ENTERPRISES

To,

WELCOME LETTER
Date: 20 MAY 2022

AKILA M
BSC EC
9585243676

Congratulations..'With reference to your application and subsequent interviews you had with
us, we are pleased to offer you the position of “Executive - Assembly” in our arganization

This offer is subject to fulfilment of the terms and conditions of the employme lud
but not limited to the below:. SN

*

You are required to submit all relevant documents at the time of joining the
organization whenever requested It is understood that our decision to offer you is
based on the information given by you in the bio-data/Application Form during the
interview you had with us. if at a later stage, it is found that Information you had
mﬁdmfmu#mmwsmsmlmmmmlmnmmm
You would be following the working hours and any shift timings of the company as
per the business requirement and projects aliotted. You are agreeing to work on any
shift timings including night shifi

After On-boarding process & Induction, your employment would be subject to the
Terms & Conditions of our companies HR-Palicy.

You are hereby agreeing 1o work at / be transferred to any of our units / departments
/ clients, affiliate entities and subsidiary companies across India.

Your Date of Joining will be on JUNE ‘2022 subject to company on-boarding
procedure. If, any changes in DOJ will inform with proper details.

Salary Take Home Per Month: INR 11000

Own Stay Hoom 16500

Your employment is subject to the clearance of Document verification

Accommodation & Food - FREE.

This offer-letter is valid only up-to the given Joining date.

»
*

>

5 Passporl size photographs
Educational Quatification Proof - Xerox Copy and Original for verification,
Aadhar Card (DD/MM/YYYY) copy and oniginal for verification

We welcome you to the 55 family and wishing you for a rewarding career ahead. All the

FOR ANY QUERIES PLEASE CALL

9655510007



ENTERPRISES

To,

Date: 20 MAY 2022

HEMAPRIYA M
BSCEC
8015513945

Congratulations..'With reference to your application and subsequent interviews you had with
us, we are pleased to offer you the position of "Executive — Assemnbly” in our arganization

This offer is subject to fulfilment of the terms and conditions of the employment, including
but not limited 10 the below

*

¥ ¥Y¥Y¥ ¥

w

You are required to submit all relevant documents at the time of joining the
organization whenever requested It is understood that our decision to offer you is
based on the infermation given by you in the bio-data/Application Form during the
interview you had with us. If at a later stage, it s found that infarmation you had
provided is false / incomect, your services are liable to be terminated at any point of
fime

You would be following the working hours and any shift timings of the company as
per the business requirement and projects allotted. You are agreeing to work on any
shift timings including night shift.

After On-boarding process & Induction, your employment would be subject to the
Terms & Conditions of our companies HR-Policy.

You are hereby agresing 10 work at / be transferred to any of our unite / departmants
{ clients, affiliate entities and subsidiary companies across India.

Your Date of Joining will be on JUNE '2022 subject to company on-boarding
procedure. If, any changes in DOJ will inform with proper details.

Salary Take Home Per Month: INR 11000

Cwen Stay Room 16500

¥our employment i5 subject to the clearance of Document verification.

Accommodation & Food = FREE.

This offer-letter is valid only up-to the given Joining date.

»
*

2

5 Passport size photographs
Educational Qualification Proof - Xerox Copy and Original for verification,
Aadhar Card (DD/MM/YYYY) copy and original for verification.

We welcome you 1o the 55 family and wishing you for a rewarding career ahead. Al the
very best !

Yours Sincerely,
SS ENTERPRISES,

HUMAMN RESOURCES

FOR ANY QUERIES PLEASE CALL

B

Ga555109002
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ENTERPRISES

To,

Date: 20 MAY 2022

KARTHIKA A

BSCEC
7397130641

Congratulations..'With reference to your application and subsequent interviews you had with
us, we are pleased to offer you the position of "Executive — Assembly” in our organization,

This offer is subject to fulfilment of the terms and conditions of the amployment, including
but not limited to the below:

*

W

¥ ¥ ¥Y¥Y

You are required to submit all relevant documents at the time of joining the
organization whenever requested it is understood that our decision to offer you is
based on the information given by you in the bio-data/Application Form during the
interview you had with us. If at a later stage, it is found that information you had
provided is false / incormect, your services are liable to be terminated at any point of
time.

You would be following the working hours and any shift timings of the company as
per the business requirement and projects allotted. You are agreeing to work on any
shift timings including night shift.

After On-boarding process & Induction, your employment would be subject to the
Terms & Conditions of our companies HR-Policy.

You are hereby agreeing to work at / be transferred to any of our units / departments
{ clients, affiliate entities and subsidiary companies across India

Your Date of Joming will be on JUNE “2022 subject to company on-boarding
procedure. |f, any changes in DOJ will inform with proper details.

Salary Take Homa Per Month: INR 11000

Dwn Stay Room 16500

Your employment is subject to the clearance of Document verification

Accommaodation & Food = FREE.
This offer-letter is valid only up-to the given Joining date

Submit Xerox copies of following documents on the day of Joining:

-

»
*

5 Passport size photographs
Educaticnal Qualification Proof - Xerox Copy and Original for verification
Aadhar Card (DD/MMSYYYY) copy and original for verification,

We weicome you to the 55 family and wishing you for a rewarding career shead. All the
very best !

Yours Sincerely,
S5 ENTERPRISES,

FOR ANY QUERIES FLEASE CALL

Sooaa 10902



58
ENTERPRISES

WELC
Date: 20 MAY 2022

Ta,
KEERTHANA S
BSCEC
6384095377

Congratulations.. IWith reference to your application and subseguent interviews you had with
us, we are pleased 1o offer you the position of "Executive - Assembly® in our arganization

This offer is subject to fulfilment of the terms and conditions of the employment, including
but not limited 1o the befow:

* You are required to submit ali relevant documents at the time of joining the
organization whenever requesied i is understood thal our decision to offer you s
based on the information given by you in the bio-data/Application Form during the
Interview you had wath us. If af & later stage, it 5 found thet informaticn you had
provided is false / incorrect, your sefvices are liable 1o be terminated at any point of
Thme,

» ‘You would be following the working houres and any shift timings of the company as
par the business requirement and projects allotted. You are agreaing to work on any
ghift imings including night shift

* After On-boarding process & Induction, your employment would be subject io the
Terms & Conditions of our companies HR-Policy.

» ‘You are hereby agreeing to work at / be transferred to any of our units / departments
/ clents, affillate entities and subsidiary companies across India

» Your Date of Joining will be on JUME '2022 subject toa company onboarding
precedure, If, any changes in DOJ will inform with proper details,

» Salary Take Home Per Month: INR 11000

* Own Stay Room 16500

» Your employment is subject to the clearance of Document verification

»

*

Accommodation & Food = FREE.

Thig offer-letier is valid only up-1o the given Joining date.

» 5Passpor size photographs
* Educational Qualification Proof - Xerox Copy and Driginal for verification,
» Apdhar Card (DO/MMYYYY) copy and orginal for verifezation,

We welcome you o the S5 family and wishing you for a rewarding carear ahead. All the
very best. !

Yours Sincerely,
55 ENTERPRISES,

HUMAN RESOURCES

FOR ARNY 1 iE |.-.|_"-_ ."~| EALE _..I"-|I

BRS55T0003



ENTERPRISES

Ta,

Date: 20 MAY 2022

RENUKA. M
BSC EC
6385865481

Congratulations. 'With reference 1o your application and subseguent interviews you had with
us, we are pleased to offer you the position of "Executive - Assembly” in our organization

This offar is subject 1o fulfilment of the terms and conditlons of the employment, including
but mot limited 1o the below:

=

w

¥y ¥ ¥¥¥

You are required to submil all relevant documents at the time of jouning the
organization whenever requested. it ks understood that our decision o offer you s
based on the information given by you in the bic-data/Application Form during the
interview you had with ue, If at a later stage, it ia found that information you had
provided is false / incorrect, vour services are liable to be terminated &t any point of
time

You would be following the working hours and any shift timings of the company as
per the business requirement and projects allotied. You are agreeing to wark on any
ghift timings including night shift

After On-boarding process & indection, your empioyment waould be subiect to the
Terms & Conditions of our companies HR-Policy

You are hereby agreesing 1o work at / be transferred 1o any of our units / departments
/ clients, affiliate entities and subsidiary companies across India,

Your Date of Joining will be on JUNE ‘2022 subject ta company on-boarding
procedure. If, any changes in DOJ will inform with proper details.

Salary Take Home Per Month: INR 171000

Own Stay Room 16500

Your employment 8 subject o the clearance of Document verification

Accommodation & Food - FREE.
This afferletier is valid anly up-to the given Joining date.

Submit Xerox coples of following documents on the day of Joining:

»
*
¥

5 Passport size pholographs
Educational Qualification Proof - Xerox Copy and Orginal for verification
Aadhar Card [DDV/MMSYYYY) copy and original for verification.

We welcome you to the 55 family and wishing you for & rewarding career ahead. All the
very best. !

Yours Sincerely,
55 ENTERPRISES,

HUMAN RESOURCES

FOR ANY QUERIES PLEASE CALL

W b bl L L



55 ENTERPRISES

WELCOME LETTER
Date: 20 MAY 2022

To,

(. ANITHA
MSC EC
FAO0HO6TH2

Congratulations. . With reference to your application and subsequent interviews you had with us, we
are pleased to offer you the position of "Executive — Assembly” in our crganization,

This offer is subject to fulfilment of the terms and conditions of the employment, including but not
lirmited to the below:

¥ You are required to submit all relevant documents at the time of joining the organization
whenever requested.t is understood that owr decision to offer you is based on the
Information given by you In the bio-data/dpplication Form during the Interview you had with
us. If at a later stage, it is found that information you had provided is false / incormrect, your
services are liable to be terminated at any point of time.

#  You would be following the working hours and any shift timings of the company as per the

business requirement and projects allotted. You are agreeing to waork on any shift timings

Including night shift,

After On-boarding process & Induction, your employment would be subject to the Terms &

Conditicns of our companies HR-Palicy,

* Youare hereby agreeing towark at / be transferred to any of our units / departments [ clients,
affiliate entities and subsidiary companies across India.

#  Your Date of Joining will be on JUNE "2022 subject to company on-boarding procedure. If, any

changes in DOJ will inform with proper details,

Salary Take Home Per Month: INR 11000

Owen Stay Room 16500

Your employment is subject to the clearance of Document verification,

Accommodation B Food = FREE.

v

YOV W

v

#  This offer-letter is valid only up-ta the given Joining date,

Submit Xerox coples of following documents on the of Joining:

+ 5 Passport size photographs

#  Educational Qualification Proof - Xerox Copy and Qriginal for verification,

# Aadhar Card (DD/MM/YYYY] copy and original for verification.

We welcome you to the 55 family and wishing you for a rewarding career ahead, All the very best..|

Yours Sincerely,
55 ENTERPRISES,

HUMAN RESOURCE

FOR AMNY QUERIES PLEASE CALL

9655510202
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INT_HR_EA_15
EMPLOYMENT AGREEMENT

This agreement lays down the terms of employment, agreed upon by the employer and employee
Whethar stated explicitly in the agreement ar not, bath the employee and the employer have the

duty of mutual confidence and trust, and to make anly lawful and ressonable demands on-each
ather.

This EMPLOYMENT AGREEMENT {Hareinafter, the “Agreement”) s entered into on this 6% day of
buly, 2022,
BY AN BETWEEN

GigHz IT Solutlons, having its registered office at No,111/36F3, JJ Nager, BRG Madepalll, Gighz
complex, opp. to Government Engineering college, Bargur, Krishnagiri District, PIN-E35104,
Tamiinadu [hereinafter referred to as the “Company”, which expression shall, unless it be
repugnant to the context or meaning thereaf, be deemed tomean and indude its successors and
permitted assigns) of the FIRST PART:
AMND

Ms. Arulmorhl 5 0/0 MrSekar, D.No.4/267 Chinnakotiur, Anglnayanapalll, Oppathavadi,
Krishnagiri DMstrict, Tamil Nadu-635104 [hereinafter referred as the "Emploves” which expression
shail unless it be repugnant or contrary to the context thereof, mean and include his heirs, legal
represantatives; succedsors and permited assigns) of the SECOND PART:

The Company and the Employes shall herelnafier be individually referred to as “Party” and
coliectively referred Lo a5 “Parthes”,

WHEREAS, the parties hereta desire to enter into this Agreement to define and set forth the termes
&hd conditions of the employment of the Employee by the Company;

NOW, THEREFORE, in consideration of the mutual covenants and agresments set forth below, it
is hereby covenanted and agreed by the Com pany ind the Employes as Sl [

1. Posltkon
#)  Upon execution of this Agreemant, the Company desires to
R e ¥ 3 to employ the Employee as a Traines -
bl The empiayee's primary location of wark will b
@ In Bargur, Krishnagiri 0 Eyor
employen shall liable to ba transforred (o th : X et ;
Sty iy other location depending upon the ENigencies of

€] During the term perod of this Agreement, the Com

thie Com :

ok pany's product
mﬁ'ﬂﬂmﬂi L':ﬂ'ﬂ.:f. mu:n Playee's working capacities ::: pn:.ﬂ;:gj:c:
made t smplayen’ ]
promation, werk transfer at the same lovel, II'I:[-:: 1ay=0's job description or work place

inesti
employea’s responsibibtios without g chan g to lI‘hF"ﬂ'i::"rl .nnrr“” f::rﬁ::m'j"“ M
any, =

Fage | ai'g

—" aa.
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2. Performance of Dutles

Al The Employee shall during his employment under this agreement:
.. Perform the duties and discharge the responsibilities of the role:
ii.  Inaddition 1o the roles and respansibilities which the position of the Employes normally entails,
the Employee may, from time to time, be required to undertake additional or other duties and/or
respansibiities consistent with the Employes’'s designation, and as may be deemed necessary by
Head of the Entity to meet the needs of the business of the Firm,
The Employee agrees that during the Employment Pericd, he shall devote his full business time
te the business afairs of the Company and shall perform the duties assigned to him faithfully and
efficiently, and shall endeavar, to the best of his abllitles to achieve the goals-and adhere to the
parameters set by the Compamy.

b

-—

3. Time to be devoted to Employment and hours of work

The employee shall work from 9.00 AM to 6.00 PM including 30 minutes for lunch break and 15
minutes for tea break. The |n time and Out time is logged in the biometric attendance system and
Emplovee should be available for the day for an average of 9 hours to treat as a presence in the
company. The employes should not lame any reasans while punching the Inand Ot time at all
sltuations. Attendance and working hours of empiovee shall be sceurately derived from the
Blametric system, The employee shall work from Monday through Saturday except first Saturday
of every month and the company holidays.

The employee is required to dedicate a minimum of 48 (Forty-Eight) hours a week towards
fulfillment of his duties under this Emplaymant Agreemant. The requirements of the Em ployea's
employment do call for some flexibility and the Employee will be expected to work such hours as
may b necessary for the proper and satistactory performance of thie Employes's duties without
sdditional remuneration,

4. Remuneration and Related Matters
aubject to the following provislons of this Agresment, during the Employment Period, the
Employee shall be compensated for his servces as fallaws:

a) Emplovee's annual salary and ather compensation as of the date of this Agreement is as wet forth
In &nnexure-1 hereto, which are subject to review and medification annually by the Company.
The Company shall be entitled to withhald from any payments due to Employes pursicant to the
provisians of this Agreement any amounts required to be withhekd by any applicable taxing or
other authority, or any ameunts lcaned to Employes by the Company.

b) Payment of manthly salary shall be subjected 1o review and approval of employee's performance
by the management befora making the salary peyment to employee under Operational
Excellence policy of the company.

€] The employes is also aligible for varable pay based an the results of the key responsibilities
assigned ta the employee from time to time by the management which shall be reviewed and

‘appraved under Operational Excellence policy of the campany.
dl During the term of this Agreement, the Emplayee's salary shall be paid by means of bank transfer,
chegue, or any other method conveniant to the Employer, and consented to by the Employee,
E] Increasain the salary shall be reviewed periadically as per the policy of the Company. Incremeants
 Inthesalary range will be on the basis of demonstrated results and effectiveness of perfarmance
during the period of review.

Strictly private & Confidennal

Scanned by TapScanner
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5. Obligations of the Employes
a) Upon execution of agreement, the Employea shall not engage in any sort of theft, fraud,
misrepresentation or any other (llegal act nejther In the employment space nor outside the
premise of employment. If he shall da 10, the Company shall not be fiable for such an act done at
 hisown risk
b} Tha Ernployes further promises to never engaga In any theft of the Employer’s property or
artermpt to defraud the Emploger nany rmanner.
c] Tha Empleyes chall alwaiys snsura that his conduct is (b aecordance with all the rules, regulations
and polldes of the Company s notifled from tme fo Bme.
d] The Emploves shall not take up part-time or full-tme employment or consultation with any athe
party or ba invalved Inany other business during the tarm of his employment with the Company.
#| The Employes shall alwais ensors that s conduct is [ accordanca with all the rules, regulations
and-policies of the Campany as notified from tme wo tme, Including bot not Simited to Leava
Podicy and code of conduct.
fl  The Employer hereby prohibies the frmployes fom engaging inany 2exsal harassmeant and the
Employed promises to refrain from sy form of sexual harassment dusing the course. of
employment in and around the premise of employment. If the Employes violates this term in the
agresment, ha shall be fully responsible Por 'his actions and the Employes shall not be held
responsible for any Hegal acts cosnmitted at the discretion of the Employes.
gl The employes shall be parsonally respondlle to discharge all abligations ariting out of any
cantrack or nond with previous empleyers of the emaloyee.
h} Thaemploves shall inform the company about his change In residestisl sddress, his family status,
and the name and address of his legal hair/nomanes
iy Data and information related to customes designs, technologies, process and other related
documents are-traated -as confidential and should be'secured by all means so access to the data
i given with proper approvaks/permissions, Copying and revealing the confldential data to third
parthes may invoke egal procesdings,
[} Employes may also be selected by the compeny for recelving training with the company.
~ employee shall diligentiy and beneficially, take part in such trainings and assignmants.
k) Mo Disparagemant; Employor agrees that, from and after the date Employes signs this
 Agresment, Ermployee will not disparage or publish o disseminate information, whether aral o
Cwritten (which mcludes, but 15 nat Hmited to, statements made directly, indirectly or through any
e third parsen.on or through any onding, sockal media; electronic, digital or other media), that is
derogatary In any manner to any Releasee or its business or reputation, whether such information
'ﬂ!ﬂ.!:e-ﬂlﬂ]l.liﬁ before, during ar aftés Employes’s employment with the Company, In addition, on
‘the Termination Date, Employas agrees to update Employee’s prolile on sociad media websites
{such as Unkedin, face book, twitter, or any other soclal media) 1o retlect that Employes is no
longer an employee of the Company,

~ Thaemplayee |s eligibla for the fellowing leaves:
"me{” day H'M“JEI"WHHWLHH ane (1) one day per quartes, weekly off -
Saturday eligibility will be based an gride, All Sunday's holiday in addition employee is eligible for

11} Festival and public holldays per year. Employee can avail the appliable leaves as per

y of the company which will be amended fram time to time,

SaEicly privide & Coalidential
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7. Assignment

a] The Employes acknowladges that any work induding without limitation inventions, designs, ideas,
concepts, drawings, working notes, artistic works that the Employee may individually or jointly
conceive or develop during the term of Employment are “works made for hire” and to the fullest
extent permitted by law, Employee shall assign, and does hereby assign, 1o the Employer all of
Employes's right, title and interest in and to all Intellectual Property improved, developed,
discovpred or writien in such works,

b Employee shall, upen regquest of the Employer, execute, acknowledge, deliver and file any and all
documents necessary or useful to vest in the Employer all of Employee's Fight, title and interest
I and 1o all such matters,

8. Non-Competition and Non-Solicitation .
For the entire duration of this agreement; and for 2{Two) years after the Empioyer's relationship

with the Emplayee has been terminated for any reasen, the Employee will not work as an

amployee, offices, director, partner, consultant, agent, ownef of engage in any other capacity
with a competing company. The Employee herehy acrepts employment upon the terms and
conditions. of this agreement along with signing the Non-Compete and Non-Solicitation
Agreement,

4, Confidentiality &nd Mon-Disclosure

E mployee acknowledges, and are aware, that during the course of his employment with the
Company he will come into possession of valuable |nformation [/ technical know-how and
proprietary information of the Company, including bat nat Hmited 1o current and future business
infarmation of the Company, its dients, suppliers or employees. Employee undertakes to keep all
such informaticn in strict confidence, and reaffirm that employes shall fully adhere to all
confidentiality obligations that are set forth Confidentiality and Non-Disclosure Agreement
accepted by the Employee. The Employee hereby accepts employment upon the terms and
conditions of this agreement along with signing the confidentiality and Meon-disclosure
Agreement.

10. Termination of Employmant by Company
The Emplayes's employment may be terminated by the Company upon the ocourrence of any one
or more af the following evants:
a) death of the Emplayes;
bj the fallure by the Employee to substantially or satisfactorlly perform his duties hereunder, as a
result of physical or mental incapacity {hereinafter referred to as “disability"), which disability shall
'_.‘i:l'lﬂﬂllﬂfﬂr more than three {3) consecutive months or an aggregate of more than five [5) months
in any calendar year (“Permanent Disabiliny”];
¢) Employee's unauthorized absence from work for a periad of 5 or more days.
d': I-I'Im mrﬂmm med!d by emplayee at the time of sesking employment with the Firm are
found to be incorrect o It is found that employee have concealed ar withheld any relevant facts:
€] Any breach by employee of any pravision hereof.
fl Poor performance, not able to meet out the company standard perfarmance under PIP policy

 (Rerformance Improvement Plan]
g) for "Cause”, which shall mean the foliowing;
g L* PEE"-‘ 4of 8
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h) the willful fallure by the Employee to substantially perform his duties hereunder including the
breach of any provision of this employment agreement,

i] the commission by the Emplayes of an act constituting fraud or any other criminal offence against
the Company or otherwlise;

i} any act or failure to act by the Employee which nvalves dishonesty in the course of his
empioyment or theft of the Company's assets;

k) Employee's refusal or wilfful faiflure 1o act in accordance with any direction or order of the
Company and/or of his superiors in the Company, or material neglect, which continues after the
Employes has been given five (5) days prior written notice and an opportunity o cure;

1) convietion of the Employes for any ciminal offence {other than an offence under road traffic law
for which the Employesis not sentenced to any term of impriseament whether immediate or
suspeended); of

) Emploves’s willful or intentional act or conduct that in any way has a direct, substantial and
adverse effect on the Company’s business, operations or reputation

n) The Company may at any time and in its sole diseretion, by giving 3 [Three} month written notice
to the Employes, or by payment af Salary in lieu thereof, terminate this Emplayment Agreement
‘at willl' for amy reason.

o] Howevar, the Company shall not be obligated to pay, in lieu of the 3 {Three) month written notice,
the salary of the employee f, the employes’s employment s terminated for the reason of

harassment; Disclosure of confidential datafinformation, poor performance of employes not
Impreved despite of several chances provided, or any misconduct as defined by the company
plicies.

o) Itisclarified that upon termination of this Agreement, the Employee shall cease to be an Employee
of the Company. The management of the Company resérves the sals fdght to extend the
termipation of this Agreement,

g] Notwithstandingany other term or condition expressed or implied in thiz agreement, in the event
that the Employer will discontinue operating its business at the location where the Em ployer is
empioyed, then, at the Employer's sole option, and as permitted by law, this agreement will
terminate as of the last day of the manth in which the Employer cease aperation at such locatian

with the same force and effect as if such |ast day of the month were originally set as the
Termmination Date of this agreesment,

il 11. Termination of Employmeant by the Employer
|| The Employee may terminate his employment with the campany, without any cause, by giving 3

(Three) months written notice or by payment of Salary in lleu thereof. The notice periods cannot

be used to offset against any applicable leaves. The management may decide ta modify the Motice
T period, in its sole discretion.

12. Obljgations of Emplayee Upen Termination

‘a) During the notice pericd, Employee must fulfill all his duties and responsibilities as instructed by
the management and use his best efforts to train and support his replacement, if any. Failure to
‘camply with this requirement may result in Termination for cause as described shove,

Page 5ol &
Siricily private & Confidensial
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b} Only upen ':hE'EEIde-I'I'f accepting the employes's resignation shall the company inform the client

of employee’s rasignation, Empioyes shall not approach the company's dient directly regarding
his termination of services with the Company.
Employes need to ensure that there is proper handowes arstd the management has .HHH&Ed to the
release date, Employee will be released only an the agreed release date from the current
assignment.
Al memaranda, notes, records or other documents, made or compied by employee or made
available to'ermploves during the course of employment, which contain Confidential Infermation,
shall be handed over to the company, if in employee's possession or under your control.
Upon termination of employee’s. employment, employee shall relinguish all positions and/ or

memberships i any body, bo which employves were appointed by virtse of employes's
smpfoymant with the campany.
f] ‘any item belonging to the Company such as laptop computer, mobile phanes, any handheld

devices with all software and data therein, with details of any passwords which employes may
b Instalbed;

Bl wwery company document {including electronic documents| of whatever description in employes

possesiion or control, together with any copies, notes or summaries of such documents and
amployee own working papers, for al of which emploves undertake to make 2 diligent search:
hi anyother company property in employes possession or control-
il immediately repay all outstanding debts and loans due tothe company and the company s hereby
autharized to deduct from any monies due to employes a sum in repayment of all or any part of
anysuch debis or loans: and

1} strictly comply with all continuing cbligations including abligations of confidentiality, non-
campetition and non-sodictation,

13. Disciplinary Procedures and the Company Policies
(I} In_addition to the terms specified herain, Employee shall be lishle for disciplinary action
including warning, deduction from remuneration; suspensian, demotion, denial of pramation
andfor increment, discharge, dismissal ete, for acts and omicsions constituting misconduct and
wiglations of the code of conduct in accordance with the policy of

by i ; ; the company,
{il] Pending disciplinary acticn, employes may be suspended from

his ermployemant,
14, Iidemnity

) The Partles each agree to indemnify and hold harmiless the other Party, its respactive affiliates,
officers; agents, employees, and permitted successors and Assigns agalnat any and all claims,
losses, ﬂﬂ!‘!’“ﬂﬁu llabilities, penalties, punitive damages,_ expenses, reasonabis fegal fees and costs
of any kind or amount whatsoever, which result from the negiigence of or breach of this
Agreement by the indemnifying party, its respective successors and assigns that neeurs in
connection with this Agreement. This section remaing i full force and effect even after
termination of the Agreement by it natural termination or early termination by elther Farty

bl l_'h_g-E_mplf::m__l_hlll indemnify the emplayer againet any and all expenses, Including amounts paid
upon judgmeants, Arbitration fee, counsel fees, snvironmental penattios snd Anes. and imupau
@H:i.nl m.tl_g:]:mnt (before or after suit is commenced), Incurred by the E,...,pm.'.E,‘,n mnne‘;ﬁ
wiith his defensq or setthement af any daim, action, sult ar proceeding in which heis made ot
af which may be asserted against his by reason of his employment or the performance ufndTuT;
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in this Agreement. Such indemnification shall be in addition to any other rights to which those

indemnified may be entitled under any law, by-law, agreement, or otherwise.

15. Arbitration

Bll disputes, controversies or differances, which may arise batween the Fartles in mespect of this
Agreement including without limitation to the existence, validity, interpretation, construction,
perdormance and enfarcement or alleged breach of this Agreement, the Parties shafl, In the first
instance, attempt to resolve such dispute, controversy or difference amicably through mutual
consultation. If the dispute, controversy or difference is not resolved through mutual consultation
of the parties after commencement of discussions, such dispute or controversy shall be referred
to and settled by an Arbitration process comprising of a sole arbitrator, appainted by the
company. The Sole Arbitrator shall have powers to award andfer enforce specific perfarmance.
Al arbitration swards will be final and binding upon the Parties. All proceedings in such arbitration

shall be conducted In English, The venue of the arbitration proceedings shall be in Bargur,
Krishnagir Dhstrict.

16. Other Rules and Regulations
Dwuring your employment with the company, you shall be subject to adhere such rules and
regulations and palicies of the company as may be made applicable and revised at the company’s
discretion from time to time, [rrespective of whether the rules and regulations or palicies or any
changes therein are individually notified to you, The rules and regulations are decumented in the
HR policies of the company. It is responsibility of the employee to read, understand and required
o strictly adhere to policies of the cormpany, failing which the compa ny reserves the right to take

approptiate sction, incuding dismissal from employment, depending on the severity of the
wiclaticn,

17. Miscellaneous
Mo amendment or waiver of any of the provisions of this Agreement shall be effective unless made
in writing and signed both Parties.
This Agreement along with the Confidentiality, Non-disclosure agreement and Nen-solicitation
and Nan-compete Agreement constitutes the entire agreement between the Parties with respact
to the sobject matter of this Agreement. This Agreement, supersedes all prior discussions and

agresments (whether oral or written, including all correspondence) If any, between the Partios
with respect to the subject matter of this Agresment,

_ IN WITNESS WHEREOF, and Intending to be legally bound, the Parties have duly executed this
- Agreament themselves or by their suthorized representatives as of the date first written above.

Sigried And Deilvered By

FOR mwmuM

(Mr. T. Mﬁwﬂj

i Strictly private & Confideniial
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EMPLOYEE: | have read, understood and agree 1o the terms set forth in this Employment
Agreement as evidenced by My signature below.

_ Annexure-1

L

= Name Arulmazhi 5

: _Designation Trainee
Dep. Engineering Services
EQ
Manthly Annual
2 3,500.00 %42,000.00
11,750.00 % 21,000.00 e
N 21,250.00 % 15,000.00

% 500.00 % 6,000.00
¥ 7,000.00 | % £4,000.00

- Ti.gﬁpu:puﬂ!ﬂ pay structure will be entitled for your entire probation tenurs,

Y revisian will be based on the successful completion of your probation & as per

¥ will be revised to f5.10,000 por month after & manths of successful completion
3 _M'rhﬁ salary might be varied hased on the employes's performance and the
L .--| shon,

aove. pay, I you have incurred any company approved expenses then the same
4 d upen submission of the bills & the approval by management,

ﬂp n.q: ta deduct and withhold from the compensation any
iﬁd‘ | remitted under the applicable laws & as per company

sy private & Confenia
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55 ENTERPRISES

WELCOME LETTER
Date: 20 MAY 2022

To,
DEEPIKAF
MSC EC
DI45TTI03T

Longratulations..'With reference to your application and subsequent interviews you had with us, we
are pleased to offer you the position of "Executive — Assembly” in our crganization.

This offer is subject to fulfilment of the terms and conditions of the employment, including but not
limited to the below:

# You are required to submit all relevant documents at the time of joining the organization
whenever requested,lt is understood that our decision to offer you is based on the
information given by you in the bio-datafApplication Form during the interview you had with
us, If at a later stage, it is found that information you had provided is false [/ incormect, your
services are liable to be terminated at any paint of time.

#  You would be following the working hours and any shift timings of the company as per the
business requirement and projects allatted. You are agreeing to work on any shift timings
Including night shift,

#  After On-boarding process & Induction, your employment would be subject to the Terms &
Conditions of our companies HR-Palicy,

#  You are hereby agreeing towork at / be transferred to any of our units / departments [ clients,

affiliate entities and subsidiary companies across India.

Your Date of loining will be on JUNE "2022 subject bo company on-boarding procedure., If, any

changes in DOJ will inform with proper details.

Salary Take Home Per Month: INR 11000

Owen Stay Room 16500

Your employment is subject to the clearance of Doecument verification,

W L

¥

#  Accommodation & Food = FREE.
# This cffer-letter is valid only up-to the given loining date.

Submit Xerox copies of following documents on the day of Joining:

= 5 Passport size photographs

* Educational Qualification Proof - Xerox Copy and Original for verification,

# Aadhar Card [DDYMM/YYYY] copy and ariginal for verification.

We welcome you to the 55 family and wishing you for a rewarding career ahead. All the very best,.|

Yours Sincerely,
55 ENTERPRISES,

HUMAN RESOURCES

FOR AMNY QUERIES PLEASE CALL

9655510202



55 ENTERPRISES

WELCOME LETTER
Date: 20 MAY 2022

To,
COMATHILR
MSC G5

HHI5931 59

Longratulations..'With reference to your application and subsequent interviews you had with us, we
are pleased to offer you the position of "Executive — Assembly” in our crganization.

This offer is subject to fulfilment of the terms and conditions of the employment, including but not
limited to the below:

#  You are required to submit all relevant documents at the time of joining the organization
whenever requested,it is understood that our decision to offer you is based on the
information given by you in the bio-datafApplication Form during the interview you had with
us, If at a later stage, it is found that information you had provided is false [/ incormect, your
services are liable to be terminated at any point of time.

#  You would be following the working hours and any shift timings of the company as per the
business requirement and projects allatted. You are agreeing to work on any shift timings
Including night shift,

#  After On-boarding process & Induction, your employment would be subject to the Terms &
Conditions of our companies HR-Palicy,

#  You are hereby agreeing towork at / be transferred to any of our units / departments [ clients,

affiliate entities and subsidiary companies across India.

Your Date of loining will be on JUNE "2022 subject to company on-boarding procedure., If, any

changes in DOJ will inform with proper details.

Salary Take Home Per Month: INR 11000

Owen Stay Room 16500

Your employment is subject to the clearance of Decument verification,

W L

¥

#  Accommodation & Food = FREE.
# This cffer-letter is valid only up-to the given loining date.

Submit Xerox copies of following documents on the day of Joining:

= 5 Passport size photographs

* Educational Qualification Proof - Xerox Copy and Original for verification,

# Aadhar Card [DDYMM/YYYY] copy and ariginal for verification.

We welcome you to the 55 family and wishing you for a rewarding career ahead. All the very best,.|

Yours Sincerely,
55 ENTERPRISES,

HUMAN RESOURCES

FOR AMNY QUERIES PLEASE CALL

9655510202



55 ENTERPRISES

WELCOME LETTER
Date: 20 MAY 2022

To,
ISHWARIYA.C
MSC EC
FHTOHDEGL5

Longratulations..'With reference to your application and subsequent interviews you had with us, we
are pleased to offer you the position of "Executive — Assembly” in our crganization.

This offer is subject to fulfilment of the terms and conditions of the employment, including but not
limited to the below:

# You are required to submit all relevant documents at the time of joining the organization
whenever requested,it is understood that our decision to offer you is based on the
information given by you in the bio-datafApplication Form during the interview you had with
us, If at a later stage, it is found that information you had provided is false [/ incormect, your
services are liable to be terminated at any paint of time.

#  You would be following the working hours and any shift timings of the company as per the
business requirement and projects allatted. You are agreeing to work on any shift timings
Including night shift,

#  After On-boarding process & Induction, your employment would be subject to the Terms &
Conditions of our companies HR-Palicy,

#  You are hereby agreeing towork at / be transferred to any of our units / departments [ clients,

affiliate entities and subsidiary companies across India.

Your Date of loining will be on JUNE "2022 subject to company on-boarding procedure., If, any

changes in DOJ will inform with proper details.

Salary Take Home Per Month: INR 11000

Owen Stay Room 16500

Your employment is subject to the clearance of Doecument verification,

+ Accommodation & Food = FREE.

W L

¥

# This cffer-letter is valid only up-to the given loining date.

Submit Xerox copies of following documents on the day of Joining:

= 5 Passport size photographs

* Educational Qualification Proof - Xerox Copy and Original for verification,

# Aadhar Card [DDYMMYYYY] copy and criginal for verification.

We welcome you to the 55 family and wishing you for a rewarding career ahead. All the very best,.|

Yours Sincerely,
55 ENTERPRISES,

HUMAN RESOURCES

FOR AMNY QUERIES PLEASE CALL

9655510202



55 ENTERPRISES

WELCOME LETTER
Date: 20 MAY 2022

To,
MAGESWARLM
MSC EC

HO2551 05941

Longratulations..'With reference to your application and subsequent interviews you had with us, we
are pleased to offer you the position of "Executive — Assembly” in our crganization.

This offer is subject to fulfilment of the terms and conditions of the employment, including but not
limited to the below:

# You are required to submit all relevant documents at the time of joining the organization
whenever requested,lt is understood that our decision to offer you is based on the
information given by you in the bio-datafApplication Form during the interview you had with
us, If at a later stage, it is found that information you had provided is false [/ incormect, your
services are liable to be terminated at any paint of time.

#  You would be following the working hours and any shift timings of the company as per the
business requirement and projects allatted. You are agreeing to work on any shift timings
Including night shift,

#  After On-boarding process & Induction, your employment would be subject to the Terms &
Conditions of our companies HR-Palicy,

#  You are hereby agreeing towork at / be transferred to any of our units / departments [ clients,

affiliate entities and subsidiary companies across India.

Your Date of loining will be on JUNE "2022 subject bo company on-boarding procedure., If, any

changes in DOJ will inform with proper details.

Salary Take Home Per Month: INR 11000

Owen Stay Room 16500

Your employment is subject to the clearance of Document verification,

W L

¥

#  Accommodation & Food = FREE.
# This cffer-letter is valid only up-to the given loining date.

Submit Xerox copies of following documents on the day of Joining:

= 5 Passport size photographs

* Educational Qualification Proof - Xerox Copy and Original for verification,

# Aadhar Card [DDYMM/YYYY] copy and ariginal for verification.

We welcome you to the 55 family and wishing you for a rewarding career ahead. All the very best,. |

Yours Sincerely,
55 ENTERPRISES,

HUMAN RESOURCES

FOR AMNY QUERIES PLEASE CALL

9655510202



55 ENTERPRISES

WELCOME LETTER
Date: 20 MAY 2022

To,
SANGAVILM
MSC EC
9159350363

Longratulations..'With reference to your application and subsequent interviews you had with us, we
are pleased to offer you the position of "Executive — Assembly” in our crganization.

This offer is subject to fulfilment of the terms and conditions of the employment, including but not
limited to the below:

#  You are required to submit all relevant documents at the time of joining the organization
whenever requested,it is understood that our decision to offer you is based on the
information given by you in the bio-datafApplication Form during the interview you had with
us, If at a later stage, it is found that information you had provided is false [/ incormect, your
services are liable to be terminated at any point of time.

#  You would be following the working hours and any shift timings of the company as per the
business requirement and projects allatted. You are agreeing to work on any shift timings
Including night shift,

7 After On-boarding process & Induction, your employment would be subject to the Terms &
Conditions of our companies HR-Palicy,

#  You are hereby agreeing towork at / be transferred to any of our units / departments [ clients,

affiliate entities and subsidiary companies across India.

Your Date of loining will be on JUNE "2022 subject to company on-boarding procedure., If, any

changes in DOJ will inform with proper details.

Salary Take Home Per Month: INR 11000

Owen Stay Room 16500

Your employment is subject to the clearance of Decument verification,

W L

¥

#  Accommodation & Food = FREE.
# This cffer-letter is valid only up-to the given loining date.

Submit Xerox copies of following documents on the day of Joining:

= 5 Passport size photographs

* Educational Qualification Proof - Xerox Copy and Original for verification,

# Aadhar Card [DDYMM/YYYY] copy and ariginal for verification.

We welcome you to the 55 family and wishing you for a rewarding career ahead. All the very best,.|

Yours Sincerely,
55 ENTERPRISES,

HUMAN RESOURCES

FOR AMNY QUERIES PLEASE CALL

9655510202



55 ENTERPRISES

WELCOME LETTER
Date: 20 MAY 2022

To,

JOTHI R
MSC EC
9566479121

Longratulations..'With reference to your application and subsequent interviews you had with us, we
are pleased to offer you the position of "Executive — Assembly” in our crganization.

This offer is subject to fulfilment of the terms and conditions of the employment, including but not
limited to the below:

# You are required to submit all relevant documents at the time of joining the organization
whenever requested,it is understood that our decision to offer you is based on the
information given by you in the bio-datafApplication Form during the interview you had with
us, If at a later stage, it is found that information you had provided is false [/ incormect, your
services are liable to be terminated at any point of time,

#  You would be following the working hours and any shift timings of the company as per the
business requirement and projects allatted. You are agreeing to work on any shift timings
Including night shift,

#  After On-boarding process & Induction, your employment would be subject to the Terms &
Conditions of our companies HR-Palicy,

#  You are hereby agreeing towork at / be transferred to any of our units / departments [ clients,

affiliate entities and subsidiary companies across India.

Your Date of loining will be on JUNE "2022 subject to company on-boarding procedure., If, any

changes in DOJ will inform with proper details.

Salary Take Home Per Month: INR 11000

Owen Stay Room 16500

Your employment is subject to the clearance of Document verification,

W L

¥

#  Accommodation & Food = FREE.
# This cffer-letter is valid only up-to the given loining date.

Submit Xerox copies of following documents on the day of Joining:

= 5 Passport size photographs

*  Educational Qualification Proof - Xerox Copy and Original for verification,

# Aadhar Card [DDYMM/YYYY] copy and ariginal for verification.

We welcome you to the 55 family and wishing you for a rewarding career ahead. All the very best,.|

Yours Sincerely,
55 ENTERPRISES,

HUMAN RESOURCES

FOR AMNY QUERIES PLEASE CALL

9655510202



55 ENTERPRISES

WELCOME LETTER
Date: 20 MAY 2022

To,
KIRUBAVATHL A
MSC EC

610191486

Longratulations..'With reference to your application and subsequent interviews you had with us, we
are pleased to offer you the position of "Executive — Assembly” in our crganization.

This offer is subject to fulfilment of the terms and conditions of the employment, including but not
limited to the below:

# You are required to submit all relevant documents at the time of joining the organization
whenever requested,lt is understood that our decision to offer you is based on the
information given by you in the bio-datafApplication Form during the interview you had with
us, If at a later stage, it is found that information you had provided is false [/ incormect, your
services are liable to be terminated at any paint of time.

#  You would be following the working hours and any shift timings of the company as per the
business requirement and projects allatted. You are agreeing to work on any shift timings
Including night shift,

#  After On-boarding process & Induction, your employment would be subject to the Terms &
Conditions of our companies HR-Palicy,

#  You are hereby agreeing towork at / be transferred to any of our units / departments [ clients,

affiliate entities and subsidiary companies across India.

Your Date of loining will be on JUNE "2022 subject to company on-boarding procedure., If, any

changes in DOJ will inform with proper details.

Salary Take Home Per Month: INR 11000

Owen Stay Room 16500

Your employment is subject to the clearance of Doecument verification,

W L

¥

#  Accommodation & Food = FREE.
# This cffer-letter is valid only up-to the given loining date.

Submit Xerox copies of following documents on the day of Joining:

= 5 Passport size photographs

* Educational Qualification Proof - Xerox Copy and Original for verification,

# Aadhar Card [DDYMMYYYY] copy and criginal for verification.

We welcome you to the 55 family and wishing you for a rewarding career ahead. All the very best,.|

Yours Sincerely,
55 ENTERPRISES,

HUMAN RESOURCES

FOR AMNY QUERIES PLEASE CALL

9655510202



55 ENTERPRISES

WELCOME LETTER
Date: 20 MAY 2022

To,
SATHYAM
MSC EC
9255105941

Longratulations.. 'With reference to your application and subseguent interviews you had with us, we
are pleased to offer you the position of "Executive — Assembly” in our crganization.

This offer is subject to fulfilment of the terms and conditions of the employment, including but not
limited to the below:

# You are required to submit all relevant documents at the time of joining the organization
whenever requested.it is understood that our decision to offer you is based on the
information given by you in the bio-datafApplication Form during the interview you had with
us, If at a later stage, it is found that information you had provided is false [/ incorrect, your
services are liable to be terminated at any paint of time.

#  You would be following the working hours and any shift timings of the company as per the
business requirement and projects allatted. You are agreeing to work on any shift timings
Including night shift,

#  After On-boarding process & Induction, your employment would be subject to the Terms &
Conditions of our companies HR-Palicy,

#  You are hereby agreeing towork at / be transferred to any of our units / departments [ clients,

affiliate entities and subsidiary companies across India.

Your Date of loining will be on JUNE "2022 subject to company on-boarding procedure, If, any

changes in DOJ will inform with proper details.

Salary Take Home Per Month: INR 11000

Owen Stay Room 16500

Your employment is subject to the clearance of Doecument verification,

W L

¥

#  Accommodation & Food = FREE.
# This cffer-letter is valid only up-to the given loining date.

Submit Xerox copies of following documents on the day of Joining:

= 5 Passport size photographs

* Educational Qualification Proof - Xerox Copy and Original for verification,

# Aadhar Card [DDYMMYYYY] copy and criginal for verification.

We welcome you to the 55 family and wishing you for a rewarding career ahead. All the very best,.|

Yours Sincerely,
55 ENTERPRISES,

HUMAN RESOURCES

FOR AMNY QUERIES PLEASE CALL

9655510202



55 ENTERPRISES

WELCOME LETTER
Date: 20 MAY 2022

To,
ASHALINI
MSC EC
GATH095313

Longratulations.. 'With reference to your application and subseguent interviews you had with us, we
are pleased to offer you the position of "Executive — Assembly” in our crganization.

This offer is subject to fulfilment of the terms and conditions of the employment, including but not
limited to the below:

# You are required to submit all relevant documents at the time of joining the organization
whenever requested.it is understood that our decision to offer you is based on the
information given by you in the bio-datafApplication Form during the interview you had with
us, If at a later stage, it is found that information you had provided is false [/ incorrect, your
services are liable to be terminated at any paint of time.

#  You would be following the working hours and any shift timings of the company as per the
business requirement and projects allatted. You are agreeing to work on any shift timings
Including night shift,

#  After On-boarding process & Induction, your employment would be subject to the Terms &
Conditions of our companies HR-Palicy,

#  You are hereby agreeing towork at / be transferred to any of our units / departments [ clients,

affiliate entities and subsidiary companies across India.

Your Date of loining will be on JUNE "2022 subject to company on-boarding procedure, If, any

changes in DOJ will inform with proper details.

Salary Take Home Per Month: INR 11000

Owen Stay Room 16500

Your employment is subject to the clearance of Doecument verification,

+ Accommodation & Food = FREE.

W L

¥

# This cffer-letter is valid only up-to the given loining date.

Submit Xerox copies of following documents on the day of Joining:

= 5 Passport size photographs

* Educational Qualification Proof - Xerox Copy and Original for verification,

# Aadhar Card [DDYMMYYYY] copy and criginal for verification.

We welcome you to the 55 family and wishing you for a rewarding career ahead. All the very best,.|

Yours Sincerely,
55 ENTERPRISES,

HUMAN RESOURCES

FOR AMNY QUERIES PLEASE CALL

9655510202



55 ENTERPRISES

WELCOME LETTER
Date: 20 MAY 2022

To,
SHALINLR
MSC EC

8122588320

Longratulations..'With reference to your application and subsequent interviews you had with us, we
are pleased to offer you the position of "Executive — Assembly” in our crganization.

This offer is subject to fulfilment of the terms and conditions of the emplayment, including but not
limited to the below:

# You are required to submit all relevant documents at the time of joining the organization
whenever requested,it is understood that our decision to offer you is based on the
information given by you in the bio-datafApplication Form during the interview you had with
us, If at a later stage, it is found that information you had provided is false [/ incormect, your
services are liable to be terminated at any paint of time.

#  You would be following the working hours and any shift timings of the company as per the
business requirement and projects allatted. You are agreeing to work on any shift timings
Including night shift,

#  After On-boarding process & Induction, your employment would be subject to the Terms &
Conditions of our companies HR-Palicy,

#  You are hereby agreeing towork at / be transferred to any of our units / departments [ clients,

affiliate entities and subsidiary companies across India.

Your Date of loining will be on JUNE "2022 subject to company on-boarding procedure, If, any

changes in DOJ will inform with proper details.

Salary Take Home Per Month: INR 11000

Owen Stay Room 16500

Your employment is subject to the clearance of Doecument verification,

W L

¥

+ Accommodation & Food = FREE.

# This offer-letter is valid only up-to the given loining date.

Submit Xerox copies of following documents on the day of Joining:

= 5 Passport size photographs

* Educational Qualification Proof - Xerox Copy and Original for verification,

# Aadhar Card [DDYMM/YYYY] copy and ariginal for verification.

We welcome you to the 55 family and wishing you for a rewarding career ahead. All the very best,.|

Yours Sincerely,
55 ENTERPRISES,

HUMAN RESOURCES

FOR AMNY QUERIES PLEASE CALL

9655510202



55 ENTERPRISES

WELCOME LETTER
Date: 20 MAY 2022

To,
THENMOZHL]
MSC EC

9361 783341

Longratulations..'With reference to your application and subsequent interviews you had with us, we
are pleased to offer you the position of "Executive — Assembly” in our crganization.

This offer is subject to fulfilment of the terms and conditions of the emplayment, including but not
limited to the below:

# You are required to submit all relevant documents at the time of joining the organization
whenever requested,it is understood that our decision to offer you is based on the
information given by you in the bio-datafApplication Form during the interview you had with
us, If at a later stage, it is found that information you had provided is false [/ incormect, your
services are liable to be terminated at any point of time.

#  You would be following the working hours and any shift timings of the company as per the
business requirement and projects allatted. You are agreeing to work on any shift timings
Including night shift,

7 After On-boarding process & Induction, your employment would be subject to the Terms &
Conditions of our companies HR-Palicy,

#  You are hereby agreeing towork at / be transferred to any of our units / departments [ clients,

affiliate entities and subsidiary companies across India.

Your Date of loining will be on JUNE "2022 subject to company on-boarding procedure., If, any

changes in DOJ will inform with proper details.

Salary Take Home Per Month: INR 11000

Owen Stay Room 16500

Your employment is subject to the clearance of Decument verification,

+ Accommodation & Food = FREE.

W L

¥

# This cffer-letter is valid only up-to the given loining date.

Submit Xerox copies of following documents on the day of Joining:

= 5 Passport size photographs

* Educational Qualification Proof - Xerox Copy and Original for verification,

# Aadhar Card [DDYMM/YYYY] copy and ariginal for verification.

We welcome you to the 55 family and wishing you for a rewarding career ahead. All the very best,.|

Yours Sincerely,
55 ENTERPRISES,

HUMAN RESOURCES

FOR AMNY QUERIES PLEASE CALL

9655510202



55 ENTERPRISES

WELCOME LETTER
Date: 20 MAY 2022

To,
YAMUNAR
MSC EC
GAB0044735

Longratulations.. 'With reference to your application and subseguent interviews you had with us, we
are pleased to offer you the position of "Executive — Assembly” in our crganization.

This offer is subject to fulfilment of the terms and conditions of the employment, including but not
limited to the below:

# You are required to submit all relevant documents at the time of joining the organization
whenever requested,it is understood that our decision to offer you is based on the
information given by you in the bio-datafApplication Form during the interview you had with
us, If at a later stage, it is found that information you had provided is false [/ incormect, your
services are liable to be terminated at any point of time.

#  You would be following the working hours and any shift timings of the company as per the
business requirement and projects allatted. You are agreeing to work on any shift timings
Including night shift,

7 After On-boarding process & Induction, your employment would be subject to the Terms &
Conditions of our companies HR-Palicy,

#  You are hereby agreeing towork at / be transferred to any of our units / departments [ clients,

affiliate entities and subsidiary companies across India.

Your Date of loining will be on JUNE "2022 subject to company on-boarding procedure., If, any

changes in DOJ will inform with proper details.

Salary Take Home Per Month: INR 11000

Owen Stay Room 16500

Your employment is subject to the clearance of Decument verification,

W L

¥

#  Accommodation & Food = FREE.
# This cffer-letter is valid only up-to the given loining date.

Submit Xerox copies of following documents on the day of Joining:

= 5 Passport size photographs

* Educational Qualification Proof - Xerox Copy and Original for verification,

# Aadhar Card [DDYMM/YYYY] copy and ariginal for verification.

We welcome you to the 55 family and wishing you for a rewarding career ahead. All the very best,.|

Yours Sincerely,
55 ENTERPRISES,

HUMAN RESOURCES

FOR AMNY QUERIES PLEASE CALL

9655510202



