A Apres 2 — Maatizil | = Disagrec (= Strongaly dlisagroe

1. Teachers inform you alout your expected compelencies, course aufcmmes and programnie oulcomnes.
4 - Cvery time '_,W’Llsunll}l 1- Occasionally/Sometinies | - Rarcly M- Mever

L Yoo mentor does o necessary Follow-up with o nssigned sl o you,
4 - Every time AFUsually I - OceasionallySometinies 1 - Rarely 0 — 1 don't have

P2 The teachers Musteate the concepis through examples and applications.
LT very ime 3 = Lisually, - OeeasionnllyfSometime |- Rarcly 0 — Mever

X The teachers identify your strengths anil encourage you with providing right level of challenges.
A4 - Fully A=Memsonilly 2- F‘miar!y' I - Slightly - Unalle to

4 Teaehers sire alile i ilentily your wnh'nr;ﬂg:n andd help you to n¥ercone Hiemn,
1 Every time —F el 1 = Oveagtonall ySontings |- Ruoely 0 - Never



15 The institution makes efMart to engage students in the munitoring, review and continuou Cruality

fmprovement af the teaching learning process.
A _Stromgly agree 3 - Agree 2 — Meutral | - Disagree 0 - Strongly disagree

g
L6, The institulef teachers use siudent centric methods, such as eaperiential learning, parficipative lessrning amid

prrobilem solving methodologies for enhancing learning experiences.
4 -Toagrent extent 3 - Moderale A= Some what I = Verylitie 0 - Mot atall

17. Teachers encournge you tn participate in extracurricular activitics.
4 - Stromply agree 3~ Agree A= Newtral | - Disagree 1 - Strongly dinngree

1. EMforis are miade by the institute/ teachers 1o inculcate soft skills, life skills and employability skills fo make

¥ou remdy for the world of work
4 - To agreat extent  J=Muoderaic I - Soine what | = ¥ery liitle. 0 — Mot al all

19. What percentage of feachers use 1CT tools such as LCD projecior, Multimedia, eic. while

tenclidng.
4 — Above F0% J-70-goag 750 - 69% | =30 =4%% 0 - Below 29%

20, The averall quality of teaching-learning process in your institule is very goel.
4 -Strongly npree - Apreo 2 — Meutral | - Disagree {0 - Swrongly disngree

21. Give three observation { suggestions to improve the averall teaching — learning experience
b e foa e lion.

n) Et.-cﬁ-:,'éﬁin'-ﬁ

I}

c)
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GOVERNMENT ARTS AND SCIENCE COLLEGE FOR WOMEN-BARGUR
STUDENT FEEDBACK FORM

L lisww much of the syllabus was covered in the class?

1-85 1o 100% (Tx 70 10 84% 2-S569%  1- 30 I 4% 0 ~Below 30%
L How well did the teachers prepare for the classes?
& =T howsughly h Salisfacionly 2 - Poorly I - ImdifTerently 0= Wan'Lieach on all
3, Hooww well were the teachers able to communicite?
4 - Adways effective &) Sometimes efTective 2 — Jusl sahsfctorily

| - Generally inefMective 0= Very poor eommunicalion

4. The teacher’s npproach to tenching can Dest be descrilwed ns

4 Fxcellent J - Very good & Good | — Fair 01— Poor

S Falrness of the internal evaluation process by the (eachers.

4 - Always [nir ﬁ}- U'sunbly [oir 2 — Sometimes unfiir | = Usually wn i fi— Unlois

fr. Was your performance in assignments discussed with you?

1 - Every time. G- Usually 2 — Occasionally/Sumetimes | - Rarely 0~ Never

7 Whe institute takes active interest in prosnnting internship, stadent exchange, and fiehl visii

Chprgrantunilies for students.
4 Repaluly 3 = (Mlen E}-Hmllcl'ﬁmus I - Raorely - Mever
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| ."'i:ﬂ.l]iﬁﬂ.'ﬂllllj-' EL Very well 2 — Moderniely 1 - Margmally O— Mol b all
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10. Teachers inform you about your expecied campetencies, course onicomes and progranime oulconics.
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L
11 Youur mienfor doss o necessary follow-up with an assigned tnsh in you,
4 - Every time a- Lisually 2 — Oceasionully/Sometimes | - Rarely 0 -1 don't have a
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I TPeachers inform you nabout your expected competencies, course ouleomes and programmie oulcomes.
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of - Pvery finne 3 — Usually JeensomallySametines 1 - Rarcly = Mever
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prritblemn anlving methodolopies far enlincin g legrn g caperiences, . 0 - Mot at all
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A - Strongly apree @\mm 2 = Menlrnl | — Disngree

P, EMTorts ure made by the institate! tencliers tn ine uleute soft shills, Tife skills and employabifity kb sl
yoru eeanily For flie wr!&:ﬁr wir b,

1-Ton Brent exlbent Pelarderne 1 = Soene whint I = ¥ery ligihe 0 = Mol all

[LURR T ‘i .
lant peveentnge of teachers use 1CT fouls such as LD projecior, Multiniedis, ete. while

taxpneliinnge.
A o Aldwmvwg TG 3 - T — Ko, = @ 50 = G5 [ =30 - 4995 0 — Below 29%

Elﬂ-l:'ln: ulutnl-ll fuality uflﬂlrhillg-rr“ming pracess bn your instiiule is very gaml
o =Sirgengel s = ) ;
! e 4 - Agree @ Meurral 1 = Disngres 0 — Siroeegly disnproe

21, Give "II!’_‘T ‘I:I.ll-lli'l"l':llinrl fanppestlens to lngerove ihe overnll teaching — lenrning cxperience
by oo Toatidion. o

Jl:r

sy

e} .

RECIRT LI MUM R r OEMPS
(=]
MAME O THE KT UDENT  ; /ap o csoS ) O A

AR =-—'T,|_" !___,r--‘q::. Mﬂ&*""’ﬂ‘
—

I FA T RO g

BTUDENT SMGMA TTILE



-

GOVERNMENT AIRTS AN
NT AIES AND SCIENCE COLLEGE FOI WOMEN-BARGUIT
STUDENT FEEDBACIK FORM

1.1
: Bowws innangBi anl the sy Mlakis was covered fin hpsglnas? ’
. ®% g0 [T 1 - 70 1o 51 gt
L 285 1 |- 30 gor B0 0 -Bebaw 305

2. (hoess el dind thie dcachers prepare for the clnsscs?

P Ehvsioughly @ il ok

¥ Satialactonly 2 — Maourly 1 - bl Terenily 0 - Woan't teacls st pll
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